Agreement mage as of the lst day of June, 1985 by and
setwesn the New Yark City Transit Authority (hereinafter
refer-ed o as the "Authority") and Queens Supervisory
Asssciation (hereinafter referred to as the "Union").

WHEREAS, the parties entsred into certsin agreements datesd
Marcn 29, 1956, July 29, 1338, July 1, 1960, June 2, 1961, June
29, 1362, January 30, 1963, July 1, 1964 , July 1, 1568, July 1,
1963, July 1, 1970, July 1, 1972, October 1, 1974, Octoper 1,
1976, October 1, 1978, QOctober 1, 1980, and August 1, 1982 .
ralative to salary scales and conditions of employment for
employees in the titles then represented by the Union; and

WHEREAS, the Authority has made certain proposals with
respect to the guestion of salary scales and working conditions
as affecting supervisory employees whom the Union represents,
which proposals have been submitted to and approved Ey the
membership of the uUnion, and the parties desire to incorporate
these proposals Iinto = written zgreement in place of any and all
previpus agreements; and

WHEREAS, in consiceratien of the foregoing and of the
agreement of the Unionj :

(a) to cooperate with the Authority in the maintenance
of efficient, economical, safe and dependables transportation
service; iy

(b) to process employee grisvances exclusively through
the machinery herein provided, without limitation or
infringemant, however, on any employee's rights under the Civil
Service or other law, and to exercisa responsible discretion in
the submission of grievances so that the grievance machinery may
function effectively and promptly, to the end that the maximum
of fairness and equity may be achieved in the treatment of
employees; and '

(¢) not to request further changes in wages or working
conditions for the period of thirty-six (36) months beginning
_ June 1, 1985; the Authority has agreed asnd decidac tc sdopt, DY

spp-opoiztes actlion, sal=ly sczles, warking conditizns and
smnlcy=ss beneflils as Re-zinafisz proviced;
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(2) To provide supervisory employees in titles
.¢prasented by the Union with salary scales, hours, working
conditiaons and grievance procedures.

(3) To protect the interest of the public through a
dafinite understanding of the respective rights, duties,
privileges, responsibilities, and obligations of the Authority,
the employees, and the Uniagn.

Article II. Recognition

The Authority recognizes the Union as the exclusive
bargaining representative and the exclusive representative for
the representing and processing of employee grievances for all
of the annually-paid supervisory employees of the Authority in
the titles of Surface Line Dispatcher, Dispatcher Surface
Transportation - Level I, Line Supervisor, and Maintenance
Supervisor - Level I in the Queens Bus Division.

Article III. Manag=sment Rights

Without limitation upon the exercise of any of its statutory
powers or responsibilities, the Authority shall have the
unquestioned right to exercise all normally accepted management
prerogatives, including . the right to fix operating and personnel
schedules, impose layoffs, determine work loads, arrange
transfars, order new work assignments, and issue any other
 directives intended to carry out its managerial responsibility

to operate the tr-ansit lines safely, efficiently, and
economically. : :

Article IV. Reciprocal Obligations

The Union fully accepts the Authority's basic right to
manage the Transit properties and exercise the management
prerogatives stated in Article III and in the law governing the
Authority, and agrees to cooperate with the Authority in a joint
effort to place and keep the transit system on a safe,
afficient, and economical operating basis. The Authority
censgnizes that in the exercise of its rights and prerogatives
to manzgs-the -transit-properties, as set forth In Article 111
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B. Night Differential

1. Night differential shall be paid at the rata of 10
per cent per work ‘hour based on the May 31, 1985 base rats gf
pay for hours worked, beginning at € p.m. on one day and ending
at 3:59 a.m. the next succeeding day, except that on wsekands,
tne differential shall be per work hour for all hours worked
between 6 p.m. on Friday night and 5:59 a.m. on Monday morning.

2. Hours worked, for the purposes of this
subdivision, shall include zall hours within the time ilimits
specified above, including all hours which are paid as part of
the employee's regular schedule.

3. Night differential shall be computed baseﬁ Lupon

the May 31, 1985 base rate of pay as set forth in Schedule A and
figured to the nearest penny.

Article vI. Grisvance Frocsdura
A, Contractual Intersorstation Grievancs Procesdure

A "Caontractual Interpretation Grievance" is hereby defined
to be 3 complaint on the part of any employee covered by this
contract, or a group of such employees, that there has been, on
the part of manzgement, noncompliznce with, or a
misinterpretation or misapplication of any of the provisions of
this Agreement or any written working condition, rule, or
resolution of the Transit Authority governing or affecting its-
employees. L

1. Contractual interpretation grievances of employses

caovered by this collective bargaining agrsement shall be
processed and settled in the following manner:

Step-l
Any employee, either orally or in writing, personally or

L0 (T 1 U

hrouch the Union, may present 2 grievance to his/her immediate
yoeriz2 2t z2ny time within five (5) daye after the occurrence
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within five (5) days after the raceipt of the appeal. Notice of
hearing shall be given ta the employee and to the Union, if
me/sne is represented by the Union, and he/she and/or nis/her
Union Representative shall be allawed to attend and be heard.
The Dspartment Head shall, within five (5) days aftsr the
nearing, deliver his/her written decision to the employee and
nis/her Union Representative and shall flle a copy thereaf with
the Authority's ODepartment of Labor Relations.

Wwhere three (3) or more employees in ane Department have a
similar grievance, they, individually or through the Uniocn, may
in the first instance, without invoking Step 1, present such
group grievance ts the Department Head, who shall order an
informal hearing and render his/ner decision within forty-eight
(48) hours. * ¢

-

‘Step '3

The aggrieved employee O his/her Union Representative
may,at any time within flve (5) days after the filing and
mailing of saic cecision, appeal from the decision of the
Department Head t23 8 Committee of Officers or Representatives of
the Authority designated by it to hear Step 3 appeals. Such
appeal shall be in writing and shall be delivered to the
Assistant Vice President, Labor Disputes Resolution accompanied
by a copy of the decision of the Department Head and a brief
written statasment of the reason for the appeal from that
decision. Said Committee designated to hear Step 3 appezals
shzll conduct a hearing on such appeal on notice to the
aggrieved employee and/or ta his/her Union Representative,
giving him/her zn opportunity to attend and said employee shall
nsve the right to be heard personally or through his/her Union
Representative. Said Committee shall file its written decision
with the Assistant Vice President, Labor Disputes Resolution who
chall mail a copy theresof to the aggrieved employee and his/her
Union Representative, if any, within ten (l0) days after the
close of the hearings.
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In any case wnere the dacision on a grievancs, filed and
oresented by an employee individually, would affect other
employees or would involve a basic interpretation or application
of the provisions of this contract or of any working condition,
rule or resolution, the Union shall be given notice and its
representative shall be permitted to attend and be heard at each
sten in the grievsance procedure.

2 (a) An employee, represented by the Union, who is not
satizfied with the decision on his/her grievance or complaint at
Step 3 of the grievance procedure may, within ten (10} days
after receipt of the Step 3 decision, either individually or
through his/her Union Representative, give written notice of
intention to arbitrate to the Assistant Yice President, Labor
Disputes Resolution. Within twenty (20) days thereafter, or
within such time as otherwise agreed to by the parties, the
eamployee or his/her representative shall file with the
Arbitrator, and ssrve upon the Assistant Vice President, Labor
Disputes Resolutdon, a full and complete statement of the nature
and grounds of the grievance or complaint and the remedy sought,
together with a copy of the Step 3 decision.

(b) The Arbitrator shall fix a date for a hearing on
at lesast three (3) days notice to the Authority and to the
employee and his/her Union Representative, and the employee and
his/her representative and a representative of.-the Authority -
shall attend the hearing. At the request of.-the Arbitrator,
witnesses, records and other documentary evidence as required
shall be produced.

(e¢) The Arbitrator shall mail a copy of his/her
opinion and award to the Assistant Vice President, Labor
Disputes Resolution and to the employee or his/her
representative within ten (10) days after the close of the
hearing. His/her determination upon matters within his/her
jurisdiction and submitted to him/her under and pursuant to the
terms and conditions of this Agreement, shall be final and
binding upon the parties. ' :

weeo .= (d) The parties shall jointly designate an arbitrator
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_ (2) limiting or interfering in any way with the
statutoTy powers, cduties and responsibilities of the Authority
in operating, controlling and directing the maintenance and
operation of the transit facilities, or with the Authority's
mansgerial responsibility to run the transit lines safely,
efficiently and economically;

- {3) with respE:t'tﬁ modification of any wage
rates applicable to employees represented by the Union;

(4) with respe:t'tn any disciplinary action or
determination of unfitness of any employee to perform his/her
duties taken or proposed to be taken by the Authority.

F.  The Autherity shall also have the right to submit
to the Arbitrator for his/her opinion ahd determination, upon
twenty (20) days notice to the Union, any complaint or dispute

between the parties arisin% solely out of the interpretation
application, breach or claim of breach of the provisions of this

Agreement.

In computing the time within which any action must be taken
under the farsgoing grievance procedure, Saturdays, Sundays, and
Holidays shall not be counted.

The time limitatlons provided in this Article shzll be
strictly adhered to by the employees, by the Union, ena by the
Authority. A grievance, may De denied at any level because of
failure o adhere to the time limitations. In exceptional
cases, however, and for good cause shown, the time limitations
may be waived and & decision made on the merits. It is agreed,
however, that neither the filing of En{ complaint nor the
pendency of any grievance as provided in this Article, shall
prevent, delay, obstruct, or interfere with the right of the
Authori{y to take the action complained of, subject of course,

to the final disposition of the complaint or grievance as
provided for herein.

Nothing contained in this Article or elsawhere in this
Agresment shall be constru=d to deprive esny individual employee
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"disgiglinary grievance® shall not include the removal or other
discipline of a probationary or provisional employee. This
asrovision shall not be construed to deprive a provisional
employee of his/her right to use this procedure prior to
suspension or termination from his/her permanent title.

1. It is understooc that the right to discharge or
discinline employees for cause and to maintain discipline and
efficiency of employees is the responsibility of the Authority.

2. The disciplinary procsdure set forth in this Section
shall be in lieu of any other disciplinary procedure that may
have previously applied to an employee covered by this Agreement
including but not limited to the procedure specified in Sections
95 and 76 of the Civil Service Law and shall apply to all
persons wha but for this procedure would be subject to Sections
75 and 76 of the Civil Service Law. This procedure shall not
apply to.probationary or provisional employees.

3. No warning or reprimanc or other disciplinary actlion,
shall be entered on an employee's record or otherwise imposed
until the completion of the disciplinary procedure set forth .
This provision shall not, however, foreclose pre-disciplinary
suspension of an employee for r=ason of serious misconduct
detrimental to the cperation of the Authority including but not
limitsd to use of controlled substances, under the influence of
an intoxicating liguer on the the job, theft of Authority
property,. assault upon & supervisor or gross insupordinaztion.

4. In a disciplinary grievance where an employee subject fo °
the disciplinary grievance provisions herein has been suspended
pending appeal under this procedure, such employee shall be
restored to the payroll pending the finalization of the
disciplinary case after the employee has been suspended from
cervice for thirty five (35) Suspension Days.

nSuspension Days" -shall be counted from the day on which the
Authority resceives the employee's notice of appeal to Step I and
counting shall continue until the day that the case is first
soheduled before_the Impartial -Arbitrator. However, Suspension
Ozvs shall rnot incluce zany tiqe zfter zn employes is notified of
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5. An emplocyes may work off suspension time, at management's
discrstion, on his/her regular day of f or curing his/her
vacation peried at a rate of one day for each day of suspension.

6. No meeting, hearing or arbitration for a disciplinary
riayance shall interfere with the employee's work schedule.

7.'A copy of the employee's transcript of disciplinary

recard will be supplied to the Union as early in the procedure
as is feasible.

8. Disciplinary grievances as defined in Paragraph 2 above,
shall be processed and settled in the following manner:
Step ‘1 R .

An employee or his/her Union representative shall be
permitted within five (5) cays from the time of notification of
the disciplinary action to request in writing, Dy completing a
form provided by the Authority, to be heard by the employee's
Responsibility Center Head or designee. The grievance shall be
scneduled to oe neard withian fifteen (15) days after receipt of
the written request by the employee's Responsibility Center Head
or designee. The employes may be accompanied at this mesting Dy
his/her Union representative. The decision on the appezl will
be rendered to the employes and his/her Union reprssentative -
within ten (10) days after the meeting.

Where a pre-disciplinary suspension has been imposed, the
employee will be given an cpportunity to meet with the
Responsibility Center Head or his/her designee, within
twenty-four (24) hours after his/her suspension (or the next
weekday work day if suspension is on Saturday, Sunday or
holiday) at which meeting a representative of the Un{un may be
present, and notice, which may be by telephane, of such mesting
shall be given to such employee and his/her Union representative
or the union office in the event the employee's Union .
representative is not available at least twelve (12) hours
before “such meeting: The location.of_the meeting will normally
be at the field office of the designatzd msmber of sugervision.
Thz cdecisisn of tha Responsibility Cantsr Hsac will 5 randezsd
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proviced by the Authority, to the employee's Department Head or
nis/her designee. The appeal shall be scheduled to be heard
within twenty (20) days after receipt of the written request by
the Desnartment Head or his/her designee. The employee may be
accomcanied by his/her Union representative. The decision upon
the acpeal shall be razndered in writing within ten (10) days
after the meeting.

where a pre-disciplinary suspension has been imposed, the
employee or his/her uUnion representative will be given an
opportunity to meet with the employee's Department Head or
nis/her designee, within nine (9) days of receipt of written
appeal to Step II. The decision of the Department Head will be
rendered in writing to the employee and his/her Union
representative within two (2) days after the meeting.

_Steo III :

In the event that the matter is not satisfactorily adjusted
with the Cecartment nead, the employee or his/her Uniocn
representative may, within five (5) cays after the receipt of
written notification from the Department Head of his/her
decision, submit the dispute in writing, by completing a form
provicded by the Authority, to the Authority's Assistant vice
President of Labor Oisputes Resolution or his/her designees. The
anpeal shall be heaczd within thirty (30). days after the receipt
of the written request by the Assistant Vice President of Labor
Disputes Resolution or his/her designes. The Assistant Vice
presicdznt of Labor Disputes Resolution or desicnee shall within
twenty (20) days after such hearing is closed, rencer his/her
decisizn in writing.

Where a pre-disciplinary suspension has been imposed, the
hearing shall be held within eight days of receipt of appeal in
the Labor Relations Department. The Assistant Vice President of
Labor Oisputes Resolution or designes shall within two (2) days
after such hearing is closed, render his/her decision in writing.

Wwhere proof of the violation involves evidence from a
Specizl-Inszecter, the .Unlon repgresentztive may rsguest that the
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The parties shall jointly designate an aroitrator on
ret=iner as socon as possible. :

If the office of Impartial Arbitrator should become
yacant, the Authority and the Union will designate a new
Arpit-ator as soon as practicable.

The impartial arbitration hearing shall take place as sgon
as practicable at a time and place to be agreed upon by the
parties, or,; if they cannct agree, st 2 time and place fixed by
the designated Impartial Arbitrator upon at least fourteen (14)
days notice to the parties.

The Union and the Authority shall be given an opportunity to
be heard and to submit proof as may be desired to the Impartial
Arhitrator. No transcript of the arbitration haacing shall be
required. it

Within fifteen (15) days after the closing of the hearing,
the deeision of the Impartial Arbitrator, whether it be to
sustain or %5 overzule or modify the decision made at a Step III
nearing in the procedure, snall be issued. Such decision shall
be final ang binding. Such decision shall be mailed to the
employee and his/her said reprasentative and to the Assistant
Vice President of Labor Oisputes Resclutlon.

Ahere an employee 1s suspendsd, the Impartial Arbitrator
shall make every effort to make its decision within five days.
Wwhere such a decision is reached within five days but the
Impsrtial Arbitrstor has not yet reduced it to a written
opimion, said desecislion shall be rendered in writing to all
parties as = one line awazd, and the Impartial Arbitrator may
sat forth the written opinion afterwards. This, however, does
not relieve the Impartial Arbitrator from his/her obligation to
render a formal written opinion and zward within fifteen days.

The Impartial Arbitrator, in rendering any opinion or
detarmination, shall be strictly limited to the interpretation
and application of the provisions of this Agreement, or of any
- writtan.unrking condition, rule or resolution of the Authority

coverning or affscting hourly p2id employees, and it shall be
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() with respect to mogification of any wage rates provided
in Article V hereof.

If there is presented to the Impartisl Arbitrator for
decision any charge which, if proved in Court, would constitute
s fslony, or any chargs involving assault, theft of Authority
property, intoxicatiaon, use of tcontrolled substances aor chronic
apsenteeism, the question to be detarmined by the Impartisl
Arbitrator shall be with respect to the fact of such conduct.
Where such charge is sustained by the Impartial Arbitrator, the

2

actian by the Authority, based thereon, shall be affirmed and
sustained by the Arbitrator except if Ehgze is presented to th

L
arbitrator credible evidence that the action by the Authority is
clearly excessive in the light of the employee's record .and past
precedent in similar cases. It is understood by the parties
that this exception will be used Tarely and only to prevent a
clear injustice.

All fees ang 2xpanses af the Impartial Arbitratar shasll be
divided equally oatween the Authority and the Unicn except that
$25.00 far each grievance appealed to arbitration by an
individual employee snall be paid by the individual employee at
the time the appeal is filed. It is understood that the failure
of an employee to pay the sforementioned $25.00 within five (3)
deys. aftar the filing of the sppezl, wiil resul¥ in the appezl
being deemed abandonesd and the implementdtion of the:Step I1I
cecision without further naotice to the parties.

The Impartial Disciplinary Review Board and Trial Board

procedures shall continue for the disposition of those ;
discipline czses that are pending in those forums goicr to the
time that these procedures become effective.

C. Involuntary Medical Leave Grievance Procedure

This grievance and arbitratian+arncedure shall take effect
two weeks after the signing of this Agreement and no part of

this procedure shall apply to any grievance, as defined hersin,
commenced prior to that date. i

i, The involuntacy mesizsl lesys golaysnecs zroooedurss
Szstsi=ar hanslin, gnglil 53 In llsu 2P gny garinlsizaiive
soesadyls acenivias "IN SeSiiIny T2 andt T Zsgzicy FT g7 one
Siwil ZEsNiIsE Law,

2. Nothing 15 Nsgs ciooeduzen gngllogoavent 45 Auinanils
Amwn: s gales oo SFEEogy T ge deyslossses lasow oF ELE8NCY
#8228 £uUch _88ve h23 tasn cEITErninss 3o of prsvocrists Ty thE
ALTnozity's Mmecdizsl Caszrimenct,

3. Ap "involuntasy meqlilal lesyeg golisva-ce® i nerscoy
cefinsz to te e complaint on the part o7 any covsoss smcacyes
; —maxs B - AT W 8RR e o e
tnat wgulo oiharwiss be sugject ©o Sssilsng 72 ant. oo 72 of 48
Civil Service Law that he oI she has tesn Imgroperly plasss I

such involuntary leave, Inveluntary macicsl lesave Grievances
shall be processen and settled in the following manner:
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Steo I

An employee or his/her Union representative shall be .
permitted within five (5) days from the time of notification of
being placed on an involuntary leave of absence due to a medical
condition, to request in writing, by compleling a form provided
by the Authority, to be heard directly by the Assistant Vice
President of Labor Disputes Resolution or his/her designee. The
employes may be accompanied at this mesting by his/her union
representative. The Assistant Vice President of Labor Oisputes
Resglution or designee snhall within twenty (20) days after such
hearing is closed, render his/her decision in writing.

0. Impartial Arbitr=*~=

in the event that an involuntary meaical leave yrievance 1is
not satisfactorily adjusted with the Authority's Assistant Vice
President of Labor Disputes Resolution or his/her designee, the
employee or his/her union representative may within five (5)
days of notification of ine gecision, appeal in writing to the
Impartial Arpitratar.

The parties shall jointly designate an arbitrator as soon as
possible. ]

If the office of Impartial ﬁrhitratni should become vacant,
the Authority and the Union will designate a new Arbitrator as
soon as practicable.

The impartial srbitration hearing shall meet as sogn as
practiczbles &t a time znd place to be agreed upon by the
parties, aor, if they cannot agree, at a time and place fixed by
the designated impartial arbitrator upon at least fourteen (14)
days notice to the parties. ¥

The Union and the Authority shall be given an opportunity to
be heard and to submit proof as may be desired to the Impartial
Arbitrator. No transcript of the arbitration hearing shall be
required.

Witkin fiftesn (15) cays afisr tne clasing of the hsecing,
s=s gesiziaas of tns Imoaziial Asihltosiarl, whsthar 1T EBs &2
s.z=zi= == %tz gysrsuls oz soclfy the Ceclsion g¥ the Assistant
ii-2 Srazicdant of Lasss Cisc_tss Rsesclutlcon cr Ris/her csslcres,
emzll he issued. Such cacision ¢nzll be Tinal and binginz.
I o= 2s=tsiam sagil =8 Tailss 33 the exzioves anc his/nar sall
—zo-sszmTasivs 84T I Ing Asslztant Vicse FossocEns &7 Lactt2
Siszuses Resalutlicn.
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#ithout =ny power or authgority to azda to, delets from, or modify
any of the provisions of this Agresment, or of such working
conditions, rules or resolutions. The Impartial Arbitrator
shall not have the authority to render any opinion or make any
recommendations: ' '

(1} inconsistent with or contracy to the provisions of the
applicanle Civil Service Laws and Regulations;

(2) limiting or interfering in any way with the statutory
powers, duties, and responsibilitiss of the Authority in
aperating, controlling, and directing the maintemance and
operation of the transit facilities, or with the Authority's
managerial responsibility to run the transit lines safely,
efficiently and economically; u

(3} with respect to modification of any wage rates provided
in Article V herenf.

All fees and sxpenses of the Impartial Arbitrator shall be
divided equally opetween the Authority and the Union except that
$25.00 for each grievance sppeal tg arbitration by an individual
employes snall be paid by the individual employee at the time
the sppeal is filed. It is understood that the failure of an
employee to pay the aforementioned $25.00 within five (5) days
after the filing of the’'appeal, will result in _the zgpeal being
deemed abandoned and the implementatian of the Stes III decisian
without Turther notice to the parties.

0. General Provisiocns

1. The Authority recognizes tiz Union zs the exclusive
representative for the presenting and processing of employee
grievances.

2. It is agreed that neither the filing of-any complaint,
nor the pendency of any grievance, as provided in Articles VI,
VII, and VIII shall prevent, delay, obstruct, or interfere with
the right of the Authority to take the action complained of,
subject, of course, to-the final dispusition of the complaint or

the grisvance &s provided for hersin,

snent, Sn & c2s82 £y gase taszis, thE pazilises

2. 27 SUTUs. agTes
TEY ZLD8R T CyeraRE RN BEBE =7 TnlE posissisa.

& Incosmsuting The vims witnin shizh any assigh Sugt z3
SEas= LNdEy SRS RI2VE SXSResUNEs, SETUIY¥ENy, Siamzgpos BR%
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It is the understandinc of the cartiss that this 1
De enfgc-2ed in the fuilse notwitnscanding gast enft
any case where Lhe Autnority does not schegule a m
hearing or render a decision within the prescribed

the grievance may be appealed to the next Step of

6. In any case whers the decision on a grievan
presented by an smployee individually, would affac
employess and would involve a basic interpretation
application of the provisions of this contract, or
written working rules or resolution, the Union sha
notice, and its representative shall be permitted
be heard at each step in the grievance procedure.

7. Nothing contained in this Article, ar elsew
Agreement, shall be construed to deprive zny indiv
employee, or employees, from presenting and proces:
or their own grievances thraugh the procedures pro
section.

Article vII. NWarking Rules and Conditions

The 3Schedule of Working Conditions faor Annually
Employees in Group 11 of the Rapid Transit Railroac
Classification affecting annually rated supervisor)
hergtofore represented by the Unian, as revised ta
1982, shzll continue in force-and effect dusing the
Agreemsni with the follcwing zmencments and those ¢
the atizacned Schedule of Working Conditions:

A. As of Junes 1, 1985, the titles to which thi
Working Ccnaitions shall zpply, shzll be as follows

Surface Line Dispstcher

Dispatcher, Surface Transpartation, Level
Line Supervisor

Maintenance Supervisor Level I

B. Ouring the period of this contract the Auth
pay 2 sum computed at the rate of $500 a year to ea
covered by the terms of this Agresment:

(L) Wiz wEs, ES Suly 1. 198, = tha aae)

vas WhD DEa Lisy g marser o7 Ens Nag ¥YaEgz
Snnesygs's Reticenent Syatan, Too & perizd ef not 1
L2 y#E=s == gihs haz hass fw wag gmsisy «F o5 2o
L8855 Thar VEie X vmsns

V37 whD TEgElvsz g pativamass allsgoees §
RECITANSST Syalan APfslTive &% oo a%fter Jiulv L, GF

L7 Wag SSRSINCEE In fhS employ oF Io8 RS
98 FiTTy=Tive (25) ¢RgEs =7r litsr, ot i3 szzilisc =
the emgloy cf The Rutnerity By rsasaon of clzazilizy



such payment shall begin on the effective date of such
smployee's retirement from the said Retirement System, and shall
se magde in equal monthly installments (except that the first
payment, may be for a portion of a month) and shall continue
anly curing the term of this Agreement, but in no event beyond
+he czte of the employee's death. .

c. Each retired employee entitled, on June 1, 1985, to
receive paymant pursuant to Article 7.A of the agresment dated
July 1, 1966, between the Authority and the Unien shall continue
to be paid such payments by the Authority during the term of
this Agreement, but in no event beyond the date of the
employee's death.

0. 1t is understood that effective July 16, 19653,
employees in titles covered by this Agreement shall be entitled
ks the death gamble benefit (on a pay-as-you-go-basis) provided
in subdivision m.of Section B-3-36.6 of the Administrative Code.

E. The Autnority will provide a $50,000 payment to cover
the csath of any employee covered by the terms of this Agreement
aceurring as the result of an assault or robbery in 'the line of
duty.

Article VIII. Committee ta: Improve Utilization

The joint Authority-Union committee shall continue to study
mr*4ods for improving supervisory skills and attendance.

; icle IX. Heslth and Hospitalization Plan

A. The Authority agrees that during the term of this
greement, it will, subject to rules and regulations set forth
in Appendix A attached hereto and made a part hereof, make '

available to each employee who is in an annually rated title
subject to this agreement and in the representation unit
represented by the Union, at no cost to said employee, a choice
between coverage under the Health Insurance Plan of Greater New
York (HIP-HMO) or coverage under Group Health Incorporated (GHI)
(Type C Plan, with $7.00 office visit allowance) and Blus Crcss
-7 Glus Shisld of Greste: Nzw YOIK (129 Fuli Benefit Days
£:z=% gz Slus Cross ens Tius gni2i7 of Gresisr Naw Yoog (120

=-- Zams®’= Says Flsn) alscns, oo Ao eIverzsgs. The sm-icyes

viznzes cost to himseliSnesseil o2 nezssif may alsc eogoc t2
~syer nis/her oo hes spouse and/el nis/nat o= ner #iig>-*
azs-ig-s =ntidves ° Elas g=ciovess whe sos aliglble V2T
Sovssscs unis- Meziizos il REVE thz ssns ghclls, RoST #IThSLE
-~z= Tz tne employes, 2XCECT thal CovEZsgs will consist o7 N
mazizz=s Fazts "A" .ang "2 anc &8 sus=’samentss by tha pazslecs
ssrmiszs CETe coversge.
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The Authority will follow the rules of TZIFRA, D<FRA and
COBRA whersver applicaple in tsgards to medizal benefits. The
Authority will not reimburse any Medicare premiums paid for
active employses or their dependents.

Effective June 1, 1986 GHI-CBP will be azdded to the GHI
(Type C Plan) with $7.00 per offics visit, $50 deductible for
each in hospital stay and mandatory second opinion for certain
elective. surgical procedures as are designatsd under the NYC
Employees Mandatory Second Opinion Program. . .

B. The Authority agrees that during the term of this
Agreement, it will make available to each employee who shall
have retired from an annual cated title subject to this
Agreement and in the representation unit represented by the
Union; at no cost to said retiree; a choice between coverage
under the Health Insurance Plan of Greater New York (HIP-HMO)
or coverage under Group Health Incorporated (GHI) (Expanded
Family Plan with $7.20 office visit allowance) and Blue Cross
and Blue Shield of Greater MNew York (120 Full Benefit Days
Plan). The restiree without cast to himself/herself or herself
may also elect to cover his/her or her spouse and/or his/her or
ner eligible dependent children. Such retizees who are eligible
for coverage under Medicare will have the same choice, also
without cost to the employees, except that coverage will consist
of Medicare Parts "A" snd "B8" 3nd as supplemented by the
carriers' senior care coverage. Such supplementsd covezage to
retirees eligible for Medicare cannot be afforded unless each
such retiree (and his/her spouse, if so eligible) enrolls in
Medicare Parts "A" and "8" and submits accesptable evidsnce to
the Authority of such enrollment. If the retiree is'not

eligible to enroll and the spouse is so eligible, the spouse
must enroll.

¢. DOuring the term of this Agreement, the Authority shall
provide one reopening period during which eligible employees and
retirees may elect to change their cnvarage provided by Sectiaons
1 or 2 of this article. Such period shall be mutually selected
by the parties.

0. The Ruthesizy shall a2t be lisple in camazes to any
sm=lcses cove-ed by this Agossment foo any 7ailuse gt tne
~agm=iazs &= of 5% gosscument o gTovide meslissl o ncsgpitsl
2=z 1= BofaccEm5E eL1%n tneliz culss enc zefLiEtitnE IS
ce-s-wles,snc i1t is uncsrsiooc anc EgTEEcC Ty Eny BLD_CWsSS
gacss=ing bensfits heceunce-, Inst tha Jiaritiey gt tnE
dozmesize i lialzed o 15§ SLLLBERLSN £S5 N34 savneris S8
-=s3i_ms T2 tn@ pssssctive SEITLETE CT T iAE ssYBINRERT AT
Essosdsnce with Etns teomg henect The fit=zr-ity Tenslns
a-m=lzews fossssT To TEKS SUIT ETTENZSNENIS »1Th the s=szsctlive
~g=wizse a3z will, in tne fuzgment of the Autnsoity, RCST
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possitallizecion &nc pEgissl 878 TaUS pIs ic=z may o2 tsrainacses
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by the Authority at sny time, except Lo the extant that the
Authority is-'opligated by this Agreement to provide such
coverage.

E. The Authority snall continue to administer & fund for
the purpose of providing additional health benefits to active
employees in the titles covered by this Agreement and in the
representation unit represented by-the Union. The Authnrita
snall, effective June 1, 1985, pay to the existing fund $570 per
annum, per smployee, prorated quarterly. Effective June 1, 1986
to May 31, 1988, the Authority's contribution shall be increasead
to $906.00 per annum, per employee, prorated quarterly.
Effective 11:59:59 PM of May 31, 1988, the Authority's
contribution shall be decreased to $570.00, per annum. _
Effective June 1, 1985 the amount of the Authority's obligation
for any guarter shall be measurad h{ multiplying $142.50 by the
number of active employees subject to this Agreement on the
payroll roster on the first pay period of each quarter.
Effective June 1, 1986 to May 31, 1988, the quarterly amount
shall be increased to $228.50. Effective 11:59:53 PM of May 31,
1988, the quartasrly amount shall be reduced to $142.50. On a
quarterly basis, effective June 1, 1985, the Union will
contributs to the Health Benefit Fund $2 per month per
renresented employee. Should such contribution not be
sufficient to fund the supplemental health benefits provided by
the Fund, the Union will either increase its contribution or the
Fund will decrease existing benefits so that tne Fund remains
solvent. : : .

Such amounts shall be used to provide adaitionzl healtn
benefits for active employees snd may be used to purchase majozr
medical benefits for employees who retizs on cr-zfier June 1,
1985. These benefits will terminate upon the retiree's
eligibility for Medicare benefits or death. 1In order to be
eligible for such benefits, the employee, at the time of
retirement, must have had twenty or more years of service with
the Authority and three or more years of service in 2 position
_under the jurisdiction of the Union.

Basic health benefit coverage will continue for 12 months

setsr the death of an active esmolsyes or re:zirse (who zsiltss
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3. Agency shop fees for pay periods when an employee, who
is not a member of the Unian, is on vacation shall be deducted
as are Union dues pursuant to Union dues deduction
authorizationss

G The sum of the agency shop fees deducted in any month
shall be transmitted by the Authority to the -
Treasurer-Administrator of the Union at the same time and
supject to the same deduction of costs as are the Union dues
degucted for such manth. '

0. Should the Union refuse to sccept a Unlon dues
deduction authorization from any employee, or should the Union
expel an employee from membership, the Union shall so notify the
Authority immediately and no agency shop fee shall be daduc{aﬁ
from the wage of such employee. . .-~ c

E. In cases of unearned wages of employees refunded to
appropriation accounts, and in cases of wages of employees
transferred ts "UNCLAIMED" accounts, necessary adjustments in
agency shop fee accaunts will be made by recovery from available
unpaid Union agency shop fee fund balances and returned to the
Controller. ;

£.  The Union shall refund to the Authority any agency shop
fess deducted and transmitted to the Union in error. :

c. The Union affirms that it has established and is
maintaining & procedure which provides for the refund, to any
employee cemarcing the same, of any part of any agency shop fee
which resrssants the empioyes's pro rata share of expenditures
by the Uniosn in =id of activities or causes of a political or
idenlggical nature only incidentally related to terms and
conditions of employment. It is ex rasslﬁ agreed that in the
event such procedure is-disestablished, then this Article shall

be null and void.

H. In the event that any provision of this Article is
found to be invalid, such invalidity shall not impair the
validity and enforceability of the remaining provisions of this
Agreement.
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f the

the

duti=s of the emplaoyess suthorizesd orT
nion.

Article XII. Restriction on Affiliation

The Union covenants and agrees that during the tarm of this
Agrzement it will not become, directly or indirectly, affiliated
or zssociated with any labor group or organization which has
hourly-paid employees in its membership.

Article XIII. Entire Agreement

A. This Agreement constitutes the sole and entirs existing
Agresment between the parties, superseding all prior Agreements,
orzl and written, and incorporating that part of the Rules and
Regulations Governing Employees Engaged in the Operation of the
New York City Transit System as heretofore or elsewhere herein
amended, which affect terms and conditions of employment, and
the Schedule of Working Conditions, as heretofore or elsewhere
herein amended. -

8. Paragrapn A does not preclude consideration of evidence
as -3 an estzalished past practice by the Impartial Arbitrator
who shall detsrmine wnat weight to attach to it in light of the
other provisions of this Agreement.

C. Excepted fzom parzgraph A atove are those matters set
forch in the attzchea side latter, which is made pzrt of this
Agreement, and such others subsequently agreed upon, in writing,
by the Presidents cof both parties. -

Article XIV. Tezm o the Agresment

Except as otherwise herein provided, the Agreement, and each
of its provisions, shall be effective upon approval by the
Financial Control Board if required by statute, except where
otherwise provided, and except that those items which have been
amended by this agreement which do not have specific ;
implementation dates shall be effective the cdate this agreement
~is-signed: This agreement shall continue in full force and
effect until May 31, 19288.
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IT IS AGCREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION oF
THIS ACREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION -BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS
THEREFOR, SHALL NOT ZECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE B0DY HAS GIVEN APPROVAL.

IN WITNESS THEREJF, the parties hereto have set their hands and
seals as of the day and year first above written.

NEW YORK CITY TRANSIT AUTHORITY

obart R. Kile
Chairman

vid L. Gdnn
President

AFPROVED AS TO FORM

¢(ZZZ¢uI (E? égtﬁﬁuvm
Albezt C. Cosenzg
Cenerzl Counsel

Vv
JUEENS SUPERVISORY ASSOCIATION
Mionas: Loi..ne, roesigent
A
; g o
et
iFESz.Ey 45 TH TRRS

Counsel, QSA



APPENDIX A
Aulss and Regﬁlaticns Gaverning the Health and Hospitalization
Plan Estaplished by
Agreement Between the Authority and the Union

I. Employees

A. The choice of coverage set forth in Article IX of this
Agresment shall be the only benefits made avallable.

8. An employee otherwise eligible hereunder, who does not
live in an area where HIP/HMO Group Medical Practice is
available through established Medical Groups may select the
HIP/HMO ‘"Extenced-Area" Subscriber Plan subject to the
limitation established by HIP/HMO which is the exclusion of such
employee znd his/her family from home call service. If such an
employee chooses coverage other than HIP/HMO, and later moves
into an HIP/HMO group practice area, he/she may then request a
transfer from his/her selected coverage to HIP/HMO, subject to
the rules and regulations of the carrier. If an employee,
eligible hersuncer, moves out of an HIP/HMO group prectice zres,
he/s~e may continue his/her HIP/HMO covsrage under the
limitation established by HIP/HMO for "Extenced-Area" Subscriber
Plan, or he/she may tnen select one of the cther altsrnat’ve
coveragas, subject to the rules and regulations of the carzlers.

C. The Authority will not pay premiums for coverage for an

eligible employee who is absent without salary for an entire
calendar month.

premiums for coverage for eligible employees who are so
absent without pay shall be paid for out of that portion of the
existing Breakage Fund which is allocable to employees in the
titles subject to this Agreement and in the representatlon unit
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manth immegiately following the date of his/her entry into the
zitle. If an employee enters one of the titles subject to this
Agreament and in the representation unit represented by the
Union and elects coverage different from that which was held as
an hourly-paid esmployee, and if there is insufficient time for
the carrier to effect such new coverage so that it may become
sffective as of the first day of the month immediately following
the cate of his/her entcy into the title, he/she will continue
to be covered under his/her existing coverage until the first
cay of the first moath for which the carrier provides his/her
newly elected coverage.

£, If an employee leaves a title subject to this Agreement
snd in the representation unit represented by the Union,
coverzge shall and as of the last day of the month in which
he/she leaves. Sy P

Fe An eligible employee who, at this time selects coverage
in accordance with this Agreement and these rules and
regulations may not, prisr to May 31, 1988, transfer to any
other type of zaoverage except as specifically provided above or
as provices bty zupseguent r=solutions of the Authority.

G. Every eligible employees who receives caverage
hersuncsr, must promptly report to the Authority all changes in
his/her family stztus in order that approprlate zdjustments may
te macs., railuze to report such changes within 31 days will
result in the affected individual coversge to be delayed until
tae firzst of the month following the employes's report of such
chengs. 3

He. Each eiigible-employse who recesives cgverage herasunder,
must notify the Authority immediately of any change in address,
in accordance with the Authority's rules and regulations.

I. In no event shall an eligible employee receive caoverage
under -any of the choices set forth in Article ¢ of the Agreement
while he/she is receiving coverage under any other plan to which
the Authority contributes. Only one member of the same family
=i® fs==uss g7 childrsen undes 19 years of zge) may elect

-
3 b g = - " —_— - . -k e -
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SCHEDULE OF WORKING CONDITIONS FOR ANNUALLY
RATED EMPLOYEES IN GROUP Il OF THE
RAPID TRANSIT RAILROAD SERYICE CLASSIFICATION

This scheduls applies t3 annually rated employess in Group
iI of tne Rapid Transit Railroad Service Classification in the
following titles: .

Surface Line Oispatcher

Dispatcher, Surface Transportation, Level I
Line Supervisor

Maintenance Supervisor Level I

Article 1. Hours of Work

A. The working time of regularly assigned employees shall
ne scheduled and prescribed by their superiors, but the
regularly-scheduled hours of work for any employees shall not
exceed forty (40) hours per week or eight (8) hours in any one
day .

B. At lesast two (2) consecutive days rest during each
calendzr week shall be zllowed to each employee, except in
emergenciss or when service requirements prevent it.

C. Notwithstanding the establishment herefin of a regular
work week and regular workday, employees covered herein shall
work either before or after their regular workday or on a
holiday or on their regular days off when directed or assigned
to do so.

D. An employee reporting late, because of an unusual
interruption of service on the New York City Transit System
shall suffer no loss of pay for time lost on that account,
provided such interruption as the cause of his/her lateness is
sstablished to the satisfaction of his/her superior.

£E. An eﬁplnyeg, excent one who is working in a utility
assignment, who is required to travel from the terminal or other
lacation at which ha/shes Teporisd for his/her day's work, to

znother “z-ainsl o= lzestiza, snc who is rsguirsc to clsss foam

-
" 5 - P % = £ - - - - L & e - S | -l
- rt - - - - - - Lot
such athsz tsxminel oo 1s2stlicn 85 the =nd ¥ his/her cay's wii
b - = & - - - T - = g - - - - B e - - -
EmE .o LB DELS SN maah 2 TIEYEL BLLTHSTES ELT SLTELzT . S e
e - 1 - - e - O T - - - -
s=w=3 T3 ines gohEsulsSs TISIDEILNZ LoNE S2-W28D RS A3 CEIINRLS

== lacatiz=x.

z, IFes snsioyEaty TErilss touz of guty g enangsc s
snotmaz zesulzs tsur of zuty &n less IhEs ssven A7) CELENSES
~ays notiss, hefsghe shell be pzid cn eson cay WOIK2C on Lns :
SoancEs tTos thaEt may FEL. woialn seven {7) calenczr dzys sfisc
~ztiaz w2g gsiven &s Tollcoes:

A: tm=z =223 of time =znc zne-ha-f in cash for zny houss

worked pgutside his/her forzmer regular hours, and straight tims
far any hours worked which fall within his/her former re ular
nours. This provision snall not apply, nor shall there pe any
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penalty, in respect to tours of duty changed for the purpose of
training employees or to a change in the tour of duty of a
Relief Truck Line Supervisor(Maintenance Supervisor Level I) in
the Surface Maintenance Oepartment.

G. An employee will be paid four (4) hours pay at straight
time for each twenty-four (24) hours of "ordersd" standby on
his/her regular days off or holidays not to exceed eight (8)
hours pay for weeskends or any two consecufive ﬁa?s'gf%. An
employee shall not be entitled to such payment on any dav he/she
is ordered to work or when generzal standby is in effect for snow
storms, power failure or for other similar conditions.

Article 2. Overtime %

o

A, Any employee hereafter required to work in excess of
his/her regularly scheduled hours on any day, whether the excess
be before the beginning or =fter the end of the employee's
regularly scheoulea tour of duty, will be paid at the rate of
time and cne-half in cash at his/her regular rate of pay for
such excess service or cvertime.

B. In the orcer of application and as far as possible in
accordance with seninsrity, employess shall be permitted to
selecst the particulsr days on which they will be allowed time
off with pay on sazsount of previgus cvertime work, except that
they will not be sllowed to take time off at any time when, in
the opinion of their supezicrs, it would interfere with the |
safa, efficient operztion of the New York City Transit Systenm,
The particulsr tize when sny employes will be zllowed ta make
use of an overtime offset by tsking time off shall bs datesrained
by advance agresment with his/her supervisor. Accumulated
offset time may be applied against time lost due to illness if
paid sick leave has besen exhaustsd. Nothing herein, however,
shall be deemed to limit the right of management to require
employees to take time off with pay in order to reduce
zccumulated overtime. :

C. Wssk -ezuizsd In excess of regularsly scheduled hours
will be sppssd feizly szang the cuslifies azslsyess In the azea

ye=m=s tom woox iz Tszufizes oo in She spsci?iz jobs in whith tns

wozi iz sgmitmad foge fao ze magssisgslis, CoErtims wolh SREL2
memat . pEOh SEETECTEIE (27 Selzi.

&, Ag suthsoizssz oy ihe laws of 1963, Chepter 522, ths
agihesmize, e des sieodacice . REY TTEST ZEgh SaynencE IS Lns
sepeiyins gituse 35 12 ITE JEgas exssmdcsigiives i ceosezald
g=-Icwses, woEsS? n8 cate oF csailh wes onooo 27iar May 3, 1863,
-~3 gffga=ive zztz 27 20z lEw,; SCUEL t3 Ime monsTacy vaius of
sha . maegs goa uestes wogesisg. TP gsoo gEgnsiec L3 hE CTSCIT
2 %=a am=‘svgs g> 38 time of his/hes czsin, fof ovariime
WoPAES gms nwgnices s¥vaw 2 e S ISET soeconag gt Ens rste sy
szisty In effest wnen Ins cyeriime was sooxsd.
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£. Upon ratirement from the Transit Authority, an employee
snall receive 3 lump sum cash payment at his/her then current
rate for all unused overtime offset time, however, such payment
shall be excluded from the datermination of his/her final year's
sarnings for pension purposes.

s 1. The parties shall voluntarily undertake to insure
that no employee is requireg or allowed, axcept in the case of
emergency, to perform overtime work in any month which would
excesd three times the average number of overtime hours per
month worked during the past twelve months by all employees in
the same job title and unit in the responsibility center to
which he/she is assigned.

2. The effectiveness of the voluntary actions taken
under paragraph 1 above will be reviewed periodically and the
Authority shall have the right, notwithstanding any other
provisions of this Agreement to deny further overtime work to
any employees whoss average number of overtime hours worked
during the past twelve months exceed three times the average
numoer of overtime hours worked during the past twelve months by
21l smployees in the same job title and work unit in the
responsibility center to wnich he/she is assigned, until such
time as & subssquent monthly overtime report demonstrate that
the eaployse no longer exceeds the aforementioned criterion.

¥ The partiss shall jointly uncertake reasocnable
efforts to identify projected overtime requiresments and
qualified volunteers who are willing to perform such overtime
work. They will also undertake reasonable efforts to- identify,
fros time to time, those employees who are unable to work
gvectime, except in the cass of emergency, for good and
sufficient personal reasons. Employees who are unable to work
ogvertime will not normally be required to perform overtime
waork. Preference will be given to qualified employees who
volunteer for overtime work, subject to the provisions of
parzgraphs 1 and 2 above.

4, If at any time the joint voluntary efforts of the

pe-:iss, purscant tc psrazgraph 3 above, .fall to yisld sufiicient
suglified voluntzezs for cvertime work in a jeb title wilhin &
wami umit inm g 2semssmeinility csnter, the head of such
sggmamsindiiby =am+ts~ ehzi’ Reys the cotliin %I CERSSL SR8 WIIH
22 ssgign $he wosw ts gSuaiiflies maalovass on Ihe fasls &Y
tauz=gs ganicaizTy, not insluzing theoss emplcysss gsnstslily
UoE=ls %0 wark gvarziisms puzsuant to paragosph 3 gIsve.

i SR Srecs cgmmlemes Baken umSas SgsgsRssh Sy BITME; C2
ra% =ssult in sguitssle coversgs of The sexvice T3juissmanis g
+=p Acsmority Wizoout ssuss, eiinss ZEIly may cSIoog Tag matter
szfeoe tha InFartigl Aokikogers ky gucaliitisc s new clEn o
z=ssmalisn the ozjectives statsd in tnls sscticn. Fsnsing
se=n=yzl of 2=y such pisn; ths poavisicns of this Acsizle shall
remzin in full force and effect.
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Brticle 3. Meal Allgwancas*

A mezl allowance shall be three collars and fifty cent
($3.50) in cash, and will be given under the following
conditions: ~ . :

(1) An employee who is requirsd to work on a regularly
scheduled day off, or on & holiday which is regularly scheduled
for him/her as a gay off, shall be given one (1) meal sllowance.

- (2) _if an employee works for a full tour of eight (8) haurs
in any day, and is also reguired to work an additional two (2)
hours or more after he/she had completed a full tour, he/she
will be given one (1) meal allowance. 1If he/she is required to
work for six (6) or more hours in addition to such full tour,
he/she will be given one (1) additional meal allowance for each
full four (4) consecutive hours worked ‘after the first two (2
such hours.

(3) 1If an employee works for a full tour of eight (8) hours
in any day and is slso reguired to work an additional two (2)
hours or Tore immegiately preceding his/her regulsr tour he!ihe
will be civen one (1) mesl zllowancs. If he/she is required to
work for six (6) or more hours in addition o such full tour,
he/she will be given one (1) additional mesl allowance for each

four (4) consecutive hours worked preceding the first two (2)
such hours. . -

(4) Employess, without deduction of pay, will be allowed
time to eat permitted meals at time consistent with the
requizenmsnts of the work.

(s) An employee engsges in emergency work as csiinec in
Article 5, paragraph E, outside his/her regularly scheduled
working time shall be paid meal allowance in accordance with
Article 5, paragraph B.

(6) Time spent on Hearings or Investigations, or
Instructions are provided for in Articles 13 and 14 of these
Working Conditions shall be considered as time worked for the
pamsutatizn of eacrss mesl sllowancss sst €=k i Fzrzsgoachs 1,
3. 3, of =22y E2kinlE,
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Arzicle 5. Emergency Work

A. An employes, who ls held over after the comgletion of
his regular tour of duty for the performance of emergency work,
snall be paid at the rate of time and one-half for the time
auzing which he is so held.

B. An employee engaged in emergency work outside of
his/her regular scheduled working time will be given a meal
allowance of three and one-half ($3.50) dollars, in cash, for
each five (5) hours during which he/she is so engaged, provided,
however, that an employee held over for emergency work after the
completion of his/her regularly scheduled tour of duty will be
given such a meal allowance at the completion of his/her
regularly scheduled tour of duty, provided he/she is to- be
required to perform such work or duty -for a period of at least
two (2) hours. Employees, withoGt deduction of pay, will be
allowed time to eat permitiesd meals st times consistent with the
requirements of the work.

C. If, as & result of emergency work, an employee is
reguired to work six (&) hours or more between the completion of
his/her regularly scheduled tour of duty and the commencement of
his/her next regularly scheduled tour of duty, and at such time
or times as to prevent him/her from having sight (8) consecutive
hours off duty at any time between the two regularly scheduled
tours of duty, he/she shall be excused with pay from such part
of his/her saicd next regularly scheduled tour of duty as may
follow the completion of the emergency work and as may be
necessary In order that ha/she may have eight (8) consecutive
hours cf{ duty between the time when he/she completsd his/her
emergency »ork whether that be before or after the time of
commencement of his/her said next regularly scheduled tour of
duty and the time when he/she shall thereafter report back for
work; except that if the time when he/she would thus report back
for work should be within four (4) hours of the time scheduled
for the completion of his/her said next regularly scheduled tgur
of duty, he/she shall be excused with pay from all of the said
next regularly schedyled ftour of duty. Notwithstanding the
foregoing, if 2n employee, upon completing a regularly scheduled
tour of duty, leszves i52 premises without having zny zessan {o
bellsve that he/she mzy ts cazlled out far emergsncy wastk osfsros

She gommencenenc 3T Nlssher Paxl Tagularly gonecgias seus of
Susyy ot iz BeliPs pul Bnn SacTiohs Moestancy wond Too glin La)
oh mANy CnsEguaEtol hrosg oates S8 YR8 Ting grvasc les M Tas
commentemant of nRis hez next tour of cuty, nisshes supscizz, i
seevieses TRat 8ush Szcliciyes hEs Nal IreulVisienc zosEz Eni I
LR EE e aeTny SRELLITEYE T8 Sigscatice b= BsNTose RiZ/TED alnh
=%, Toonm part o2 s BT 8810 neNL pesulEily sonaculiss Wour st
SL%yy ffsuisosguive =¥ whiatner oF NSt Ing gX~icves Tgy nave Neg
giont (8] consszutlive hogse of Culy befose esics cioed mul T5o
SuZn smerzency witk. IV an emploves 1z cafinitely sntilled
wnoaT btae foosssi-o= gravisisng §5 be #xzsuses wlnn oS3y TIinm pars
S2 211 of his/Ae> Aext reculsrly sonsaulsg sl ef QLsy

fall

llewing the performance of emezgsncy work, but is not s,

- 27 =



sxcusad, hesshe snall be allowed time off with pay from &
sugsequent tour cof duty for the length of time far which he/she
shouid have been sp excused, but the day on which he/s/she is tg
oe allowed such time off snhall be determinad by advance
agreement with his/her superior.

o. If a stretch of emergency work commences prior to the
geginning of an employee's scheduled day off and continues into
such day off for not more than two (2) hours, it shall be
treatsg ags though it had a2ll been performed on the day when it
commenced. If it continues into such scheduled day off for more
than two (2) hours and commences not mare than twe {2) hours
before the beginning of such day off, it shall be treated as
though it had all been performed on such day aoff. If it
commences more than two (2) hours before the beginning of the
schaduled day off and cantinues into such day off for more than
two (2) hours, then the work on each day shall be treated as
having been parformed on the da{ when it actually was performed
and shall.not be treated as having been performed entirely on
one day or the cther. If after more than two hours of emergency
wark performed ang treated as performed in the early part of
his/her scheguled day off, an employse is released from duty and
allowed to go fhome and later 1s brought back zgain for work on
the same day off, he/she shall be paid zt the rate of time and
one-hal? for all work perfarmed after thus being brought back,
in addition ta receiving & minimum of one and qne half times a
full days' pay for the work tresisd s parfarmed in the early
part of the day.

An employes's scheduled day off shall commsnce eight (8)
hours after the time schedulsd for the completion of hnis/ha:
last scheduled tour of duty preceding the day off and shzll
continue for twenty-four (24) hours except that when an employee
has two consecutive scheduled days off the second day off shall
consist of the twenty-four (24) hours immediately following the
end of the first day off. ;

E. The term ”"emergency work” as used in the foregoing
subdivision, shall be deemed to include any work which an
employee is required to perform outside of his/her scheduled

workises hours; axcg2ot work macs nefsesary by tna fallure of
gnsiher anpisyee £ rejent Tor cuty and sysent wamik whish is
TiEnnEs zhzzs, poovidaz, hGowWeveD, LhET syen wnErs Tusntinz wosh
L% DoEnnss ahdgT, LV BNy Smr_cyas; LumesiztEly PEllvulas
SomRogniaa oF WADSNEE Pacicgu LT B8RS WSk tm oREls siwe ofee
S longes pazlicd then TodT 14 Bogxs L gzter Ao Tinish &
sEzticuitr - Iz2, Lhegvantiny wote IR Bycegg o Trur 1ED TELRE
Rl SB araelligNEs oo Mamahegazy WELLY anhgn th s sew sasa
neT8SEITY by Soe YelluTe €7 E£NCIinAr eSS cyes ts zTersrt Iz
SuSys. an Dassy whats gyvassine work In excsss a2t Tooo tei niles
Immacizraly Tollowing a4 scneaculed L2u2 o7 ooty i3 iz o= toszzez
23 "EmEIrZSncy wOorIk",; the, fizzt meal &llswancs w211l come g¥tac
the expizasiczn of tha Tizst: {fzuz (&) houge ¢f gwerzice gns 1ns
anploves wil_ 28 Bntitisg Lo szneiler mpal ailocenmce 7oz gusny
five (5) houzs of work thersafter. Work will nct =2 consiZeczg
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as planned anead unless notice thereof is edther given ta the
employe2 himself/hersslf or posted at his/her headquarters at or
gefore the time scheduled for the end of the employee’s regular
tour of duty next preceding nis/her regular tour of duty which
is followed by the overtime work, except that where the overtime
work commences only four (4) hours or less before the time
scheduled for the beginning of one of hiss/her rsgular tours of
duty it will be cansidersd &s planned ahead if notice thereof is
either given to the empioyes himself/herself or pasted at
his/her headguartsrs at or before the time scheduled for the end
af his/her last regular tour of duty immediately preceding the
gvertime work. ;

Fe When an employee, after being released from work and
allowed to go home following the coampleticn 4f a regularly
scheduled tour of duty is required to-report back eight (8)
hours, or more, before his/her next regularly scheduled tour of
guty for emergency work made necessary by storm; flood, fire,
accident or other catastrophe, helshe shall, if held on such
emergency wofk csontinuously for & period of mors than eight (8)
hours extencing fats his/her regularly scheduled working time,
be paid 2t the rate of time znd one-half for all of the time
during which he/she 1s thus neld continuously on such emergency
work,; including the portion thereof within his/her scheduled
working time. If, upon completion of such emeﬁguncy wark,
he/she is required to resume his/her regular duties during the
remaining pertion of his/her scheduled warking time, ha/she
shall be paid for such remaining portion at strzight time.

Article 6. Rllowancs for Work on Scheduled Dsy Off

A. An employee who 1s required to work on a day which is
regularly scheguled for him/her as z dzy off shall be allowed
time and one-half in cash for the number of hours worked.

8. Supervisory employees required to perform emergency
gvertime outside their normal tour of duty and not on their day -
off shall recelve time and one-half in cash for the number of
hours worked.

e Supesviscoy emitlovess rvequised ta perform emerzsncy
%22« 27 Ineis day of 7 snall not be zllowed anmcther cday off but
i me CDBSELUE RISA g bErastEll i cagR TR Lhs sunmiT =t houns
ﬁ.:::-. 25,

= Supervisory eaploysss Teoulled o work on regulssly
ESrEi .20 S2y 97T BUESIL 55 TLUTEnCESC 5% Isgst ity LI nours

= Too 88 snrlzves 4% Ze elizitie foe poyoat time ng one
mgaT ThD etZAing &5 nigdneh Faduiss Zey offT, the exciovas past
4S04 8% 883 INiss Lavs fosing wne wesk In whizh nefshe slszn
scTsEr o RLESTeE TEZoLED rzqg off. I tne emilsyss was essant
Cn oToE gy inmnedistzl;y zzizc to hisfner tegula: cays off, he/sshs
TmUET FITcUce® @ Gochkar's csriificate in order to be eligitle for
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Holidays

A. To the extent that it may be practicable, an employee
will be released from work without less of pay on the following
nolidays: New Year's Day, Lincaln's Birthday, Washington's
8irthday, Memorisl Day, Independence Day, Labor Day, veterans!
Oay, Thanksgiving Day, Christmas Day and the employes's birthday.

8. Wheres an employee is required to work on one of these
halidays or when such holiday falls on one of his/her regularly
scheduled days off, or durin? his/her vacation period, the
employee will be paid eight (8) hours additional pay for the
holiday unless he/she gives prompt notice befores the holiday
that he/she wishes tas exercise an option to accumulate an AVA
instead of receiving the additional eight (8) hours pay.

b The employee shall have the option of requesting and
obtaining eight (8) hours pay in cash at his/her regular
straight time rate for any AVA days he/she has accumulated.

Such request shall be made on s form prepared by the Authority
for the purpose. For pension purposes, the payment shall not be
included in the finzl year's earnings, except for AVA days
accrued in his/her Tinal year.

0. An employee excused from work on one of the statsad
holidays shall be paid for that holiday only if he/she reported
for work eon the schesduled work day before and the scheduled work

day after the holiday, unless
illness or for good reason is
raspect to holiday pay, whecs
on any of the siatsd holidays
absence, because of a claimed

he/she is prevented by bona fide
excused from so reporting. Wwith
an employee is scheduled to work
anc the first day of his/her
illness, falls on the holiday,

ha/she shall, upon submitting
department head, be i

such absence and sha
An employee may elect to accumulate an AVA day only if

pragf satisfactory to the
ranted holiday pay for the first day of
I not be paid sick leave.

E-

he/she does not have a total of thirty-six (34) days of AVA's
and/or QTO to his/her credit.

To accumulate an AVA cay, f58 emzlodss
g=f In woiling 35 hisifies suss
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ce included in the final yeaz's earnings, excegt for AVA days
acerusd in his/her finsl year.

F. An employes wha is not relsased from duty by order of
his/her superior on gne of the statesd holidays and who
nevertheless gsbsents nimself/herself from work shall faorfeit
his/her right to any pay for the said holiday or to any other
day off in lieu thersof, except that this shall ngt Se B
applicable to veterans (as defineg in Section 63 of the Publi
afficers Law) in respect to Memorisl Day or Veterans' Day.

G. Nene of the foregoing provisions in this Article shall
be applicable in respsct to any of the stated holidays to any
employee who may have beaen continuously absent from duty for
thirty days or more, except for absence during paid vacation
immediately preceding suych holiday. ~An employee who has
performed no work for the Authority during a period of thirty
days or more, except for absence during paid vacation
immediately preceding 2 holiday shall not receive any pay for
the holiday or be zilowed another day off in liesu thereof.

H. Whenaver, under the provisions of this Article, an
employee may be entitled t3 another day off, without deduction
in pay, in lieu of cne of the stated holidays asbove specified,
the particylar day on which ha/she is to be excused from duty
must be determined by his/her supsrior; whp as far as .

racticeble, will considar the preferences of the employee.

Article B. Expreszsion of Preference for Assignment.

A. The Authority shell continue ta have the right ta select
personnel Tor resume jsbs.

B. At an annual general pick, Surface Transit
transportation dispatchers may utilize their senigrity to pick

non-resume assignments which will be posted with the fallawing
information:

i Work assignment, tour of duty, regular days off and
Zzsaticn By dagotb.
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reassignment with the Vice President with responsibility far %he
employee’s function, the Senigr Vice President, Operations or
the Yice President, Labor Relations. The reassignment shall not
be subject to the grievance pracedurs contained in the Agreement
except tnat such procedure may be utilized whers the union
demonstrated a clear pattern of abuse in the resassignment of
employeses. -

"Division" as used above shall be a division as currently
established. WNothing shall prevent management from changing a
division after consultation with the Unien.

C. At an annual general pick, Surface Transit maintenance
line supervisors may utilize their seniority to pick non-resume
assignments which will be posted with the following infbrmation:

1. Taur of duty, regular ddys off and location by depot.

2. Extra ldist (Vacation and Unscheduled Absencs
Caverage): Location by depot (except as permitted by
contract or practice).

Except as otherwise permitted by the contract, location by
depot, tour of duty and regular days off, when picked will not
be chenged.,

0. Nothing containec herein shall be-construed to diminish
management's rights tg resasi$n employees including but not
limited to those righis contained in Article 1 of the Working
Lancitians. :

€. Within depats, employses shzll have thes right to pick
vacation schedules on the basis of seniority, consistent with
the needs of the service, Employees shall have the right to
pick vacation schedules and haolidays on the basis of seniority
at the locations at which they worked prior to any assignment at
any aother location.

F. Dispatcher rsalignment picks will continue as heretofore
sxcext g8 pogiflisd zhzvs.,
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drzicle 10. ®esume Job Procsdyrs

Bid procedures for resume jobs shall be In accordance with
the following procedures:

1. It is the scle prerogative of Mapagement to set
qualifications and resguirements for any resume job.

2. The notice arbvidiné application instructions will
specify all qualificatlions and requirements, e.qg.
minimun length of service, attendance record, ete.

3. Copies of all noticas will be mailed to the Unian.

4. The Authority will determine which applicants are
qualified by review of retords or interview.

5. The Authority will prepare & list of quzlifiad
applicants in seniority order and provide a copy of
" this list to the Union at least 10 working days
pricr to assigning personnel to vacancies, during
which time the union shall be afforded an

oppoctunity to review and discuss the matter with
management.

6. Assicnaent to such position.will be with the
understanding that zll employees are subject to a
six month procationary perigd and will be expected
to centinue ta fill, 2t the Authority's discretion,
such position for 2 mininmum of 2 yezrs:

7. Ackncwledgment letters will be sent to applicants.
Article 11, MNight Duty

In making assignments to night duty, except where such
agsignments are rotated; those to be assigned will be the
employees in the particuylar unit where night duty is required
who have the lowest preference status and are familiar with and
cuglified for the work which is ts bs cone st night, excegt
w~2-2 2 senlor gualified exzloyssz vasussis such essignment s &
=ghtsr ¥ eholcs.
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2. An employee appointead from & system-wide 1ist, aftsr the
dggption of these Warking Conditions, to a givision other than
the division of his/her choice, will be given one opportunity to
return to the division of his/her chgica when a vacancy gccurs
in that division.

Article 15. Instructlons

when an employee ls rsquired to report for staff meetings,
schooling or other group instructions outside of his/her :
regularly scheduled tour of duty, he/she shall be sllowed offset
time equal to the number of hours actually spent in such
meetings or class. In any case where there Is a substantial gap
betwsen the employee's tour of duty and his/her resquired
attendance at staff meetings, schooling, or other group:
instruction outside of his/her tour of duty, the Union may
discuyss with management the guestlon of additional offset time
for the time intervening betwesn the conclusion or start of the
employee's tour of duty and the requirsd attendance at staff
meetings, schooling or other group instruction. However, when
an employse who, because of errors and dereliction in the
performance of his/her cutles, is properly resquired in
disciplinary proceedings {o report for schooling or instruction,
he/she shall receive no allowance thersfor. An employee
attending classes voluntarily for his/her gwn benerit will de s=a
¢n his/her own time without any zllowsnzz, e
Article 14, Allowances for Time when Eamployse Attends Hearing

or Investigation 5 -

A. All employees will be required, when progserly directed
to do so, to report to court ar to the claim or law dspacinent
ar to attsnd as witnesses at trial hearings or investigations
and shall not lose any pay for such attendance except if it is a
hearing or departmental investigation in regard to the
employege's own malfeasance or neglect of duty. -

B. Employees required to report on their days off will be -
permitted another day off with pay. And emplaoyees required teo
attend on their time off, but not on their regular davs off,
will s zllowad cffsst tizg enval-ty the numsss of houss
actually =Z2sni at such hasrings ¢r Invssticssizns sxoszh, ¥ i-
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ay for the time lost by reason of such charges. 1If the chargss

are sustained, the employee will not be paid for any time lost
as a result of such charges.

Article 14. Allowance for Time Consumed For Physical
Examinatian

A. #hen an employes on duty or reporting for duty is
ordered by his/her superior to the Authority's Medical Staff for
physical examination and is pranounced able to work and given a
"Return to Duty" slip by a physician of such staff, no deductian
from such employee's pay shall be made for the time consumed in
compliance with such order.

B. Employees shall not be scheduled to report for periocdic
gxaminations on their regular days off or during vacation.

C. An employee zbsent from duty by resson of illness or
injury for more than twenty-one (21) consecutive days or absent
for any other r=ason for mors than sixty (6Q) days will not be
allawed to return to duty until he/she obtains and presents to
his/her superior a certificate from the Authority's medical
staff that hefshe f{s§ it for duty. No allowance will be made.
for the time requirsd to obtain such certificate.

0. RAn employee reguizec io report to the Authority's
Msdical Staff for ghysical exaninstion outsicde his/her taur of
duty will be allowed three (3) hours offset time for so
repurting.

E. If requized ta repart for such examination whﬁlz on
guty, no geduction shall be made from employee's pay for time
necessarily consumed in undergoing such examingtion,

F. An employee who has besen injured in the course aof
his/her employment and who is required to report for treatment
by the Authority's Medical Staff or to attend hearings at the
Wworkmen's Compensation Board because of injuries to
himself/herself but not as a witness, during his/her time off
Sa2twean tas ftauzs of duty, w11l B2 zllowed thres (3) hours
1 fTsel Tiss Tas 88 -aporsirmsy I sush S soclsves ig récufzsd,
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nis/her own title and within authorized quatas without regsara ta
the seniority of any employee in the title, or established
methods of expressing preference for assignment; and depending
upon certification by the Authority's Medical Department as %a
what character of work he/she is able to perform. If so :
assigned, the employee will be paid in gccordance with the
existing salary schedule of his/her title. This procedure shall
not give an employes who may be displaced the right to bump any
other employee during the continuation of the plck.

8. when a permanent employee ls adjudged by the Authority's
Medical Department to be disqualified from performing the full
duties of his/her position, and he/she cannot be assigned within
nis/her own title as provided by paragraph (1) hereof, subject
to the approval of the City Civil Service Commission, he/she
may, in the discretian of the Authority, be sssigned to the work
of another position if such work is available within authorized
guotas, depending upon certification by the Authority's Medical
Department as to what character of work he/she is able to
perform, and that he/she is able to perform the full duties of
the position to which he/she 1s gssigned.

C. An employese assigned ta the work of another position
uncer paragraph (B8) hereof, shall be paid for his/her work
during such assignment as may be sgresd to between the parties.

0. If and when the Authority's Mesdiczl CTepsriment shall
certify that a pecmanent employee, previously disqualified by
physical dissbility from parforming the full duties of his/hsr
position, is able to return to thoss duties, he/she will t=
resssigned thereto with the same prefersnce stztus which hs/she
held at the time of his/her disqualification.

E. Any employee who has been disqualified by a physician af
the Authority's Medical Department, and wha is dissatisfied with
the finding of the examining physician, shall have the right to
have his/her case reviewed, and to be personally examined by the
Authority's Medical Director in the presence of the employee's
own physician. The decision of such Medical Oirector shall in
211 cz2ss8s be Tinal.
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ather allowance such as vacation, sick leave or holiday.
"Immediate family” shall mean for this purpose, "a spouse;
natural, foster, or step parent; mother-in-law, father-in-law;
child, brother, sister; and any person residing in the '
housgnold." "Any person residing in the household® is to be
interpreted as meaning 3 person related by family ties, with

permanent residence ln the housshold.
Article 19, Vacatians

A. A vagcation with pay will be granted each yesr to each
epployee as hereinafter provided; at such time within the year
as the Authority shall fix and determine. The twelve month
period within which such vacatlons will be granted and sllocated
is referred to in this Article as the vacation year, The
vacation year will be eithar the calendar year, or a year
commencing the first day of May in a calendar year and endling on
the thirtieth day of April of the following calendar year, as
the Authority may cstermine to be appropriate for the particular
department or section of a department. Vacations may be spread
over the entizes cwselve months of the vacatiocn year whenever the
Rutherity deems this advisable in the interest of efficiency or
sconomy. The amount of vacation allotment in weeks or days will
be computed on the basis of the time and duration of active .
employment prior to the beginning of the vecation yes:s. For the
puspose of this Axticle, perisds of leave of abssace without pay
for one month ar mare,; except where such leave of. ebsence shall
have been for ordazed military duty, shall not be dessed to be
active employment.

: B. Each employes in en snnually tates title subject to this
Agreement, and in the representaticn unil rapcsssnisg by the
‘Unign, shall receive the following vacation:

(1) 1If, at the beginning of his/her vacation year he/she
shall haye been actively in the employ of the Authority
in connection with the maintenance and operaticn ¢f any
transit facility now forming part of the New York City
Transit System for one (1) year, bDut not for more tHan
thres (X} yegzs, but not for morze than one (1) year in
an ganuslilv .refsd titla subiest iz “hisz Agzsessent,
hesshe sngll S2 grmantes @ vepsatizs o7 tws (Z) weeks in
SESh guihovasatiin waar. '
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(3) 1If, &t the p=zginning of his/her wvacgticn year he/she
snall have been actively in tne employ of the Authority
in connection with the maintenance and operstica aof any
transit facillity now forming part of the New York City
Transit System for more than three (3) years, he/she
shall be grantsd a vacation of four (4) weeks in each
such vacation yesar.

(4) If, at the beginning of his/her vacstion year he/she
shall have been actively in the employ of the Authority
in caonnection with the maintenance znd operation of any
transit facility now forming part of the New York City
Transit System for more than tenm (10) years in an
annually rated title sﬂbiact to this Agreement, aor thus
gctively in the said employ for more than fifteen (15)
years, he/she shall be granted a vacation of five (5)
weeks in each such vacation year.

Cs An employves in an annually rated title subject to this
Agreement and in the representation unit representad by the
Union who, during the prececing vacation year, shall have been
on lszvsz of zssence without pay, except ordered military duty,
shall be granted a vacation with pay on the following basis:

(1) An employes otherwise entitled to a vaczstion of two (2)
weeles shall be granted & vacztion with pay of one (1}
day per month for sach month or the majar poztion
ther=of hesshe shall have worked during the precsding
wvacation year, but nat more than two (2) weeks.

(2) An employee otherwise entitled to a vacation of three
(3) weeks shall be granted a vacaticn with pay of one
and one-half (1-1(2? days per month for each month or
the major portion thereof hesshe shall have worked
during the preceding vacation year, but not mores than
three (3) weeks.

(3) An employee otherwise entitled to s vacation of four

.. (4) weeks shall be granted a vacation with pay of two
(2) deys per msnth for ezch month or the major poction
thessct he/she shall have worked duszing the posls=ding
vesziian vsar, Sut not mere than four (%) weasks.
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a1 employee who, for any reason, lsaves the emplay of the
Autharity and returns within one year, will be considered a new
emplayee for the purpose of computing his/her vacation allowance
as provided above during the vacation year immediately following
the cne in which he/she is rsinstated. ;

: €. Terminal yacation with pay shall be allowed any employes
in an annuelly reted title subject to this Agreement and in the
representation unit represented by the Union, in addition ta any
vacation due him/her under paragraphs B8 and C above, (1} where
the employee's services are terminatad or suspended through no
fault of his/her own or because of his/her induction into the
Armed Forces of the uUnited States, or (Z) where the employee,
who is resigning or retiring of his/her own volition and not
because of, or in anticipation of disciplinary action against
him/her, shall, prior to ssparation from service make a request
therefor, such terminal vacation shall be computed as follows:

(1) .An employes otherwise entitled to a vacation of two (2)
weeks shall be granted terminal vacation of one (1) day
for eacnh cgmplete calendar month worked in that
vacation yesr prisr to the date of separztion, but not
exceeding two (2) weeks.

(2} An emplayees otherwises entitled to a2 vatation of three
(3) wesks shall te granted terminal vetziian of cne and
ona-hal? (1-1/2) days for each complete czlandzrs month
worked in that vacatlon year prior to the date of
geparation, but not exces¢ing thres (3) wasks.

- {3) An employees othazwise entitled %3 2 vacaiion of four
(4) weesks sngll ta granted tarminal vecation of two (2)
days for each complete calendar month worked in that
vacation year prior to the dats of separation, but not
exceading four (4) weeks. .

(4) An employee otherwise entitled to a vacation of five
(5) weeks shall be granted terminal vacation of two and
one-half (2-1/2) days for each complete calendar manth
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hours per day. No additional payment shall be made because of
any run or tour in excess of eight (8) hours in a day by which
an employee may have been paid prior to the period of terminal
vacation. No holiday pay shall be granted for any of the stated
holidays provided under Article 7, which may fall within the
period of such tarminal vacation. An employee who has not
worked during a vacation year shall not receive any terminal
vacation if he/she is separated from the. service during such
year. The allowance of such terminal vacation shall be
conditisned, however, upon an agreement by the employee to whom
it is granted that should he/she return to the service of the
Authority before the end of the following vacation year, the
number of terminal vacation days so allowed to him/her shall be
deducted from any vacation he/she may be entitled to take in
such following year after returning. - =

6. DOuring the vacation period each employee will be allowed
vacation pay egual to what he/she would have earned had he/she
neen working during that period aon his/her regular work
schedule. If entitled to ehift differential same will be paid
far vacation period., Overtime work planned ahead shall not be
considezsd part of the employee's rsgular work schedule.

H. In the event of a change in the date of commencement of
the vacation year for any dspertment or section of a department
or any class or group of enployess, so that the vacation year
shall commence on the first day of January instead of the first
dgsy of May, the allocations of vacation time that have been
znnounced previous to such action by the Authority will remain
unchanged, except for those whose =1located vacation time 1s
within the first four months of the following calendar year. If
such change should occur, @ computation of vacation allowances
within the new vacation year, based on the time of employment by
the Authority up to the beginning of such year, will be made and
published in the month of November, and a selection and
allocation of vacation time during the next vacation year will
he made in accordance with the usual methods and practices
governing allocation of vacation time. Those employees who had
previously selected or had previously been allocated vacation
s+1m= during the months of JanuaZy, Fehruzzy, Mzrch or April, as
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I. The annual vacation allowance will not be accruaole and
#ill not be carried over from one year to anaother except upon
the zpproval of the Authority.

J. An employee wha is away on leave of sbsence will not be
granted any vacation sllowancs during the continuance of such
lsave. He/she must be in active service immediately preceding
the period for which he/she is granted a vacation. In the
event, however, that an employes is taken sick and on that
sceount stops wark befare he/she has had his/her vacation for
the vacation year in which the illness commences, he/she may
elect subject to approval by the head of his/her department, {o
take such vacation as provided in Article 20 (Q). When a leave
of absence due to illness, begins in one vacation year and
extends into the next succeeding vacatiaon year, an employee may,
subject to approval by the head of his/her department, elect to
take the vacation due him/her In such later vacation year as
provided in Article 20 (Q). However, such election under this
rule and under Article 29 (Q), shall apply only to the complete
vacation cue the employee at the time of his/her request, and no
grant shall be made of only a portion of a vacation allowance.

K. An employee who is dismissed on charges, or who resigns
while on charges or in anticipation thereof, shall not have the
data of tsrmination of hiss/her employment postponsd to alilow
him/her zny vscation pay whatever whether ha/sie shall have
previgusly had 2 vacation in that vacation yezr or not. .

L. While z permznent employee is uway in any year, cn
militzry duty, hesshe will be treated as continuing in the
employ of the Authority for the purposz of dz2tsrmining how much
vacastion hes/she is entitled to take in the follawing vacation:
year should he/she return to the active service of the Authority
during that year. Upon his/her return before the end of that
year, hesshe snall, ta the extent that the time intervening
hetween his/her return and the end of the year may permit, be
entitled to take before the end of the vacation year such
vacation as he/she woyld have been entitled to take in that year
had he/she not been away on military leave, less such part
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gpplicaples shall accrue annual lesave allgwances in gccordance
with the terms of this Agresement for each month during the major
part of which he/she served in a position to wnich this :
Agresment is applicable, and shall accrue an annual leave
sllowance for each month during the major part of which he/she
served in a position to which this Agreement is not applicable
in accordance with the rules and regulstisns applicsble to such
other position. *e

An employee shall, in each vacation year, be granted his/her
total accrued leave allowance regardless of the title in which
he/she is serving at the time he/she takes his/her znnual leave
allowance.

P. Each employee shall have the option to use five (5) of :
his/her vacation days each year as ‘single personal leave days,
subject to departmental regulations.

Article 20. . Sick Leave

A. Supject to the limitations hereinafter set forth, the
Authority will g=znt to every employee, who shall have been in
its employ for at lsast one yesar, sick leave with pay on each
working cay when he/she is unfit for work on account of illness,
L2 to s tatal in any one yeer, of twelve days Elus the number of
¢sys, hot exce=ding eighty-four, by which the €otzl zmount of
sick leave with psy allowed to such employse by the Board of
Toznsportation and the Authority in pzior years since April 30,
1541, shell have been less than one day per month of employment
cuzing such prior years. 1In no cne year will an employee be
entitles2 %o more than ninety-six days sick lesave with pay, but .
unused sick leave may be carried over to a subsequent year.

B. Subject to the limitations hereinafter set forth, the
Authority will grant to every employee in its employ less than
one year, sick leave with pay on each working day when such
employee is unfit for work on account of illness, up to a total
of one day per calendar month during which, or the major part of
which, the employee shall have been in such employ.
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'regular work schegule™ shall not be deemed ta. include any
avertime work which may have been planned zhead.

F. 3Slck lesave shall not rTun concurrently with vacation and
will not be granted in respect to any of the ten (10) holidays
specified in Article 7 or in respect of any day which is the
employee's regular day off. .

G. In order to be granted a paid or unpaid leave of abisence
on account of illness, an employee must flle a writtasn
application therefor, on a form provided by the Autharity,
within three (3) days after his/her return to work, but this
form may be filed during the pericd of his/her absence if such
absence is for an extended perlod. The application for. sick
leave must Include a true statement of the cause of the
applicant's absence from wark, imcluding the nature of his/her
illness or dissbility, and must be made to the Authority through
the applicant's appropriate superigr. If the application is for
more than two (2) cays, it must comply with the provisions of
paragraph I of this section.

H. No sick lsave will be granted for illness due to
indulgence in alecoholic liquors or narcotics, except as
permitted by Autharity pollcy.

X. The burgen of establishing that he/she “was actually
unfit for work on sccount of illness shall be upan the
- employee. Every applicaticn for sick leave, whether with or
without pay, for mors than two days, musi be accompanied by
medical proef satisfTactory to the Authority and upon a form to
be furnished by the Authozify, setiing forth the naturs of the
employee's illness and certifying that by reason of such illness
the employee was unable to perform his/her duties for the periocd
af the absence. This paragraph will not in any way reliesve the
emplu{ea fram caomplying with paragraphs K and L of this section,
as well as subdivision (c) of Rule 5 of the Authority's Rules
and Regulations.
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excusad unless the Authority I3 convinced that gpecial
circumstances made it impossible and is also convinced that
nqt;ckcwés_givgn as soon as the special circumstances permitted.

K, 1If a representative of the Authority calls st the place
where the absent employee gave notice that he/she could be found
during his/her illness, or in the absence of such notice, calls
at the home of the absent employee and cannot find him/her, the
absent employees will be deemed to be absent without leave. Such
employee will not be granted sick leave and will be subject to
‘appropriaste disciplinary action.

L, when an employee 1s gut sick and is visited by a doctor
of the Authority who finds the employee able to work, there will
be no deduction made for that day in the current pay E**tnd_but
the Authority may deny payment aPber Teview and deduct pay for.
such day in a subsequent pay period.

M: HNo sick lasave with pay will h*fi"“t=§ufﬂf less than
one-guarter of a day at a time. An employee who under this
Article is not entitled fo sick leave with pay for the tirst
working cay in any period of leave of absence for illness and
who works part of his/her scheduled tour of duty, but, because
of such illness, does not work the balance thereof, and
cogntinues absent because of such illness beyond the start of
his/her next regularly scheduled tour of'duty, Bhall be grantegd
sick la&ii;withfpﬁy”fax that part of the sscond day of such
absence which follows the equivalent time 2t which he/she ceased
work-on the day on which he/she becams 11l. :In the event that a
paid sbsence of lsss than one full day is ts be charged against
unusas sick lsave sllawsncss, the following table of computation
shall be used:

One-fourth (1/4) of a day if he/she was on duty more than
5 hours on the day during which his/her services were

_interrupted by illness; i i -

One~half (1/2) of a day if he/she was on duty mare than 3
hours but not more than 5 hours on such day;

Those=fzutths (3/3) ¢f 2 cay if he/she was on duty es
mzhoes 1 hous, tit not mozz ihas 3 hpurs, on such day;
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in adgition to being subject to the denial of sick lsave, alss
be subject to appropriate disciglinary action. Any serious
viclation,; or persistent Infractions, or a fraudulent claim for
sick leave may tesult in dismissal from the service. '

o. Time of absence from work while incspacitated by in Jury
received in performance of duty will not be charged against the
sick lzave allowaple under this Article.

P. No sick lesve will be granted to an employes who is . -
unfit for work on accouat of an accident incurred while working
for an employer other than the Authority.

Q. An employee who has exhausted all his/her sick leave
allowancses at full.paii may elect subject to the approval of the
nead of his/her department to use-any current vacation or
accrued AVA days to which he/she may be entitled, in their
.entirety. If sucth absente is expectsd to continue beyond the end

of the vacation year, the ‘employee's leave of absence with pay
for illness shall Sz interrupted for a sufficient number of days
so _that he/she may te paic far any remsining current vacatlon
before the expiration of the vacation yes:x. The employee must
provide adequate medicsl syidence to snow that the entire periad
of absence including vacation end AVA days used under this
parzgrsph was the result of one continuous absance.

Article 21,  Injury on Duty

An employee incapacitated for any kind of available work as
s result of an secidental in{ﬂry sustsined in the course of
his/her employment will be sllowed, for such period or periods
during such incapacity as the Authority may in each case
determine, the full amount which he/she would have earned during
such pariod or periods had he/she been working according to the
regular schedule and at the regular rate of pay for work within
his/her title which he/she had and was receiving pricr ta the
period of incapacity, less the amount of any Workers'
Compensation payable to him/her under the provisions of the
workers' Compensation Law, If the absence for which he/she is
to oe ailcwed pay &5 heredn.provided, occurs two years or more
gfts> the cafz of the original sccigant, the sllowence shall be
cased upsh an amount egual St saverty.tive (75} par caat of
miz gz Baznings a3 st Tooin haalrn. :
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to nim/her and he/she shauld fail or refuse to perform the sanme;
sucn refusal shall automatically effect a revacation of any and
all allowances theretofore granted to him/her under this

Article, and to the extent that the amgunt of any such sllowance.
shall have already been paid to hims/her it shall be treated as
an zdvance payment of, and shall be deducted from, whatever
monies may thereafter become due and payable to such employee.

If, as a resuyll of an injury sustained in the course of
his/her employment, an employee is adjudged by the Authority's
medicgl staff to be disqualified for the work of his/her own
position but qualified for lighter work in another position, and
if hes/she is assigned to and performs such lighter wark he/she
will be paid in accordance with Article 17. The amount of any
Workers' Compensatian payable for the period or any part of the
period du;in% which he/she so works will be deducted from
his/her pay for the werk.

No increase, by way of increment or otherwise, shall be made
in the rate of pay of any incapacitated employee during the
period of his/her incapacity, or until he/she returns to work in
the same position which he/she held prior to the period of
incapacity, at which time his/her regular rate of pay will
become what it would have been had he/she remained continuously
in sctive service.

No differentiazl pay shall be granted:

(1) Unless the employee sustainsd an accidentsl injury
while engagad in the performance of his/her assigned duty for
the Authority and such zccldental injury was the dirszct cause of
the employee's Incapacity for work.

(2) 1If the accident was due to viclation by the employee of
any rule of the Authority or any precautionary procedures
directed by the Assistant Vice President, Systems Safety or
other Safety Rules. :

(3) If the employee was engaged in horse play or was at all

s the influenze of linuss at ths time of the gooident.,
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when the question arises as ts the granting of cifferentiszl
pay unger this section to an employee wno has bHeen absent from
work on aceount of injury in the course of his/her employment,
the Attorney In Charge of the Compensation Bureau of the
Authority or his/her designee shall certify that the fﬁllcwing
conditions have been met:

(1) That the accident was not due to any violation of the
rules of the Autherity, or other safety rules.

(z} That the accident was not due to the viplation of any
airection of the Assistant vice President, Systems Safety as to
precautions taken by the employee to aveid accidents.

(3) That the employes gave dua‘ggﬁica af the aeniﬁént.

(4) That there is no uncertainty the employee sustained an

accidental injury while engaged ‘in the performance of his/her
assigned duties for the Authority.

CSJ That the employee was not under the influence of liquar
gt the fime of the accident.

fE) That the employee was not engaged in any horse play
when tha sccident occursrsd.

-

: (7) That the enplicyee was actually parfnrming wors for the
Autharity at the time of the accldent.

(8) That the empicyee diﬂ r2port for light duty when
cirectad to do so. ;

($) That the empluoyee did report for the performance of
full duty when directed to do so.

(10) That the employee was duly examined by the Authority's
Medical Oepartment after the accident.

(11) That the employee did return for re-examination on
svery gocesion when cdirecteg by the Authority's Mediczl
CeoastzeEnt.

P
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the Attsrney=-in=-Charge of the Compensation BSureau of the
Authority or his/her designes in addition to using the
information available to him/her from the files in his/her
bureau may call upon the Assistant Vice President, Systems
Safety, the Medical Oepartment of the Authority, and any other
bureay or department of the Authorily to furnish in writing to
the said Attorney-in-Charge of the Authority's Compensation
gBuresu such facts and information as he/she may deem necessary
to properly make such certification. The Attorney-in-Charge of
the Compensation Bureau or his/her designee may call for such
facts and information and the Assistant Vice President, Systems
Safety, the Medical Department of the Authority, and all other
bureaus and departments of the Authority shall furnish the facts
and informaticn so called for by said Attorney-~in-Charge of the
Compensation Bureau or his/her designee. ' ' ;

Fallowing certification of the above, the Attorney-in-Charge
of the Compensation Bureau or his/her designee, shall have the
power, subject to and in accordance with the provisions above
set farth, to grant differential pay.

Article 22. Jury Duty

A. An employee requiresd to perform jury duty which in any
way intexferes with his/her regular working houzs will be
grentsd 2 lesve of absesnce with pay, provicesd s«ch employse
encarsss £ll checks recsived in payment for such jury ssrvice ta
the Authority.

B. Pay for such leazvs of absence for zn emplovee shall bs
the szme a3 if he/she had worked In aceerdence witn his/her
regular work schedule for each day includad in such laave of
absance. The term "regular work schedule” shall not be deemed
to include any overtime wark which may have been planned ahead.

C. FfFees received for a jury duty performed by &n employee
during such employee's days off or vacation may be retained by
the employee. When it'1ls necessary for an employee to absent
himself/herself from any part af his/her work in order to

quallfy faz Jery duty, Rasshe will be grantad 2 leave o7 abssnzs
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‘Arzicle 23. Leaves of Absence With Pay

A. ORDERED MILLITARY DUTY. Leaves of absence with or
without pay, aﬁﬂurding.te requirements of the law, will be
granted to employees For the performance of .ordered military or
naval duty in accprdance with the provisions of state statutes
applicable thereto. ’ '

§. STATE OR NATIONAL CONVENTIONS OF VETERANS!

ORGANIZATIONS

: 1. Leave of absence with pay in sccordance with the
rules ang regulations sest forth herein will be granted to an
employes who is a member of any of the following named veterans'
organizations and who has been designated as an official
delegate fo sttend a state or national convention or encampment
of such organization customarily held in the summer and fall of
each year, commonly referreg ta as &n annual convention: The
Army and Navy Unlon of the United States of America, United
Spanish War Veterans, Veterans of Foreign Wars of the United
States, American Legion, Oisaoled American Veterans of the World
War, Army end Navy Lsgion of VYalor of the United States, Jewish
Wa: Veterans of the United States, Military Order of the Pyrple
Heazt, Catholic War Vetsraps, Itaiign War Veterans, Legion of
Guardsaen, American Veterans of World War II (AM-VETS), Reserve
Officers Assoclation of the United Statass, Military Chaplains
Assgclation of the United Ststes, Association of the United
States Army, and other organizations composed of veterans of
wers in wnich the Unitsd Stzstes has participated.

2, Leave of sbsence with psy will be granted for the
paziod of attengance at such state or national convention or
encampment,’ including normal traveling time by rsil to and from
same provided the employee cbtain and, upon his/her return, file
with the Authority, through his/her department head, a _
certificate by the Secretary or other authorized opfficial of the
organization certifying that such employee was duly dasignated
as an official delegate to sald convention or encampment and as
such delegate, was in attendance thereat for the specific period
et time slicweg, anc fazthar poovided that such lesve of absence
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6. The appropriate Yice President is authorizesd to
approve applications for leave of absence wilh pay submitted In
compliance with the above rules.

Article 2a. Leaves of Ahsence Without Pay

_A. Leaves of absence without pay for personal business
not sxceeding ninety (90) c¢alendar days, may be granted to
employees by the department head. No such leave of absénce
without pay shall ﬁaaﬁtﬁﬂtﬁﬂf?B-aarf’“§1°¥=’ without written
application therefor by or on behalf of the employee.

Additional leaves of absence without pay in excess af the ninsty
(90) day period may be granted by the appropriate Vice President
and General Manager upen recommendatlion of the department head.
An employee absent without leave will be subject to disciplinary
action which may result in his/her removal. An employee absent
without leave for five consecutive calendar days shall be
presumed to have.abandoned his/her position and charges will be
brought for his/her dismissal from the service of the
Authority. An employee who has been continuously absent from
work for a peried of time commencing in one sick leave year and
cantinuing until iwe months prior to the expiration of the next
sick lzave year shall not be granted any further leaves of
absence, unless, as a condition thereof, he/she agrees in
writing to walve any right or claim to sick leave allowance or
other pey duzing his/her continued absente beyond the end of the
latter sick leave year.

8. Leaves of absence without pay for union duty may be
granted for periods extending up to one yesr in duration to an
empioyes wha will perfora such duty with the Union on the :
property, provided that if any such emplayee wishes to return to
active smployment with ﬁhnuﬁu'hqritz-ﬁtfgﬁfth'uxp%ratinnadf .
his/her leave of absence without pay, his/her department shall
send notice of tﬁ#'@ﬂne&lzaﬁ%&n_afjhisfﬁﬁi leave to the
Personnel Department of the Transit Autherity for appropriate
calendar action. :

Article 25. - Leaves of Absence Not To Be Granted to
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Emzioynent : '
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Article 5. Payment for Attemcance at Civil Service

= Examinations : ;
No permanent smployse of the Authority shall lose pay for

time attsnding a promotion examination for & City Civil Service
title wnich appears on the payroll of the Auythority; nor snall
an employee whelher a permanent employee or a provisicnal.
employee with ‘one year or more of service, lose pay for time
attending an ppen-competitive examination held exclusively to
fill a Civil Service title within the Authority. If such
examination is held within eight (8) haurs after the end of the
tour of duty of an employee whose applicatisn for the
exanination has been accepted by the City Department of = =
Persannel, the employee shall be excused with pay from such tour
of duty. | |
 Employees reporting outside of their regular tours of dut
for medical examinations required as part of a Qit@'nﬁgaxtMeng
of Personnel promction examination to a title which appears an
the payrsil of the Authority, snall be allowed threse (3) hours
pay at {neir regular rate of pay, :

Article 27. Shap Coat

. The Authozity shall supoly without cost, shop costs to
those Lise Supesvisors and Maintenagnce Supacvisgpss - Level I
required to weal shop cgais, Iki*ﬁﬂliﬁﬁﬁiﬁﬁﬁffﬁﬁgﬁﬂﬁibiligy gfh
each employes to whom such shop coats are lssued to maintain the
shop costs at his/her cwn expsnsa.

Article 23. Lost Froperty : : ’

The Authority will establish s procedure, not contrary to
law, putsuant to which articles found on the property by
employees covered by this agreement and not returned to the
owner, may be turned over to the sald employees after the
expiration of the statutory holding periad. ;
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Artiple 31. WUMIFDEMS

The Authority will provide sach new Dispatcher with the
following unifdrm issue:

winter pants

symmer pants

coat--

security winter coat
winter shirts

summer shirts

ties

cap

vestee

rain gear set

I W X

At a time to be designated by the Autharity,
dispatchers may have issue worn-out in the normal course of duty
replaced, &

Employess are responsible for maintaining their
unifarms in @ groper manner (ipcluding repairing, dry cleaning
and laundering &s required). They are requirsd to report to
work with clean and neal appearance. Failure to do so will
result In the saployee not being allowed to work and losing pay
for that Zay. * i

Article 32. The Authoriiy’s Rules and Resgulations

The foregoing working conditions are in sdditicn ta the
rules anc regulsztionsg of the Authority governing employees
engzged in opesrztion. Every employee should study and be
thargughly familiar with the said rules and regulations, as well
as with the working conditions above set forth.
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' Haw York City
Transit e
Autharity

370 sy Sireat. Beockiyn, New York, 11201 Phane (718) 350-

September 24, 1988

; A
e

o

Kenneth Daube ~

President ]

ﬁykﬂn& Supervisory Associatian
P.0. Box 341

Belizrose, New York 11426

Dsar Mr. Daube: .

At the cznclusion of the cgnt:i:t nxﬁatix;icns it was
mutually ‘agseed between the parties that cestain itsms would not be
tncluded in the contract but would be sst forth in a letier of
understanding. Tha itams ace as failows:

1. The: Fiftal& ag:ta that during the term of the contract
which commences on June 1 Iiaﬁw the combined total number of
employees represented by lht Transit Eﬂpqrvisﬁrn Organization and
the Queens Supervisory Agsociation in their operating supervisory
units snall not fall below 400 so long as the combined hourly
workforce of ﬁh#'ﬁu:fans'Transi$15>ﬁuann; Division and MaBSTOA
remains above 6,000 employees; shall not fall below 350 as long as
the eambinau'h@u§¥§gﬂar%fh%nt of the SHtfacu Transit’'s nu:ans
Givisdsn sag ﬁ!ﬁi =snziss gtcove 5,050 smploysss; shall not Tai!
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documents necessary to terminate with prejudice any claims the Union
or its officers have against the MTA, NYCTA, MaBSTOA, and the
members and officers thereof, and further agrees that neither it nor
any of the officers shall bring any action, proceeding, charge or
other chaillenge to the establishment or filling of Superintendent
positions (including deputy superintendent) or equivalent titles in
NYCTA and MaBSTOA.

3. The Union further agrees that it or any of its officers
will not saek representation rights for NYCTA employees In titles
above Dispatcher (Surface) Level I, Maintenance Supervisor Level I
or any equivalent title or for MaBSTOA employees in titles above
Dispatcher, Deputy Supervisor or any equivalent title. 1In no event,
however, shall the Union or its officers seek to represent any
employee in the title of Deputy Superintendent or Superintendent or
above or any equivalent title.

4. The Union shall have the right to discuss a tax deferral
plan if a tax deferral plan is given to another represented group
within the Authority.

5. The parties agree that further consideration is to be
given to modifications of the drug plan in order to limit the growth

in drug plan costs.

é. The parties apree that further consideration is to be
given to creating an interest-bearing health benefit fund.

7. The Authority agrees to a joint review of the time
recordkeeping process. This review will be conducted for the
purpose of determining the feasibility of expediting nignt
differential, overtime and/or holiday payments.

8. Following the next general pick, Maintenance Supervisors
I/Line Supervisors assigned to the Queens Bus ODivision shall be
frozen in that Division and shall not have the right to pick into
depots outside that Division. Subsequent general picks shall be
division-wide.

9. Specialty Jaobs

The following changes in the job pick procedure made
during previcus negotiations shall continue:

A. The Midnight Bus Locator trick continues to not be
subject to the pick procedure. -

B. Employees picking PM Crew or General Dispatcher tricks
shall be frozen, at management's discretion, in such jobs for two
years.

10. The Union President shall be allowed one (1) day per week
labaor relations time.



1f the above reflects your understanding, please sign the
attached copies, keeping one for your files and returning the

palance to this office.

AGREED:

Kenneth Daube,
Queens Supervisory Association

0233C

Sincerely,

15

Rogert R. Kiley
Chairman

v L. Gunn

Da
President




