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It 1s mutuaily agresd that the collecuve cargaimng agresment cetween the

the New York City Transit Authonty and the Mannanan ang Bronx Surface Transit
QOperating Authonty and the Union shall be amengea as fallows:

Term of Agreement:

Wages:

1. This Agreement shall be effective from July 1, 1991 through Apni 30,
1998.

2. The wages rates for empioyees represented by the Union shall be
increased as follows:

Efective July 1, 1991, the rates that were in sffect on June 30, 1991 shall be
increased by 2.0%.

SHective November 1, 1992, the rates that wera in effect on October 31,
1992 shall be increased by 2.5%.

EHective July 1, 1993, the rates that were in effect on June 30, 1993 shall be
increased by 2.0%.

EHective December 1, 1994, the rates that were in effect on November 30,
199¢ shall be increased by 4.0%.

EHective January 1, 1996, the rates the were in effect on December 31, 1985
shall be increased by 3.2%.

EHective February 1, 1997, the rates that were in effact on January 31, 1987
shall be increased by 3.2%.

EHective January 1, 15_9?. a $275 payment will be added to the annual base
salary of all employees.

Night and Weekend Differential:

3.A. Upon ratification and approval of this Agreemant, the Authonty will
cease paying night and weekend differentials to employees for any day
on which the employese does not actually work.

3.B. Night differential payments will no longer apply for the following week
day work hours between 5:00 a.m.-5:59 am. and 6:00 p.m.-6:59 p.m..
Night differential rates shall remain unchanged dunng the tem of this
Agreement.

Wage Progression:

4. Employees hired on or after the date of ratification and approval of this
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Agreement srail receive during the first four (4) years of their employment
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4 cercentage cf the top rate cf pay of the employee's ttle in accorgance
with the fcliowing screduia:

Gainsharing:

30% aunng the first year of service as a supervisor,
85%: Junng the saccnad year of sefvice as a sucenisor,
85% gunng the thirg year of service as a sutenisor.
100 25 aunng the fourth year of service as a supenisar.

5. The parties agree to establish and abide by the Gainshanng Program as
autlined in Aopendix A of this Agreement.

Heaith and Welfare:

8. A Dasic Plan: NYC Transit will continue to make contributions on genaif

cf active ana reured employees 10 maintain the existing basic tenafit plan
coverages subjact to the foliowing changes:
o

1) $10.00 per visit co-payment for home or office visits with GHi
participating medical providars,

2) $10.00 co-payment for each diagnostic test to a limit of $20.00 in
any one visit under GHI except for those retirees or dependents
coverad under Megicare.

3) Elimination of reimbursement under GHI for all non-participating

medical providers except for those retirees or dependents coverad
under Medicare,

The above referenced plan changes will be effective as soon as
practicable following the ratification and approval of this Agreement.

4) NYC Transit agrees to upgrade retiree basic coverage to GHI/CBP
from GHIType C.

5) NYC Transit agrees to provide active employees and retirees the
option cf selecting one of the medical plans that are presently otfered
to represented Career & Salary employees of NYC Transit. NYC
Transit's premium paymaents for a medical plan will be limited to no
more than the 4IP/HMO rate. Active employees and retirées who
select a medical plan whose premium exceeds the HIP/HMQ rate will
be respensible for the additional premium payment. Active
employees will have such additional premiums deducted from their
biweekly paycheck. Since there is no mechanism to tollect excess
premium payments for retirees, the Union agrees to be responsible fo)
and remit such premium payments to NYC Transit on pehalf of
retirees. NYC Transit wiil notify the Union when a retiree chooses a
heaith penefit plan requirng a contnibution and the amount of the
contribution due.
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€) There wiil te a conunucus Spen enroliment pencd far all k_r
empicyees ana retirees. HOWEVEr. once an empioyes eiects a plan
hevshe wil te frozen in that ctan tor a mimmum of 18 maonths,
Changss n neaith cenefit clan coverage will be effectve tne first day

of the mentn, two montns following electian.

-

It is agreed that if annual basic premiums for pasic cenefits exceed S% n
any one of the calengar years teginning in January, 1935 and concluqing in

Decemper, 1997, 1he parties will meet 1o giscuss additional cost cantainment cpions
to contrel or reduce costs.

6. B. Supplemental Plan Coverage: NYC Transit agrees to increasa annual
contributions to the supplemental fund for active employees by 540
effecuve July 1, 1991, 545 effective July 1, 1992 and an additional $40
effective July 1, 1993.

Thereafter. NYC Transit will increase the supplemental fung comnbutions
by 3% sHecuve January 1, 1995, an additional 53 effacuve February 1,
1996 ana 5% edecuve March 1, 1997,

Health Care Costs of Pension Man:

7. The Union agraes that the health care costs emanating from the 25/55
pension plan will be paid for by employees in accordance with *he terms
listed in Appendix B.

Medicare Reimbursement:

8. EHecuve January 1. 1995, Maedicare reimbursement for retrees  and
spouses of returees will be eliminatedg.

Flexible Spending Account:

9. NYC Transit agrees to offer representad employees. as soon as
practicable, medical spending and/or dependent care accounts as defined
under Section 125 ¢r the IRS code.

Grievance Procedure:

10. The existing gnevance procedures will be amended as set fonth in
Appenaix C.

Sick Leave:

11. a) One month following the ratification of this Agreement, tha existing
Sickness Disapility Plan and Shon Term Disability Plan will be eliminated
and substtuted with the Transit Authanty Sick Leave Plan of 12 sick days
per year.

b} Empioyees transterning form the Sickness Disability Plan 1o tha TA
Sick Leave Plan wul be provided a transitional benefit, based on each
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embloyee s years of service. of the Greater of the TA Sick Leave minus 3
usage or the equivaient full day cenefit unaer the Sickness Cisapility
Plan,

¢} All newly appointed supervisors will be converted 1o the Transit
Authonty Sick Leave Plan of 12 sick days per year. The transitional
tenefit noted in 12 b above, will not apply. OA houny emMpioyee
promated to a first line supervisory title will be permifted to Carry qver
fus/her unusea sick. -

Uniforms:

12. NYC Transit will supply uniforms to those employees requirec to wear
them.

"rug and Alcohol:

13. The prowisions « the parties collective bargaining agreement covering
drug and alcehol testing shall be amended by-adding e provisions
as set forth in Appendix D of this Agreement and the attachad
amendments to the Drug and Alcohol Policies. In the event of any
conflicts petween the language of the existing policies and the
amendments, the language of the amendments shall prevail.

[njury on Duty and Physical Disability:

14. The existing injury on Duty and Physical Disability provisions of the
collective bargaining agreement shall be amended in accordance with
Aopgendix £ of the Agreement.

Assauit Pay:

15. Upon the ratification an approval of this Agreement, the existing assault
pay contractual provisions will be sliminated and substituted with the
Injury on Duty provisians referenced abave. Additionally, the sxtend of
lsave provided under the Injury on Duty provisions will mirrer the Transit's
limitations as noted under Section 71 of the City Civil Service law.

Americans with Disabilities Act:

16. The Union agrees with any modification ot this Agreement needed to
camply with the regulatory requirements of tha Amencans with Disabilitigs
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Reporting Assaults: N,

17. All sugervisers snall immediately call the New Yaork City Palice
Depanment wnenevar an assauit to an employee 1s reponted if the
employee claiming the assault has not done sg. Fajlure 10 do so or 1o
cooperate with a police nvestigation may result in gisciplinary action,

Dispatcher Expression of Preference for Assignment:

18. All Discatehers reprasented by the Union picking tricks or runs within the
Bronx or Mannhattan Divisions of the Depantmant of Buses will supervise
any and all runs or tncks assigned to their picked location whether or not
the runs emanate from a Bronx, Manhattan, Queens, Brockiyn, or Staten
Island cepot.

It is also understocd that Dispatchers in the Staten !sland. Brooklyn, and
Queens Divisions of the Depanment of Buses will supervise any and all
nuns or tncks assigned to their assigned location whether or not the runs
emanate from a Bronx, Mannattan, Queens, Brooklyn, or Staten Isiand
depot.

Transportation Pass:

18. All Employees and ratirees will receive a transportation pass which can
be used on both OA and TA faciliies. Spousal passes will be eliminated.

Check Cashing:

20. Efective January 1, 1995, check cashing lima and service wherg and if
they exist will be eliminated.

Command Center:

21. Dispatchers assigned to the Command Center in East riew York may be
required (o cover lunch penods at a designated divisional desk whether
or not the bus line or depot of origin is from the Bronx, Manhattan, Staten
(siand, Brookiyn or Queens Oivisions of the Department of Buses.
Dispatchers will be assigned for such coverage at Management's sole
discretion.
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22. This Agreement snall centinue in effect through Apni 30, 1988,

23. This Agreement :s subject '3 ratficauon by the Board of the Metropolitan
Trangoonatuen Authonty and by the memters of the Union.

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AGREEMENT OF LAW OR BY PROVIDING ADDITIONAL
FUNDS, THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE B0DY HAS GIVEN APPROVAL.

IT' IS FURTHER AGREED THAT THE PARTIES WILL JOINTLY SEEK
SUCH APPROVAL WHERE REQUIRED.

NYCTAMaBSTOA TRANSIT SUPERVISORS ORGANIZATION
' r 5
(o Boily Dot Pt 7o/
Carmen S. Suardy Michaei Collins
Vice President ?/ / President
Labor Relations /35 TSSO

- T G B

Steven Mayo David Rosen
Director General Counsal
Labor Research TSO

Date: s Date:
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Transit Supervisors Crganizatcn w8

Operating Unit
Gainsharnng

't is the intent of the parties to estatlish a Ganshanng Program. wherey
emcloyees who panicipate in jointly adopted programs ta increase productivity will
receive a share cf the savings generatedq.

1. Gainshanng Program:

a. in the Bronx and Manhanan Divisions of MTA New York City Transits
Bus Depanment a Joint Laber-Management Committee composed of two (2)
management representatves and two (2) union reprasentatives will meet to consider
WOrk praguctivity issues wnich will ennance the cost effactiveness and/cr efficiency
of Transit. The Committee will review current work practices and tonsider
alternatives which will reduce the cost of operating the system without diminishing
service. However, Transit waives none of its right to exercise all management
prerogatves as set for the in the Management Fights clause of this Agreement,
including but not limited to the level and type of service enhancement: nor does the
Union waive any contractual right or working condition secured 1o it by the colective
bargaining agreement.

b. Upon the recommendation of a Joint Committee to implement a
gainshanng project, a program shail be estabiished. The savings associated with
any gainshanng program, which may include a pilot phase if the Committee so
recommenas, wifl be determined by pencdic audits conducted by Transit's Office of
intemal Audit. If the Union disagrees with the findings of Transit's Office of Internal
Augit. the parties wili seiect an independent outside auditor. if the parties cannat
agree on an independent cutside auditor, the contract arbitrator will select an
independent outsice auditor. The determination of the independent outside auditor
will be binding on the parties.. Alter completion of the Audit, the cost savings will be
quantified. <3

c. Effective May 1, 1993, or on a subsequent date as described below
savings thus quantified shall be distributed to employees involved in each program
as follows: a sum up 0 but not to excaed 1% of the annual wages of the empicyses
shall be distnibuted to employees as wage increases, provided however, that wage
rales may not vary for any particuiar titte. Anything beyond shall be divided as
follows: 1/3 to employees, in cash; 1/3 to the Authonty; and 1/3 to provide service
enhancements to the pubiic provided that the Authonty is not otherwise regquired o
reduce existing service. It the quantified savings do not genarate 1% of the annual
wages of the employees by May 1, 1983, the 1% wage increase will be made
sffective on the subsequent date when the 1% wage increase will be made effective
on the subsequent dated when the 1% savings is annualized. In order to prevent
creating different wage rates for the same title, the 1% wage increase may, by
agreement of the parties, te converieq a cash payment.

y ?(7H
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d. By mutual agrgemen:. the pamies may discontinue gainsnanng programs.

In this case. the payments sssociated wilh SUCN discontinued gainsnanng programs
shall also cease,

8. The recommendations of the Jeint Commiftee and the amount of cost
sawvings are not subject o the gnevance procedure cf the cellective targaining
agreement. Recommendations of the Commiftes 10 proceed with a Gainsnanng
project must te unamimously approved by its mambers. |n the event of
disagreement either party may appeal a decision of the Comminee o th3 Presidents
of the Authonty and the Union. Failure of the Committee and the Presiients tg
agree on a project recommendation will be deemed a rejection of the praject.

3 My
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APPENDIX B Wy alag

It is understood that the agditior.al health benetit costs that anse out of the cassage
inta law of the 25/55 pension plan (A.12060 and 58420A) for TSO Qperaung Unit represented
supenvisory employees shail be pome by all employees represanteq oy TSO. The partes will
neggtate as 1o the amount of such cost immediately following ratificauon of this agreament. |f
no agreement |s reacned regaraing such cost. sither pary may reguest the current impartial
Arbitrator 10 appoint a special aroitrator to decida what the cost is. Sucn reguest may-te
made at any time but no soconer than 30 days after ratfication of this agreement. The Special
Arbitrators decision shall be 1Ssued no later than January 31, 1996, tis further understood
that the cest shall be imposed in a manner that parties shall hereafter agres to. If the pares
do not agree, the heaith benafit costs will be split in half with sach half payable out of the
agreed upon wage increases for the last two years of the 1991-19%8 collective bargaining
agreement. Such imposition of cests shall be implementad during the term of the 1991-1998
bargaining agreement.

The cpbligations impos&d by this agreement snall be inccrograted and implemented as
pan of the 1991-1998 callectve bargaining agreement.

Agreed To: Agm@ '
/Y iy i i vl .. "

— °  Carmen S. Suardy Michasl Collins
Vice President President
Labor Relazans Transit Supervisors Organization

Mes



Appengix C W
Transit SugerisQrs Organizaton
Cparating Unit
Disciptinary ana Cantractual Gnevance Procedure
Aricle V. Disciplinary Procedure

The nght o discharge ¢r discipline employees for cause and to maintain
discipline ano efficiency of employees is the respensibility of the Qperating Authority.

in the event charges are made against an empicyee covered by this
Agreement, he/she shall be notified in wnting by his/her Location Chief of such
charges. The Location Chief shall, in cases of theft, insobnety, insubordination, or
cther senous gerenction of duty , have the ngnt 1o suspend an eMmployee coverad by
this Agreement immeaiately.

In the event an employee or the Union disputes any disciplinary action taken
under this Article. then the provisions of the Grievance Progedyrs provided in Articie
VI of this Agreement shall be followed. Management shall have the right to increase
or decrease any disciphnary penaity appealed by an employee pursuant to Article VI.

An employee may work off suspension time, at management's discration, on
his/her regular day off or during his/her vacaton penod at a rateé of ong day for each
day of suspension

Article VI. Grievance Procedure.

The term “grievance” or “complaint,” as used in this Agreement, means any
dispute ansing out of the intarpretation and application of the provisions of the
collective bargaining agreement in effect between the parties.

The Impartial Arbitrater shall have the authonty to decide all gnevances and

B
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comolaints out heishe snall not naye the authcnty 1o ranaer any ominion Sr make ;
any recommenaations (a) wnicn ameng, moaify or change s Agreement or any of
1§ 1Ems: (O} it or interara (1 any way with the sialltory powers, gdulies, ang
rasponsibilities of the Cgerating Authonty in cperatng, cantralling, and direcung tha
maintenance and cperaucn of the transit faciities, or with the Qperating Authonty's
managenal responsicility 1o run tha transit lines safely, effic:ently, and economically.

1. All gnevances at each step shall Ce appealed in writing.

2. Step |

Any gnevance or complaint which an employee may have shall be presentad
oy the employee and his/her Unioh representative 1o the employee's Depanment
Head or designee (Locaucn Chief] by Oepartment or Division within five (5) days
after the gnevance arose. General Supenntendents or Supenntendents may hold
disciplinary, gnevance, or administrative heanngs.

iSten 1)

(in the event thar the matter is not satisfactonly adjusted within seven (7)
days after the presentation 10 his/her Location Chief, the case must be raferred, at
the request ct the employee's Union regrasentative within an additional three {3)
days. (0 the employee's Department &r Division Head or his/her designated
represantative. The employee's Depantment or Qivision Mead or his/her designes
shall render his/her decision within seven (7) days after the ciosing of the heanng,
The Department Head or Designee shall hold a heanng within seven (7) days of the
appeal.]

Step !l [Step W]

In the event that the matter is not satisfactorily adjusted with the
Depanment [or Division] Heag o7 designee, then the Union must, within "mree (3)
days after the receipt of wntten noufication from the Depantment Head o nis/her
decision, submit the dispute in wnting to the Ceputy Vice President, Lator Oisputes
Resolution or his/her designee or designees, The Deputy Vice President, Labor
Disputes Resolution or his/her desighee or designees shall, with seven (7) days,
nold a heanng on the grievance, with due natice to the Union, and within seven (7]
days alter such hearing is closed, the Authonty's Deputy Vice President, Labor
Disputes Resolution or his’her designee or designeas shall deliver to the Union in
writing his/her decision on the disposition of the grievance. (At the present time the
designees for Step |1l heanngs are the Director of Labor Relations, OA and hisher
staff.) This heanng shall be held at Walnut Depot or at whatever facility to which the
Labar Relations Departmant moves from Wainut Oepot.|

3. Ifthe Union is not satisfied with the disposition of such gnevance by the
Authonty's Deputy Vice President, Labor Oisputes Resciutian or his/her designes or
designees. made as provided in Paragraph 2 abova, at the written request of the
party hereto desinng arbitration as herein provided. the matter shall be submitted fo
decision 10 the Impartial Arbitrator, [t the requested arbitration anses from a
gnevance processed pursuant o Paragraphs 2 or 4 of this Article, the request for
arbitrauor shall be made within six (6) days of the receipt by the Union of the wntte
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gecisian of the Depury Vice President. Lapcr Disputes Resolution of nisiner n‘_’"\/
Jdesignes or aesignees. 113

If the requested aroitraticn anses cut of any otner digpule Damween the
garties ansing cut of the callectve cargaiNing agre=—eny, as providea for in
paragraph 3 below, the request for such arbitratior. :nail be made within fiveg (5)
days after such dispute anises. The request for amitration shall be made o the
impamal Artitrater with 3 copy of the request sent io the opposing side,

4. Any senous contractual violation guestions shall be appeated ir writing
girectly to the Deputy Vice Presigent. _apor Dispulss Resolution. Such appeal shall
include a statement as to wnat contractual provision was allegedly viclated by
management and the remedy sought. The DCeputy Vice President. Labor Jisputes
Resaiution or hisiher designee shall set a heanng within seven {7) calendar days
after receipt of the appeal and render nis/her decision within seven (7) calendar
days following the hearing. Should these time (imits not be met, the Union shail
have the nght 1o procesad 1o arytration.

5. In cases of susoension or dismissal, except in cases of theft, ingaobaty,
insuborginanon, or oth&r serious dareliction of duty, the Union may appeal directly to
arcitration such action providing the Deputy Vice Fresident, Labor Disputes
Resclution receives wnitten notice of the acton (o be arbitrated which includas a
statement as 1o the spacific contractual provisions allegedly violated and the
arcumstances which allegedly constitute the violation at least saven (7) days prior to
the aroitration.

6. The tims limitations, as provided herein shall in every case be exclusive
of Saturdays, Sundays and holidays, and the impartial Arbitrator shail be
empowered 1o excuse a failure to comply with the time limitations for good cause
shown. Any step of the grievance procedure may be waived by agreement of the
parties in writing. Such agreement shail be betwesn the Deputy Vice President,
Laper Disputes Resolution ana the Prasident of the Union or their designees.

After poth the Union and the Operating Authonty have been given an
oppenunity 10 be heard and 10 submit proof as may de dasired. the decision in
wnting of such Impartial Arpitrator shall be binding and conclusive upon tha
employees to whom this Agreament appiies and upon all the parties nereto. 'n the
event that the parties hereto cannot agree upon the time and place to be fixed for
such hearing, said Impartial Arbitrator shail fix such time and place and give notice
thereof in writing to the parties hareto at least forty-eight (48) hours priar 1o the time
fixed for such hearing, and tha filing of a telegram for sending or the mailing of a
letter containing such notice, shall be deemed to te the giving of such netice,

. The party requesting postponement of a scheduled arpitration heanng shall
pay the cancellation fees, if any.

In case the Imparmal Arbitrator hears testimany of or proof by any special
Service men or investigators whose identity the Operating Authonty desires snould
not be known, such tastimony or proof shali be given before the impartial Artutrater
with no one eise present. and any records, repons or actions of the imparuai
Arbitrator with reterence thereto snall refer to such witnesses by number only, so

i
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that their identity snail not ce known. f"f—nuqs
Furthermore. if thers s presenteq ta the impartal Arpitrator far decision any
matter involving then or grunkenness of any emgioyes, the onty Questan 1o ge
deterrmined by the Imparmal Arbitrator in any case shall ke with réspect 'o ne fact of
such theft or drunkenness. as tne case may ce. and in case the fact 2f theft or
grinkenness is found by the Imparial Arbirrator, then the :ston Cy the Operating
Autherty, tasea thereon, snall be affirmed and sustained by the Impamal Arbitrator.

[The paries nave agreed to designate Professor Daniel Colling as tha
impartial Arbitrator tor the term of this contract.]

(It the cffice should tecome vacant, the parties shall designata an aitemate
Impamal Aroitrater.]

the Emﬂ to this Agrgﬂgnr.
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Appendix D

Memorangum f Ungerstanding entered into this -3y of 1995, by

ne Mannattan ana Srenx Suriace Transit Operaung Authonty (herenaiter refetred to

s "the Authority") ang Operating Unit of the Transit Supervisers C-ganization (TSO):
{hereinafter referred to as 'the Union*).

WHEREAS, the Union and the Authority, have discussad the Authority's

insistence that public safety requires the introduction of random testing for drugs and
alcenel at the Autherity; and

WHEREAS. the parues have agreed 1o a random testing program for safety

sensitive litles, and

WHEREAS. the Authority and the Union have mutually agreed as o how 10
rescive these issues without the necessity of any further proceedings heraupan: and

WHEREAS, the parties have entered inta this agreement in good faith and with
the intent of expeditiously implementing a random drug/alcchal testing program which
'S expected 1o deter employees in salety sensitive titles from reporting to work in an
unsafe cendition and reassure the public that the Authornty is providing safe
transpartation and a safe environment for its passengers and its empioyees; and

WHEREAS. the resolution of these issues is in furtherance of sound Labor
Relations. the Union and the Authority agree that the existing collective bargaining
agreement cetween the parties shall continue in effect, suppiemented by this
agreement onty to the fallowing extent:

FIRST:

LS

The Authority will add 10 its mutually agreed upon policies
(hereinafter the "Policies’) on Alcohol, and Drugs and
Controlled Substances an additional component of random
tasting for employees in safety sensitive titles.

No disciplinary action will be taken against an employee
who tests positive for drugs and /or alcohel in a random
test i (i) the empioyee has no record of prior positive drug
and or alcohol tests at the Authornty and (ii) the employee
compietes rehabilitation as herein descrived. The
employee shall be referred to the Employee Assistance
Program. relieved of his or her responsibilities. and given
the cpponunity for rehabilitation through that program. The

I w19 L
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empioyee will be in nO pay status. however. heisne will be
Cermitted 10 Use accfued leave palances Qurng nis/her
parucipation In the Employee Assistance Program. Once
the empioyee is cenifiea as drug/aiconoi free and otherwise
ehigible for restoration under Section 9 of the palicies, the
empicyes il be restored to duty. The empioyee will be
required .. submit to an Authonty agministered drug/alcconol
test befcre he or she will be raturned o duty.

Employees whose first positive drug test at the Authanty is
3 positive test for marjuana cnly shall be treated in accord
with the above paragraph.

in the event the employee tests positive for drugs and/or
alconel a second time as a result of any alcohel and/or
grug testing. including a random test. the employee shall be
Jismissed. except that wnen the seccnd positive test cocurs
MOre (han one year after the empioyee's restcration to duty
fellowing the first positive test, the employee will be eligible
for restoration to an available, budgeted non-safety
sensitive pesition if he/she again completes rehabiitation as
described in the second paragraph above. The employee
will be paid the appficabie rate of the non-safety sensitive
position as per the collective bargaining agreement. The
"Physical Disability* section does not apply harein,

The employee will be reclassified and assigned 1o the
non-safety sensitive position in agcordance with the
procegures defined in the restricted duty policy.

An empioyee who tests sositive a third time shail be
dismissad without opportunity for testoration.

Once an employee has tested pasitive for alcohol, whether
in a random or other test, and has been restored to duty,
he/she will be required to submit to a breath analysis test
on an unannounced basis for a periog of one year after
successful completion of the Employee Assistance
Program. If the breath analysis test ndicates a reading of
.02 mgm/ce or greater, the amployee will be required to
submit to a blood alcohol test.

Refusal to take a random drug/alcohol test as directed will
be deemed an admission of improper use of controlled
substances, drugs and alcohol and treated as if the
employee had been found positive. In addition, the

(S Tl
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emplcyee will be subject 1o approoriate discipling tor tailura
o campiy with 3@ girect craer for wnich (he genaity may pe
gisrmissal.

Rerresentatives of the Authonty and the Union have met 1o
discuss the method in which randem testing will be
cengucted. The random testing will be conducted in a2
mannér which accords with the appropriate stancards of
mexaical safety and which respects emplicyee privacy and
the stangdards of work piace fairness and gdacency, as well
as ihe Authority's needs for efficiency in its cperation. The
method of random testing will require that the Au hority
develop a list of unique selected numbers (e.g. social
security numbers) which pool of numbers wiil be used for
random selection; avoidance of the use of actua)
empicyees names in the selection has the purpose of
avoiaing any suspicion of subjectivity in selector.

The Authgrity will inferm the Union of selection methods 1o
De used. It is undersiood that mepile vans may be used to
faciiitate the collection of test sampies with minunal work
disruption and to accommodate the work focations of
empicyees.

Under the randem testing program for alcohol, the Authority
shall utilize a breath analysis test to determine whether a
Diood aiconat test should be given. After breath analysis
test indicating a reading of less than .02 mgm/cc. there
shall be no funther testing. If the breath analysis tast
Ingicates a reading of .02 mgm/cc or greater the employee
will be required to submit to & blood alcohol test. However.
the employee may waive the blood alconol test in which
case the'results of the breath analysis test will be construed
as positive as defined by the policy.

An employes who is required 10 submit 1o a blood alcohol
test following a breath analysis test will be relieved of
his/her responsibilities pending the results of the bload
alconol test. Should the biood aicohof test result in a
negative finding, the employee will be paid for the time held
out of service as if he/she had worked.

The Authority provides and will continue to provide, on an
on-gaing basis, training programs for managers and
supervisors on the subject of drugs and alcohol abuse. In
agdition, the Authority will provide to all employees

: 16 m1v
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informatich ang educational matenais on the subject of drug
ahg ziconol abuse.

Whensver it 1s feasible 12 ag so dunng day tme nours, the
Autnority will transpont and escon employees 10 the testing
site. The Authority will transport and escon employses who
are required 19 report at nignt to the testing site.
Employees wha are rat transported and escarted are
required to report for testing to the appropriate medical
assessment center or other appropnate testing site, as
directed Dy supervision, as soon as possible via public
transportation. Use of an employee's personal vehic's is
prohibited uniess the empioyee is esconed By supervision.
Employees who report unreasanably late after they are
directed for testing or who do not appear at all shall be
considereg as having refused the test.

Ecr purposes of meeting service (o the public. absences
created Dy random drug/alcohol testing will be filled as per
current practice for filling any other open work.

A probationary employee who tests positive will be
dismissed and not have the right to restoration.  This wil
apply to random test as well.

In the event that State or Federal statues, rules or
reguiations hereafter adopted impose on the Authority the
obligaticn 1o conduct drug or alcoho) lesting in a manner
inconsistent with the provisions of this agreement and/or
he policies, this agreement and/or the policies shaii be
amended aftar discussions by the parties to canform ta
such legal requirements.

This agreement supersedes any prior stipulation of
agreement concemning drug testing as per the Urban Mass
Transponation Administration Drug Rule.

i Mm13
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NTH: The Autncnty wil maxe reascnatie sfforts IC Diace the
Unien cn equal feotng with the Authority with regard 1o site
visits 1o |apcratones wnicn it selects for use.

=0R: NYCTAIMABSTOA FOR. Operating Unit - TSO
) * 77
BY: ;;" § bt s '“"/i? BY: jﬁﬂé&/ ; .
\Earmen S. Suaray Michaer ~allins

Vice President President

Labor Relalions
DATE: A cresR DATE;

gY:

Davia Rosen. Esg.
DATE:
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Amendments To Drug Policy Iy

5.3.5 When a Drug cr Contrelled Substance has been identfiad in a
pricr tast ang less than one vear Nas slapsed since the
empiQyea's successiul completion -° the EAP and, where
applicaple, the employee nas Deer astored to duty of where
follow-up t2sting is allowed unger FTA requiations.

7.1 For retesting a sample which was given pursuant to FTA crug testing
regulations. the empioyee and the Autnority will follow such reguiations.
For all cther i2sts the employee shall submit a written request to the
Labor Oisputes Resaluticn Secticn of the Lapor Relations Depantment
including the employee's name, pass number, the date on which the
samples weare given. An emgioyee will be allowed five (3) weeks from
the cate 1he resulls cf the indial tests are reported to the esmplovee o
reguest a contirmation retest from ancther laboratory.

7.8  For retasting by a second laboratery of aif drugs and controtied
suostances subject 1o tesung by the Authonties, the cefinition of a
"negative retest result® shall be: a laboratory test using the same
prccedure as the initial laboratory's confirmation test (i.e., currently, a
GCMS testj which regorts that there is present less than one-half of the
minimum quantitative cut-off lavel used bv the initial labcratory ta confirm
that a specimen has tested positive. This subsection shail not apply to
retesting precedures reguiatea by FTA drug tesung requiations.



Amendments To Alcohol Policy i

40

Add

Detiniticns

41 Unfit due 12 indulgence in an alcoholic beverage (a positive finding) - A

readirg of an alconol cencentration of .04 or nigher or in accerdance
within FTA rs=ulations.

5.1.4 Whan an employee has 1ested positive for alconol, whether in a
random or ciner test, and has Deen rastored to duty, Ne/she will
be required to submit to a breath analysis test on an unanncunced
casis for a peried of one year after successful compietion of the
Employee Assistance Program (EAP) or where follow-up testing is
allowed under FTA regulations.

5.3 The Authority, where feasible. shall utilize a breath analysis test to

determine the empicyee’s aicohal concentratiorn. - Aler a breath analysis
tast indicating a level of .02 cr greater a confirmation breath analysis tast

will be conducted. The employee may also be required to submit to a
blocd alcohol tast,

5.4 An emplo ee wha reqgisters in the range of .02 ta .039 on 2 breath

analysis test will be removed from service for the rest of his or ner tour
without pay. No discipline will result from the test result.

Section 6.2 shall read:

8.2 When a breath analysis or blood alcohol test finding is positive for an

employee with one (1).or more years of service, in the absence of any
in-s@rvice incident that resulted in harm or injury to any person whara it
is reasonable to conciude that aicohol/drug use could have contriputed to
the incident, the employes, in the first such instance, will be suspended
from duty for thirty (30) wark days without pay. The employea will be
refarred to the Employee Assistance Program (EAP) and will be required
to participate in counseiing. Where EAP recommends restoration ta full
duty the employee shail be rastored to duty following examination by the

Authority's Medical Services Department, provided he/she has served the

thirty (30) day suspension pericd.
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53 ‘When a breatn anaiysis cf blood zicehal test finding s pesitive foran 4 |
empioyee with gne (1) or More years cf service: following an incidem bk
that resulted i narm of INiury 10 any parscn where (f i§ reascnadle 1o
conclude that alcenol use could have contriputed to the incident, the
empicyee shall te dismissed. The growisions of Section 2.0 snall not
apply '0 emplcyees dismissed Lnder this paragrapn.

Secucn 10.5

Eliminate

i
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Appenaix £
Operating Unit - Transit Supervisors Organization
infury cn Duty/Physical Disability
Amcla T4. injury ¢n Duty
The first paragraph shail te amendeqy as foliows:

A.  An empiovee incapacitated from perdorming any type cf available work as a
result cf an accidental injury sustained in the course of his/her employment will ba
allowed. for such perod or periods dunng such incapacity as the Transit Autharity may
determine, a differential payment which shall be sufficient 10 comprise, together with
any Werkers' Compensation payable to him/her under the provisions of the Workers'
Cempensation law an amount after taxes egual to his/her after tax wages for a fonty
|40) hour work week.

-

New secand paragraph

It the Waorkers' Compensaticn payment granted pursuant 1o law i1s equai to or
greater than the amount the emplioyee was raceiving pnar (0 the pericd of incapacity,
after taxes. for a forty (40) hour work week, the employee shall not receive any
gifferential payments. If the absence for which he/sha is to be allowed pay as herein
provided occurs two years or more after the date of the original accider., the
allowance shall be based upon an amount equal 1o saeventy (70) percent of his'her
garnings on the date of the originai accident as set forth herein.

The instances for demal of differential are reduced as follows:
N aifferential shall be granted:

(1} Unless the employee sustained an accidental injury while engaged in the
performance of his/her assigned ¢ "or the Authorty and such accidental
injury was the direct cause of the Jyee's incapacity for waork.

(2] If the empioyee tests positive for a.conol, drugs or controlled substances
which testing was intiated by the incident which caused the harm or the
injury to the employee.

(3) If the empioyee failed to report for any work within ttle when directegd that
thay are medically qualified o perform, ;

(4) If the employee does not give due notice of the accident or does nat repor
1o the Authority's designated physician(s) for examination cr -s-@xamination

1L M {
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when told 1o cg $0. This prowisich shall noy Ce used 2 require an

empicyee 1o regon oy sxaminalicn at untegscnanie tmes ang fraqugncy,

Physical Disapiiity

The cenification of canditions to be met will be reduced '3 the same canditions
as listea in the instances for genial ¢t diffarential as

listed apove. Any empioyee who
nas been disqualfied by a medical consultant utilized by Authority and who gisputas
he megicai findings of the examining cansultant, snhall have the right ta utiize “he
Provisions cf the gnevance grocedure.
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@ New York City Transit

July 11, 1895

\r. Michaet Colling

Prasidant

Transit Supervisors Crganizaticn
10 West Forgham Road

Bronx, New York 10463

RE: 1991- 1998 Sideletter
Dear Mr. Collins:

At tne conclusion ofthe contract negotiations it was mutually agreed between the
parties that cenamn tems would not te included in the contract but would be set
forth in a letter of understanding the ems are as follows:

1.a. The Union agrees that it ar any of its officers will not seek rapresentation
nghts for NYCTA empioyees it titles above Dispatcher (Surtace) Lavel |,
Maintenance Supervisor, Level | or of any equivalent title for MaBSTOA,
employees in the titles above Dispatcher. Deputy Supervisor or any
equivaient titie, In no event shall the Union or its officers seek 1o
represent any employee in the title of Deputy Supenntendent or
Superintendent or above or any equivalent title, nor shall there be any
other challenge 10 the establishment cr filling of Supenintendent pesitichs
linciuding Depuly Supenntendent) or equivalent ttles \n NYCTA or
MaBSTOA.

g. e TSO hereby waives any nght that may exist 10 seek representation
for such titles or posit 2ns or to brnng any other challenge precluded by (a)
above until such time as the parties to this Agreement enter into a written
agreement otherwise. ! is specifically agreed that this paragraph shall
survive the expiration of the current collective bargaining agreement or any
successor collective bargaining agreement.

c. The parties further agree that this paragraph shall not affect the TSO's
petition in PERB CASE NO. C-3994 in which 1t is seeking !0 represen
certain New York City Transt Authority employees »n the Division o
Stations in the Title of Stanon Supervisor. Level Il, nor in the petition o
the Transit Authority seeking to review and reverse the determination ¢
PERR, such petition having been filed in Supreme Caurt, Kings County
with index No. 2273/94. Should the cenification by PERB in Case No. C

ATA Naw vore Ty Trangt € an agency 5 ST Metresguian Transograntcr ulperty
Zeter € Tang Zrarran anc O e Sxacuive CHogr
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Mr. Michae! Calling - Uty 11, 1885 Al

3984 te finally upneld, such certification may continue 10 exist as an
exception 19 (a) apcve. This Agreement shall not have any effect upen
NYCTA/MaBSTOA's defense in the pending preceeding tased ugon the
language of the cricr agreements.

2. Effective June 1. “986, basic heaith cenefit coverage will continua far 12
mantns after the =. ith of an active employee or retiree {Who retires aiter
June 1, 1985] for spouse and dependents. Payment for these banefits will
be provided ‘rom tunds provided in Aricle X, paragraph Sa of the
agreement.

3 The Authorty agrees 1o continue its panicipation in theé jgint labor-
management committees on working conaitions, faciities and pick
procedures.

4 Every effort wiii te made (0 keep supervisars and their unicn
representativas nformed of substantial changes in procedures directly
affecung their work.

5 The Authority agrees 10 cohcentrate "sick investgations® an employees
with chronic or suspected abuse of sick leave. The Union agrees to
cooperate to eliminate sick leave abuse.

B. The Authority agrees to supply full length clothing iockers (o supervisary
empioyees in the title of Line Supervisor ang Dispatchers as needed.

The Autnority agrees, except when emergency prevents. :nat for those
Surface Line Dispatchers on the exira list, the “two (2) consecutive days
rést duting each calendar week" provided in Anticle 1, Paragraph (b) of the
Schedule of Working Conditions shall provide at least fifty-six (56)
conseculive hours.

8.  The Authority agrees to forward to the Transit Supervisors Qrganization
a copy of any notice of charges to be filed against any emplayee entitieq
10 be represented by the Organization. Such naotice will be sant to the
unicn's mailing address. The Authorty further agrees to permit the
axamination. by a designated representative of the Organization of these
records in an empioyee's personnel folder relevant to the charges filed
against him/her, or the genaity that might resull therefrom. Jf the employes
invoived consents (0 such examination.

2, The depst "as assigned” Line Supervisor may not be shifted betweer
depcts when there is an cpen trick available in his/her cwn depot.
2 -
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Mr. Michael Calling rgE July 14, 1995 My
10.  1.D. bagges will he provided for Line Supervisors with the provision that

Tl

12

14,

18.
18.

17.

18.

18,

20.

lost baoges will be replaced at the employee's expense.

When determining a penalty for a disciplinary viclation for which an
employee has ceen found guity, the heanng officer snall review the
employee’'s recora for the previous three years except that an empicyes&’s

entire recorad wiil Ca considersd when such violation is for a sarious
cfferse,

MaBSTOA shall follow Transit Authority policy as to break-in time for
dispatchers picking a new trick.

MaBSTOA shall provide parking faciiities for unit members whera feasibia
at ng cost 1o tne Authority.

Na cnarge shall be made against pending credit for Union officers for time
spent on Unign business under the same conditions and requirements as
exist regarding officers of the Transport Workers Union.

MaBSTOA shall seek to expedite payment of differential for injury on duty.

MaBSTOA policy as to stoien property allowances shail be the same as
axists in the Transit Authority for similar titles,

Maintenance Line Supervisors shall be allowed overtime if they are
assigned in the depots more than 15 additional men, or in the shops more
than 30 additional men, pending resclution of this matter by the
Productivity joint Special Committee. This issue is to be submitted to the
Committee within 30 days after the execution of this agreement.

Unless mutually agreed to, the maintenance depot pick each ysar shall be
effactive in January.

The Maintenance Chairman, Transponation Chairman and one other
employee shall be released eight hours per day for labor-management
activities. Such employees may work gvertime consistent with Articla Il of
the working conditions.

An active MaBSTOA supetvisory empioyee who is in the Tier I! or Tier Il
retirement plans, shail continue (Q nNave the same death benefit as ;
Transit Authority operating supervisory employse who is in the 'Modifiet
Transit Plan® Tier I, Tier Il or Tier |V pension plans,
C? _
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Mr. Michae! Collins ~d - duly 11, 1998

Althougn ne tc1a) death penetfit will not change. the insurance pertion of
the ceath Cenefit will be the same as a Transt Authority supervising
employee who 1S in the above pensicn glans.

21.  Dispaicher work assignments for the following day will be postea by 2:00
P.M.

22. TS8O regresented employess covered under the Transit Sick Leave Plan
will also pe permitted 10 apply for agdiicnal sick leave tenetits subject to
gligibility requirements (ten (1Q) or mare years of continuc.s service with
the Authority and having exnausted all available leave Cenetits) as well as
the Transit policy cntena outlined in its Apnl 1992 memerandum . This
policy criteria 1S subject to change at Management's discretion. Decisions
regaraing the approval or demal of additional sick leave apgtlications are
at Managemeqt's sole and absolute discration ang are not subject 10
Ihe contractual gnevance proceaure.

Sincesely,

; A *
\‘C{‘z.wxﬂ_’_ /jWﬁfy
Carmen S. Suvardy

Vice President
Labor Relations

Agreed:

r/% 5(1,&,{ % %/54
Michael Collins
President

Transit Supervisors Qrganization

= -
Tl
2 /s

11 M%u{

Wikt



61

:::--ﬂ_- /E‘F uﬁ%
Yy

@ New York City Transit

July 11, 1995

Mr. Michael Collins. President

Transit Supervisors Orgamzauon (MaBSTOA)
10 West Fordham Road

Bronx, NY (0463

Dear Mr. Collins:

As you Know the parues have been in discussions regarding the issues raised by the
passage into law of the 15/55 pension bill. A separate Appendix B to -he 1991-
1998 Memorandum Qf Understanding between Transit and the TSO operating unit
specificaily addressed the ssue of the additional health care costs generated by the
legislauon. Appendix B states that the costs shall be borne by all employees in the
bargaining urut and that if the parties cannot agree on the health care (.ost amount
the dispute will be resolved through an arbitration procedure. Finaiiy the appendix
states that the parties will agree on the manner 1o which the costs will be paid. [f
the parties do not agree, the health benefit costs will be split in half with

each half payab': out of the agreed upon wage increases for the last two years of
the 1991-1998 bargaining agreement.

The language of Appendix B closely resembles similar agreements reached with the
ATU 726, the ATU 1056, and TSO Queens bargaining units. [t is noted that
subsequent 10 our agreements widh those bargaiaing units. additional analysis has
been done and some issues not specificaily resolved by those agreements have now
come to the forefront.

The issue of how the health care contnbutions will be allocated for employees who
retire as TSO Supervisors but who began their Transit service in a title not
represented by the TSO, needs to0 be further discussed and resolved. Itis
understood that if this issue cannot be resoived by the parties it will be added 1o
the issues that will be decided by the Special Arbitrator referred to in Appendix B.

ATA New vore oy Trgnsd 500 agenty ITme Metronoatan Transgoriangn Auinariy
Setar £ Ziang. S-aTRAT Ang T - @t Exacul v@ L M oer
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Mr. Michael Collins
Page 2
July 11, 1995

[f the above meets with vour understanding, pleass indicace by sigrung |
provided below. )

Sincarely,

é/;&t-\ N .!:.L_-({_ = A’-—r
armen S. Suardy d’

Vice President
Labor Relatons

Agreed: .

Dyt Lt ¥

Michaei Collins
President
Transit Supervisor Organization
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