Memorandum of UhderStanding

: - AGREEMENT made between the Manhattan and Bronx Surface Transit Operating
Authority (hereinafter referred to as the “Authority”) and the Transit Supervisors Organization,

" Career and Salary, TWU Local 106, AFL-CIO (hereinafter teferred to as the “Union”). - The
Union and the Authority shall be jointly referred to as the “Parties.” ‘ 7 .

It is mutually agreed that the collective bargaining agreement between the.Authority and
the Unjon be amended as follows: : .

1. Term of Agreem_enf

" The term of this agreement shall be effective from December 1, 2007 and continue
through December 17, 2009.

2. Wages

The annual salary for emiployees .representéd iay the Union shall be increased as follows:

Effective December 1, 2007,' the annual salaries in effect on November 30, 2007 shail be
increased by four percent (4.0%). _ ' | ' '

Effective December 1, 2008, the annual salaries in effect on November 30, 2008 shall be
increased by four percent (4.0%). L o

The: hiring rate for new employees shall continue to be 15% lower than the incumbent
rate. :

Night/Shift Differential rates will be increased by the same percentages as those set forth
above for annual salaries. - - L - - :

3. Longevity Payments

_ “Effective December 17, 2009, in-title longevity payments provided for in Article VLB. of
the Collective Bargaining Agreement will be increased by fotl_r percent (4.0%) over the

November 30, 2007 payment schedule.

Effective December 17, 2009, continuous service paythents provided for in Section 5 of
the 1997-1999 Memorandum of Understanding will be increased by four percent (4.0%) over the .
November 30, 2007 payment schedule. ' ' ' S

4. Retroactive Pa‘ymenté

Retroactive salary increases and longevity payments shall be granted only to employees
who at the time of full and final ratification of this Agreement were incumbents in titles covered
by this Agreement and only for service performed during the effective periods. However,
employees, except those dismissed for cause, who left the bargaining unit during the effective
‘periods shall be entitled to the above increases in wages and longevity on a pro-rata basis. As
soon as practicable following ratification by the members of the Union and approval of the
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MTA Board, Such' r_etroacti_vé increases will be impleniented.
5. Vision Coverage '

As soon as practicable upon full and final ratification of this Agreement, active -

. incumbents and these who.retired on or after. January 1, 2011 will be entitled to a maximum
 allowable reimbursement for eyeglass frames or contact lenses of $40.75 / $180.00 at GVS and
all participating stores, or an equivalent reimbursement benefit at another vendor with no '

additional cost to the Authority. -
6. Ratification

: This Agreement is subject to ratification by the members of the Union and apprdval -
of the MTA Board. ' : - :

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
' AGREEMENT- REQUIRING LEGISLATIVE ~ ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL. IT IS FURTHER AGREED THAT THE

PARTIES WILL JOINTLY SEEK SUCH APPROVAL WHERE REQUIRED.

IN WITNESS WHEREOF, the parties have set their hands and seals as of this day of
October 2010. o ' ‘ o

State of New York
County of New York

s Organization,

For: New York City Transit Authority For: Transit Sﬁpervi : |
: ' ' , TWU Local 106

Anita L. Miller - ' Vincent Modafferi.
Acting Vice President, Labor Relations President
RN L | CJ-2-2010
' DZ - ‘ o " Date ' L
Patrick McGTeal ' -

‘Qenior Labor Relations Administrator

{ |4 /rc;

Date

11/212010 6:46 AM




MEMORANDUM OF UNDERSTANDING

AGREEMENT made between the Manhattan and Bronx Surface Transit Operating Authority
(bereinafter referred to as the “Authority”) and the Transit Supervisors Organization, Career and
Salary, TWU Local 106, AFL-CIO (hereinafter referred to as the “Union™). The Union and the
Authority shall be jointly referred to as the “Parties.”

Ttis mutually agreed that the collective bargalmng agreement between the Authonty and the
Union be amended as follows:

1. -TERM
The term of this Agreement shall be effective from April 1, 2005 and continue
through November 30, 2007.

2. WAGES
The annual salary for employees represented by the Union shall be increased as
follows:
Effectwe April 1, 2005, the annual salary in effect on Ma.rch 31, 2005 shall be

- increased by 3.15 percent.

Effectzve May 1, 2006 the annual salary in effect on Apnl 30, 2006 shall be -
increased by 2.0 percent _ :
Effectlve November 1, 2006, the annual salary in effect on October 31, 2006 shall be
increased by 4.0 percent.
The hmng rate for new employees shall continue to be 15% lower than the 1ncumbent
rate.

3. IN-TITLE LONGEVITY
Effective November 30, 2007, the in-title longevity under Article VL. B. of the
collective bargaining agreement shall be increased by $700. The schedule is
amended as follows: _ _

' ) Effective 4/1/2004 Effective 11/30/2007

At 5 Years Service $ 568 $1,268
At 12 Years an additional 625 625
Total at 12 Years Service $1,193 ‘ $1,893

4, HEALTH BENEFITS
As soon as practical following ratification of this Agreement, the current $70 cap on
Mental Health and Substance Abuse reimbursement shall be eliminated and replaced
with reimbursement at 80% of reasonable and customary costs as defined by the
major medical insurance carrier, currently United Healthcare. Effective January 1,
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2007, the United Healthcare annual deductible of $200 per individual and $400 per
family shall be eliminated. . '

5. OVERTIME :
An employee required to report for work on his/her regularly scheduled day off shall
be guaranteed a minimum of 4 hours pay.

The overtime cash caps will continue tobe setat a Jevel consistent with the caps
applicable to Transit Authority employees in similar titles. Effective April 1, 2005

“the cap is $63,938; effective May 1, 2005-the cap is $65,217; effective N ovember 1,
2006 the cap is $67,826. ' _ :

6. DEATHINFAMILY LEAVE
The definition of "immediate family” set forth in the death in family leave provision,
_ Article IX Section 4.0 (a), shail be amended to include grandchild.

LAy ) O N N e s e

7. LIST OF REPRESENTED EMPLOYEES

During January of each year, the Authority shall provide the Union with a list of
" employees represented by the union. Sich lists shall contain the employees’ names,
pass numbers, home addresses, job titles, and divisions.

8. TITLE MOD_IFICATIONS

The Assistant Field Manager title shall be renamed to Transit Support Coordinator
Level 1. Transit Support Coordinator Level I shall be included under the recognition
clause, Article II, of the collective bargaining agreement between the Parties. Cuirent
incumbents in the Assistant Field Manager title shall be grandfathered into the Transit
Support Coordinator Level Ifitle. The existing working conditions for incumbents in
the Assistant Field Manager shall apply to incumbents in the title Transit Support |
Coordinator Level I except as herein modified. Effective at ratification, the $2;,000
task differential shall be eliminated and rolled into the base annual rate of pay and the

minimum and maximum salary range for the Level Ltitle.

The Authority shall establish a new title to be named Transit Support Coordinator
Level 1. Upon establishment of the new title, it shall be included under the
recognition clause, Adticle T, of the collective bargaining agreement between the

* Parties. The salary range for the new Level Il title shall be established at 15% above
the range for the Level I title. The Expression of Preference provision applicable to

" Level 1 employees shall not be applicable to Level IT employees. All other working

conditions for employees in Transit Support Coordinator Level II shall be the same as

 those applicable to Transit Support Coordinator Level L

9. This Agreement is subject to the approval of the MTA Board and ratification by the
members of the Union. :
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I'T IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
A GREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. ITIS
FURTHER AGREED THAT THE PARTIES WILL J OINTLY SEEK SUCH APPROVAL
WHERE IT IS REQUIRED

IIN WITNESS WHEREOF, the parties hereto have set their hands and séa]s as of the | day
- of 2006. - '

~ New York, New York

" TRANSIT SUPERVISORS ORGANIZATION, TWU LOCAL 106

CAREER & SAI_?

' Robert JRomu:mw
President

| ‘t\/t‘Y/O(ﬁ
Date

(ﬂ’kaM A

MTA NEW YORK CITY TRANSIT AUTHORITY /
MANHATTAN BRONX SURFACE TRANSIT OPERATING AUTHORITY

Thors ,?%fé

‘Naoni Drake
Director
Labor Research & Negotiations

Ji-20-06
Date '
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MEMORANDUM OF UNDERSTANDING

AGREEMENT made between the MTA New York City Transit and the Manhattan and Bronx
Surface Transit Operating Authority (hereinafter collectively referred to as the “Authorities™ .
and the Transit Supervisors Organization, Career and Salary;, TWU Local 106, AFL-CIO .
(hereinafter referred to as the “Union™). The Union and the Authorities shall be jointly referred
to as the “Parties.” ' - ' o : :

Itis mutually agreed that the collective bargaining aghr_éeme_nt-bgtwgeh the Authorities and the
Union be amended as follows: - " S o

. L. TERM

" The term of this Agreement shall be effecﬁwie from April 1, 2002 and continue
through March 31, 2005. This agreemient is subject to approval by the Metropolitan
Transportation Authorities (“MTA”) Board and ratification by the membership of the -
Union. SR T -

2.  WAGES

The annual salary for employees represented by the Union shall be increased as -
 follows: N : - ' | |

. Effective April 1, 2003, the annual salary in effect on March 31, 2003 shall be
- increased by 3.0 percent. - ' . - ,

 Effective April 1,2004, the annual salary in effect on March 31, 2004 shall be
~ increased by 2.0 percent. B S L R :

An additional 1% wage incroase will be available subject to identification of funding
 through a Joint Labor/Management Committee on Productivity Initiatives. Resources
generated can be used to provide an additional salary increase in the third year and for -
allow for ixi:p_rovfemen: of Authority benefit modifications for new employees. -
Night/Shift Differential rates and longevity rates will be increased by the same

o percentages as those set forth above for annual salaries. -
-3 LUMPSUM

~ As'soon as practicable following the‘fatfﬁcation of this Agreement, cmploycés will be
_ eligible for a $1,000 pensionable lump sum payment in accordance with the following
- requirements: . S SRR ' o 3

. Employees who are on the activgﬁ_payroh.is’.of the date this Agreement is ratified.
* Employees in a paid status for some portion of April 1, 2002 though March 31,

2003 and were in an unpaid status on or after the date this Agreement is ratified 3

. shall be eligible for the lump sum when they return to work.

Joly 15,2006-10:02 AM. R



‘» Emp}oyees who woxked the ﬁxll penod from Apnl 1 2002 thought March 31
-~ 2003.and who renred on or aﬂer March 31 2003 shall race:ve the lump sum. i
:payment_ R - ' G
g Employees who voluntanly reslgned were'tertmnated for cause, suspended or. o
- failed probation are niot eligible for the lurmyp sum payment o -
- » The lump sum payment shall not be recumng md shall not be rol]ed mto base

- wages.

4 .'TfNCUmoNi\ﬁMri.OYﬁE éﬁoﬁéﬁoﬂsf |

All employees in this unit who. were hzrod prior to July 1 2004 will not be o
B consxdered “new employoes” for the purposes of this Agrocment '

. Al employees who Wwere h:red pnor to Iu!y l 2004 who transfer from other R
.~ Manhattan and Bronx Sutface Transit Operahng Authonty (“MaBSTOA”) positions .
- - and/or bargaining nits, and those' employees hired prior to July 1, 2004 who are -
- promoted from Local 106 (TSO) bargaining unit positions to other bargaining unit
positions also represented by Local 106 (TSO), will niot be consxdered “new -
employees for the purposes of this Agreomont

5 __NEWEMPLOYEEHIRERATES B

 The Innng rate for new omployees hn‘ed on or after .Tuly I 2004, wﬂ} bo 15% lower _ |
than the incumbent rate. After any two ycars of ﬁ.ll]hme service with MaBSTOA
- cmployees will eam the, znomnbent rate. - :

The Vice President of Labor Relations may, after notiﬁcaﬁoo to the Union, exemmpt
- certain hard to recruit titles from the “new employee” provisions set forth in this
provision. Such determination is final and not subject to the arbitration procedure.

6 401K
- Effectlve as soon as practicable followmg final ratification of this Agreement the
. Authority will offer employees the option of opening a 401(k) account on the same
~ terms and condmons as currently in effect, as it may be amended: :

7. SICKLEAVE

- New employees hired on or after July 1, 2004 will be crcd:ted with 10 days of smk
Jeave pcr year for the first five years of employment

8. SICK LEAVE CASHOUT

'Effechve August 1 2004 the pames agree to estabhsh a s:ck leave cash out program
-as follows | | . :

July 15, 2004-11:07AM - ' - 2-A



~ Immediately prior to final separation from employment with the Authorities, asick

~ leave cashout shall be granted to employees who have completed (10) or more years
of service on the basis of one (1) day of termina! leave for each three (3)days of
accumutated sick leave up to a maximum of one hundred-twenty (120) days of sick
leave.” This payment will be based on straight pay at the rate in effect at the time of

- separation. |
- Employees who are termmaied, suSpended, or resign or retire because of; or in
anticipation of, disciplinary action shail not be entitled to the sick leave cashout

. provisions herein.

9. HOLIDAY SCHEDULE

New employees hired on or after July 1, 2004 will be eligible for only one personal
Ieavc'daypg:ryear. _' S - L
- 10.  VACATION SCHEDULE

New employees hired by the Authority on or after July 1, 2004, will reéeive thc'-"
- following vacation schedule (the number of vacation days will be based upon the
- number of years of service with the Authority): ' '

Years of Service | Number of Days
1-3 Years 10 Days
4-9 Years 15 Days

10-15 Years __20Days
16+ Years - 25 Days

The ténninal_ vMOﬁ cﬁiﬁputation, as defined in Section 2.7(2) of the Collectiv¢ o

Bargaining Agreement, shall be modified accordingly to reflect the chianges in the

_ vacation schedule for new employces hired by the Authority on or after July 1, 2004.

These changes will only be applicable to new employees hired on or after July 1, -

| 2004 R

11 NIGHT SHIFT DIFFERENTIAL |

' For new emplbyees hired oﬁ or after July 1, 2004, night shift differential will be in

_effect from 16:00 pm to 5:59 am for the first three years of employment. . -~

12. ' TUITION REIMBURSEMENT
' The Authority agrees to offer represented employees, as soon as p:aéticabie, the same
tuition reimbursement benefits offered to the non-represented Authority employees, . .

as it may be amended. " :

Jly 1S, 20060107 AM - o 3-A



.13, HEALTHBENEFTIS'

“The partes agree that TSO soémbers il be eligible fordomestic parer bietits
+» accordance with the requirements and procedures establistied by the Authority. - |

i

14, - VISION COVERAGE = . . | | e |
" The Authority agrees o provide represented empioyecs, mcludmg active and retired o
- TSO Career and Salary employees, as soon as practicable, the same vision coverage o
offered to TSO Operating Unit, T T

15" LIFE INSURANCE COVERAGE . e
.- The Authority agrees 1o provids feprescted employees Iife insurance coverage inthe
. - same manner and amount as is currently offered to TSO Operating Unit and Queens -

16 EXPRESSION OF PREFERENCE FOR ASSIGNMENT - ASSISTANT FIELD - -
© _MANAGER . o T |
" The Amhontywxll posf all jobsand éll'c_)w AsmstantFleld Managers (“AFM™) to’
express a preference of the posted jobs, but such expressed preferences shall not be

~ binding on the Authority. The Authérity shall have the right to assign AFMs, and _
such decision shall be final and binding, and not subject to the arbitration process. T

17.  PROBATIONARY PERIOD -

All new hires into the unit are subject to a one (1) year probation. During this
probationary period, a review will take place at three (3) months, six (6) months, nine o
(9) months, and no more than 30 days before the end of the one (1) year probation.

L : All promotions within the unit are subject to a si)':'(ﬁ) faonth i:i‘obé’tiéh.. .Dﬁﬁng this
~ probationary period, employees will be reviewed at three {3) months and no more
- than 30 days prior to the end of the six (6) month probation. = ‘

In all instanees, the Authorities shall conduct the reviews in thc‘pre"seﬁcc'of the
employee and their bargaining unit representative. T , -

18, EMPLOYER CONTRIBUTION FOR HEALTH BENEFITS

contributions for basic and supplemental health beriefits will cease, except in the
- .- following circumstances where employer contributions for basic and supplemental
. health benefits will cease after the first four (4) months:. - S
1y  employees on unpaid sick leave; or o ‘
"2) ' employees onmatemity leave of absence without pay.

Where an employee is in an unpaid status for 30 consccutive balendai‘.déys; employer

July 15, 2004-11:07 AM o . . 4-A



19.

JOINT LABOR/MANAGEMENT COMMITTEES

A Joint Staff TSO Career & Salary Unit Labor/Management Committee on
Productivity Initiatives will meet to determine if there are any unit productivity -
initiatives that could be used to generate an additional salary increase in the third

 year, or if any additional NYC Transit efficiencies have been identified that would be:

applicable to this unit.

" The part:&s agree to conduct méctiﬁgs to discuss LaborMénagemﬁlt matters, _
- . including but not limited to issues of childcare, flextime, maximizing the potential of -

 the represented workforce, reduction of sick leave usage and promotional

' opportunities for Assistant Field Managers. |

- IN WS ESS WHEREOF, the parties hereto have set their hands and seals asofthe / E day
of -\Lg o L E R : —

2004,

| - New York, New York i

TRANSIT SUPERVISORS ORGANIZATION, TWU LOCAL 106

—
S

CAREER &.S%Y B B
' NE ‘Rﬂ’k&c wG

" Robeft Romaine

'- '1{/,: 5710y

. Dae .. N

. Officeo

+. NEW YORK CITY TRANSIT .

abor Relations | B | " Labor Research &Négoti_’ations

[

Date

Hefpy | >

o Jn;y:s.zom-nmm',. o - 5-A



MEMORANDUM OF UNDERSTANDmc; |

AGREEMENT madc between the New York City Transit Authonty and the Manhattan” -

and Bronx Surface Transit Opcratmg Authority, (hercmaﬂer referred to as the “Authontxcs”) and
the Transit Supervisors Organization, Career and Salary Unit, TWU Local 106, AFL-CIO -

(hereinafter referred to as the “Umon ). The Umon and the Authormes shall be Jomﬂy referred to
as the “Parties™.

Itis mutually agree.-d that thc coilectwe bargammg agrcement between the Authonhm |

; and the Umon shall be amended as follows:

1. TERM

“The term of this Agreement shall be effective from January 1, 2000 and contmue in eﬂ'ect'. '
‘through March 31,2002. This agreement is subject to approval by the Metropolitan

- Transportation Aut‘tmnty (“MI‘A”) Board and ratification by the membcrsb:p ofthe
Union. - o

2. . WAGES
The annual salary for cmployccs fepr%ented by the Union shall be inércased as'fdllow's:‘ '

Effectwe .T anuary 1, 2000 the annual salary‘ln cffect on Dccember 31 1999 shall ‘be
) _mcreased by 4.0 percent. . '

- Effective January 1, 2001 the annual sa!ary in effect on December 31, 2000 shall be
mcmascd by 40 pcrcent '

nght/Shlﬁ D:ﬁ‘crcntxai rates will 'be mcrcased by the same percentages as those set forth
above for annual salanes '

3. LONGEVITY

The schedule of iongewty payments undcr the current agroement wﬂl bc rewsed as
follows: . .

a) An cmpldyee With 25 or more years of continuous service shall receive the
' biweekly equivalent payment of an annual $1,664 ]ongewty eﬁ'ectrve April 1,
2000-and $1 731 effective Apnl 1, 2001

-b) o An employee with 20 but lcss than 25 years of contmuous service shall receive
the biweekly equivalent of an annual $1,144 Iongewty cffecnve Apni l 2000
and $1,190 eﬁ'ectwe April 1, 2001

¢) An employee-y W1th 15 but less than 20- years of contmuous service shall contlnuc
: to receive the leeekly equwalent of an annual $850° Iongf:wty ’

d). An employee with 10 but less 15 years of contmuous servme shali receive the

biweekly equivalent of an annual $624 Iongcwty cffcchve Apn‘l 1, 2000 and -
5649 cffechvc Apnl 1, 2001

. 10/04/01 4:43PM 1B



s _.,.-‘TASKDIFFERENTIAL cen L S

bxwee]dy eqmvaltmt of an armual 3520 Iongevxty effecnve ‘April 1, 2000 and -

Bffestive April 1, 3000 the in-title longevity ndér Article VI.B of the contract w1 be ~
- .. increased by 4 0 percmt over the March 31, 2000 schedtﬂe

o :Eﬂ'echvc A],ml 1 2001 !hcm—t:tle lomzewtv lmder ArhrIeVIB of 1!"3 cnntz‘ar't will be
o mcrwsed by 4.0 pcrmt over the March 31, 2001 schedule -

B 'Effechvc the first full pay penod follomng tanﬁcahon of ﬁns agreement, an a:mual task ‘
"7 differential of $2000, payable blweeldy, will be established for the Assistant Field -
“"“Manager Title: The parties agree that the Assistant Field Managers may be giventhe - .’
- responsibility for delivery, distribution and supervision of Ttaffic Checker assxgnments at
" the depot. In addition, Assistent, erld Managers may be given the assignient of -

supervising the coritrol desk. The Union agrem that the performance of these dutxes wﬂl
] be. mcluded in the ]Ob d&ccnptmn

0

: | -The Umon agrees to mﬂxd:aw w1th prejudlcc the pendmg PERB acnon relating to

An employe;e w:th 5 but less than 10 years of conhnuous‘scmce shall reéeive the -

.** Alssistant Field Managers pcrfomung atteridance mvcstlgatxons The parties will discuss -

" Assistant Field Manager duties relatmg to such mveshgahons in the next round of
. bargmmng : . S .

-

6. ‘__PENSION PLAN AMENDMEN’I‘S

" Effective upon full and final rahficat:on of thxs agmeme:nt, the Autnonty agrecs to allow _
~ the employees to paztcxpate in the amended MaBSTOA Pension Flan.

N HEALTHANDWELFARE QENEFITS

- (a)" . Vlsmn BeneﬁL Eﬁ'ecnve as soom as prachcable the General Vision Semces )
-+ plannow offered to Nonrepresented Career and Salary employees will be

- established and administered by the Authorities for active employees of t]us .
Umon

- () | : Qtnon Drugs: The currenit GHI prescnptmn drug plan for active and
o el:gible retired eniployees will be replaced by a card plan withno deductible, a

_ $5 co-payment for generic, $10 co-payment for brand name, and $15 co-payment
. for non-formulary prcscnphons

' (©) - Medical Qgt-Ou Begmnmg with calendar year 2002, the parties agree to a!low
. active _employees to opt-out of the Basic Medical Benefits provided by the
Authonty Atthe end of each calendar year, those employecs who haveopted’ .
‘out and remained out for the entire calendar year shall receive a payment of $550 -
for havmg optcd-out of smgle coverage or $1 100 for havmg optcd out of family

| 10004701 4:43PM - 2B



coverage. Election procedures and ehgiblhly criteria for the opt«out will be the
same as those for employees who are rcprmented by. Dastnct Council 37,

8 TRANSI’I'CHEK
Effective on the earhest pracucable date the Authonly wﬂl oﬁ‘cr Trans1tchek benefits to

_ ernp!oyecs who express interest.

9. 108§ SECURITYINO LAY OFF

. During the period between full and final mtxﬁcauon and approva] of thls agmemcnt and
March 31, 2002, the Authorities will not lay off or furlough any employee represented by

the Union under the same terms and conditions as the no lay off agreemcntreached thh Ca e

ihe Transport Workers Union on December 15 1999.

1TIS AGREED BY, AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS

' AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS .
IMPLEMENTATION SHALL NOT BECOME EFFECTIVE UNTIL THE S
- APPROPRIATE LEGISLATIVE BODY-HAS GIVEN ITS APPROVAL. IT IS FURTHER
‘AGREED THAT THE PARTIES WILL JOINTLY SEEK SUCH APPROVAL WHERE
" REQUIRED. - - | |

"IN WITNESS WHEREOF, the parties Hereto have set their hands and seals as of 53 #. day of -
Qg, ng;c 2001.. Ncw York, Ncw York _ S

-~

» TRANSIT AUTHORITY

@,\W()OW-

Christopher J. Johdson

Senior Director -
ée of Labor Relat N .- - Labor Research and Negotlatlons
50|_ . _ - - ib‘/',’,m

C Dae 7 - Dae’

. Robejt Romaine /
. P dent T

g o/a/o 5
‘Date e
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. . 718 681 6308 P82/92

r 'Novemberx 2001

- Mx. Robert R.onmnrs, Presldent
. Transit Supervisors Organmuon u
- Transport Workers Union; Local 106
. 5768 Mosholu Averisg _
'f;:-j"-‘Bronx, New York” 10472

Re. Side Letter L

; 'fThe foliovnng m:m telévant 1o a"Reglonal Bus Company has been agreed upon asa s:de-lt:tter 10

) - the 2001 Memorzndum of Agreemeént between the New York City Transit Authority and the - - v
- Manhattan and Bronx Surface Transit Operating Anthxmty and the 'lransxt Supennsors DRV
'.OfgﬁnmhomCareerandSalaﬂUmt,TWULocalmG : LR
- _MB_WM

- The parties agree that the amﬁmal dxstmchons that currmt!y exist betwem the bus B
operations at the Transit Authority and the Operating Authority do net. well scrve the riding -
public or the members of the Union.. In furtherance of that mutyal recognition, the parties agree '

.~ to'convene a sénior level labor/managemént executive committee. - This committee will be -

. charged with developing a plan to consolidate the bus operations at the Transit Authority anid the’
Manhattan and Broux Surface Transportation Authority into a new subsidiary of. the .
Metropolitan Transportation Authdrity, The purpose of such consolidated bus company would
be providing efficient, cost effective bus service in the metropolitan region transportation district.

* The Committee will identify impediments to the creation and efficient operation of such regmnai
bus-authority and recommend solutions to said impediments. Ifthe parties agree that such -

. consolidated bus company is feasible and have resolved outstanding issies then required

i Aieg:sianon shal] be jointly dnﬁed and supponed ' o

Ifyou agrec with the above provxsmns piease mdar.ate your concurrence by ﬂgmnv below .

TSO TWU Lotal 106

MTA New York City Transk le an ageney of the Matropolitan Transponatlon Author’ty Srate of NEW York .
) Pe:ars. Ralkew. Chairman - 4B ) " o
T _ : - TOTAL P.B2



MEMORANDUM OF UNDERSTAND]NG

X AGREEMENT made between the NEW YOR.K CITY TR.ANSIT AUTHORITY and the
-MANHATTAN AND BRONX SURFACE TRANSIT OPERATING AUTHORITY (hereinafter

referred to as the “Amhontres”) and the TRANSIT SUPERVISORS ORGANIZATION Career

- and Salary unit (heremaﬁer referred to as the “Umon”)

Ltis mutually agreed that the agreement that the collectwe bargaxmng agreement between -

. the Anthont:es and the Umon shall be amended as follows:

Na

‘ 'I'he ‘Term of the pnor agreement shall conclude upon ﬁJll and final ratrﬁcatxon and

- approval of this’ ‘agreement by the parties. ‘This Agreement upon full and ﬁnal ratification |
and approval by the part:es is effective unt:l December 31, 1999 ' _

' WAGES R '
‘The annual salary*ior employees represented by the Umon shall be mcreased as follows

- Eﬁ‘eetwe January 1, 1997, the annual salary in effect on December 31, 1996 shall be
mcreaeed by 3%.

Effectwe April 1, 1998, the annuai salary in éffect on March 31, 1998 shall be mcrwsed

by 3%.

' Effective Marchl 1999 the annual salary in eﬁ'ecton Febmaryzs 1999 shall be

mcrecsed by 4. 15%

DENTAL CAP.

.The ¢ap on rermbursement for dental expenses under the Travelers Dental
, mdcmmﬁcatzon plan shall be mereased to 32000 00 per annum.

' SICK LEAVE QONTROL PROGRAM
" The sick leave control procedures spectfied in Appendxx A to thls Agreement shall be

eﬁ‘ectwe upon foll and ﬁnal rattﬁeanon and approval of tlus Agreement. '



Eﬁ'ecttve Decembef l 1999 the Authonty wzll make longewty payments, payable o
-« biweekly, aeeordmg to the t‘ollowmg schedules. These paymenits are in"addition to the

o longevity i mereases cun'ently prowded under. Arttcle VI of the contract

o ’"‘i"-i:'ff(a) An employee vnth 2% or fhore years  of continiious semce shall recewe the btweekly :
o eqmvalem payment of an annual payment of $1600.

_ o -(b) An employee with: 20 but less than 25 years of conttnuous service & shall reeetve the D
L btweekly equtvalent payment of an annual payment of Sl 100. -

e 0 An employee with IS bnt less than20 years ‘of continiious servtce e shall recetve the ¢
L btweekly eqmvalent payment of afi annual payment of $850,

- (d) Adr employee thh 10 but less than 15 yeers of continuous semee e shall recetve the 2

B ‘--_btweeldy equtvalent payment of an annual payment of $600

) . =(e) An employee thh 5 but less than 10 years of eontmuous semce € shall recetve the

S '-bt‘Weeldy eqmvalent payment of an annual payment of $500.

| For the pnrposec of this payment an employee will be deemed to be in contmuous service .
"~ ifthe employee has no lost time withiout pay for a penod of 31 or more eonsecuttve

L ‘-calendar days in a qualifying year.

SR Where an employee has a break of 31 of more consewttve calendar days in a; qualtfymg
" . year, the employee will not be credited with that year towards the years of semce |
-necessary to qualify for the longevxty payments .

| NIGHT SHIFT I)IFFERENTIAL L |
- 'Upon ranﬁcatton and approva! of this agreement, mght shift dtﬁ‘erent:al payments t0

- employees will apply to any hours worked between 8:00 p m. and 05: 59 a.m, Otherw:se,
" dtfferenttal rates wﬂl remain unehanged B .

o "CGWUNICATION DEVICES

- The follewmg prowsxon wxll be added to Artmle D{, Sectton 8 (Overt:me) .
N “Employeee who are requited to carry communication devices (or ‘beepers’) shail not be

" restricted in their ability to travel. Notwithstanding the above, they may be required to -

. call in or may make other mutually agreeable accommodations with the agency.
_ Employees will receive no addstxonal eompensat:on for the. ttme they are requu‘ed to earry :
: the eommumcatton devtce | :
' ‘ o
¥

‘f Qp )

¢ £




3 . To the extent that any of the provns:ons of this agreement require approval oﬁ or aré
o subject to modification, by a federal or state agency pursuant to statuté or regulanons
- 1ssued thereunder they shall be sub;ect t0 such approval or modiﬁcatlon ‘

 IT1S AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
'AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
. IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL:
" FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE -
. APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. ITIS FURTHER
~ AGREED THAT THE PARTIES WILL JOINTLY SEEK SUCH APPROVAL W]IERE
; ._,__REQUmEn - L |

L - WITNESS WHEREOF the parnes hereto have set the:r hands and seals as of ﬂ;c 2 JMI
e .day ofDecember 1998 . S New York, New York . _ _ :

‘ StevenMayo .
"." Senior Director : :
. Labor Research & Negotiations

g o
.lDaie_.' R

Date ~ .

/}\u Agr&.mcrd' w;ll no‘l’ be SubmcHecl {o‘“ne, mTA BaarJ gr _ o
""‘aj iﬂeﬂﬂ ra+|fma/ [’.‘3 'ﬂ\e. uﬂi()n Amemécf.iéfp
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AILDEPLMET}MDS

R :._r-.nnm Frohlinger. Ass.-.stanh ’llce Pres;d.ut,. _ m/ -
' PR Labor Cu:st Cnntrol. Prog

ot l.';::”A Rnssus or~ ' T e E
- Attendance c:bnhrol r and szla'y Euployees Ruprgsmted ’ :
pr BC 31 ; CWA,. 13'! Avployees: in Yon-Reprasented Titles . -

'nu tea:t o! 2 uareh 7y 1983 a&omdsm on the abon sub;eet J.s -\  L,
pettod bclow as & :en.mdor to ._u mnagers :nd envcrad euployees '

" 1 or.-dnr to i.:qlro“ ahtsndmet. 11ni.natc sick leava’ ahus‘ and.
L ostahlish unifom.i.hy. equity and administrative control among career and '
B 'szlary mloyns the ollowi.nz pror.odu:’e has been established:

A S SICKL!MTB :
_ s.'_,m-mloyec_ nraving five (5) saymhe mstanus of undacxmntud '
: ‘ ‘ " gic¥ leave asbsence in less than one year. will be counuhd Y -
Lo nig/her supervisor, it which time Ne/she will be advised and. - '
... . . instrucked to improve his/ber sick leave record. Upon the sixth
ingtance of . sick lesve absence without doctor’s "eeptification in
. less then one Yyear, ne/she will be placed on the ~chronic Sick - .
C !.ist" and so ‘notified with copy-to hlslhtr Union Rep:uentativn. o

b. enployec hnving 3 nmt :mttem of one or two dar tbs:nces.
with less than che half (1/2) of his/her possible sick leave
- balancs in the bank, will be counseled by: his/her superusor.

" He/She will bs ‘advised and instructed to improve his/her sick lnvo :

ncu:ﬂ. HolShl win be’ placed on’ the wehronic Sick List.”

e mplayui ui.ll hc pomlhl-.od to- ut!.lizo one dny of. u.:k leave
. oach year in units of one hour. - #op chronic siek 11t purposes, :
the fourth, sixth, snd each subsequefit hour o! mdoamtcd usage
sbsnnch be consi.dored one mstanec. ' '

. ‘mmtm'csmr.zsr .;' o

N W An- mloyn ‘who i.s placed ¢n the "chrem.e sick Li.st" mskt

. provide- pmf for all sick leava absences, regardless of dyration.
_ Failure to-do 5O will be csuse for disciplinary sction and loss of

. pay ;f t.h. mloyeﬁ would b. namally antitled to sm‘

s b, An mloyea on the chm:.c ‘gick List,” who :eports sick. is
.. subject to e em.mnd by ‘a ‘dogtor ‘from Absenr.ec Contrel. or
mmt;sated by Spec:.al Inspectcrs. :

c. A list mst de fum;shed dsi.ly to Absan\:ee Ccmtrol. o'f'-'al'l -
oaployees who are on the Chroruc Siek.List” and have ceported siel

o Pl QQH%

 of . Maten 1, 1989 - -



4.  The record of ezch exployee on the “Chronic Siek
List™ will be. reviewsd every six (6) months starting with
the date the amployee is placed on the “Chronic Siek
List.”  If, on the six (67 marith ceview, the amployee has -

two {2) or lass sick instances dutji.ng-the previous six (&) .

months his/her name will be removed. However, if his/her

sick leave ‘record becones poor again, paragraph I, above,

 will prevail.

e.” A 'not:icn"iii:n e sent: to ;J.i—-f-ﬁpiﬁfees'_who have been . .. |
removed from the ~chronic Siek List”, with a copy to ‘

his/hec Uniocn Representativae.




- NEW YORK CITY TRANSIT AUTHORITY" .-

Frae POLICY/INSTRUCTIO!

| prucs av cqﬂﬁéuﬁ,j  admigbteative |

" Subjest Clowiication | - Lssued | - Nomber -

N

00

20

Sy me the policy of the Authorly o operats and mainiain ks yransports

STANCES

poLicY - |
13- i s szﬁdn?ﬁc-iﬁﬁe"s'ida'saie

- and -efficlent manner and 1o provide a sale work environment for Rs passengors‘and

. smployess. Possession of the use of Drugs and Controfled Substances that may prevent

- an employes ‘o the Authorfty from perorning the duties of his/her job. safely and/or

© " iciently is prohibied. In addiion, & 1S he policy of the Authorlty. to provide oligible

- mployees the opportunity 16 rehabifitate themselves- by use of counseling services és -

.. provided in this policy. .

PURPOSE | R L o

) "2.1' " The ;’:ﬁrﬁosé' o!'_ i P is to set forth pbﬁcies and'ﬂko‘-pfbced\ire& concemlnn 'a.amployee o |

32" Authority = For the purpose of this Pl shall mean the New York Gity Tranéh Avhoriy,  ©
_.-Manhattan and Bronx Surface Transit Operating Authority, Staten jsland Rapid Transit =~ o

© possession of use of Controlled Substances of Drugs, as defined in parac 0.

| SCOPE .

~31 [ ThisPA shall apply !d_-aﬂ‘& represented employees. .

~Operating Authorty and/or the South Brooklyn Raitway Company.

" GEFINITIONS

41 Controlled Substances - diugs or substances isted . public Heahh Law Seciion 3306, :

including but not kmited o marfjuana (:mﬁ'p:ana). hetoin, LSD, concentrated cannabis of -

. cannabinoids, hashish of hash o, morphine ot s derivatives, ‘mescaline, peyote,
phencyclidens {angel’ dust), oplum, - opiates, methadone, cocaine, quaaludes,
iy -j_arrphalamines, seconal, codeine, phenobarbital, of valium. A

: 42 - Orug - Any substance whicl{-requirﬁs_ a prascriplion of othér wiiting from & licensed

physician or dentist for fts use and which may
. hig'h‘er job of whose use may pose a threat 1o the salety of others.

impair an smployee's ability 1o perform

_'Issued By: I, _ ' 'Effeclivé' ' - Page
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 NEWYORK GITY TRANSIT AUTHORTY
.. . POLICYANSTRUCTION - ,

| . Subjet . Clasiflcation © Issued ‘Number
- DRUGS AND CONTROLLED' |  Addisistative | - |
SUBSTANCES * .. | = "

‘.48 Madjuana - (Marfuana) - means ail parts of the plant of the genus Cannabls, whethier
SR mammmmwmmmfmwmdmmuﬂwm
-eompound, manufacturs, sat, derivative, mbdurs, or preparation of the plant, s seeds or
_resin. nmwmaomemmmampm.mummmm&. oif
So0r.. - of cake made from the seeds of the plant, any other. compound, manufaciure, salt; .
U T ~ derivative; . mixture, of preparation’: of the mature slalks (extept the resin extracted . -
oS UL theretrom); fiber, oil, o caks; o tha: sterfized seéd of the ‘plant which Is incapable of
"7 A4 Medical Altforizatin - A preséiptioh of ofher wiiing from a ficensed physician or dentist
T i forthe use of a Drugin: 8 courss of medical treatment, including the uss of methadone - .

-

450 REPORTING AND TESTING OF CONTROLLED SUBSTANCES, DRUGS AND MARIIUANA |

s :@:4,-3:-.4..".7;;-;:-.-.--::f:':-.-:-.-'-‘*-r-"."-.";- T ﬁ-‘i-‘r;-:;--—aiﬁ'-;' R

Tt . LS. Each employes & underan affinativé obligation 1 report 16 the Authority's. medical -
e © .depantment hisher uss of :possession of any Controlled Substance or Drug. Each .
L. ., - employes must also report the use of any other drug or substancs, whether or not used .
j -.'})ursu_aqflo_ﬁr_dperm'e;rmt-amhor‘zation.'whkh may impair job performance or pose a -
.- hazird to the safety of others. CQuestions conceming the effect of a Driig onperformancs
;.- shouldbe relemed 1o'the Authority’s Medical Départment. -~
- "5:2° . Eachiempliyee shall provide svidencs of madical authorization upon request. Ths faiture - .
SRR .":_b-raponmousoqt,mD"mgs.er’,COhtmnad-Subs_tanca;,lom.ModwDopattrnamas' .
| . -, described in 5.1 above, of the failue o provide evidence of medical authorization updn
CoTLT . fequast will resull in disciplinary action and may be desmed proper grounds for dismissal.
- - The-Medical Departmarit shall notity the einployee’s Department Head as appropriate.

887 Employsss of the Authortty shalf submit 1o Drug screeniig thsting when ordered to do so

- inthe following circumstances:.

Lssu@d.By: S - Effective | P:gleﬂ
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el NEW VORI T TRANSIT AUTHORI‘IY
SR roucwmsmuc-non :

Subject I Chniﬁuﬁon T Number. |

nm:c;s AND: conmo:.u:n 1 Admhktntm
CSUBSTANCES |

T sa -",aad:-to.wk physseal !olowhg extonded Blness. suspenslon of unamhonzad
B _'absanco.(ﬁ ormofodays) e e o

. M \ . W ORI ‘,‘, .;'-'
, N Qk following an incident wheta there is nasomblo suspmon o! dmg use.

. 535 Wben‘aDmgor‘Cdnupﬂstubstamhasbaanidenﬁmdhapmteﬁ andlmi o
R _-'__,'than onayearhas alapsadsinco the euployeas wwoasiuloonplemn loe L

i 7'5,3.6"_Whon wpewisidn gemont has masontobe!immatthe smployee- ls
S mwdbyvuimdbemgundumamomedsbohohconwwswstames.' e
.-mdudingmariiuana,bmgsoranyoﬂmm . _ .

. 5;3.7-". When the smployee is classitied as safely—sensiuva and is salected purst)a_'nt 10'
' -tho random teshhg program. L

g UsE OR Posszssmu GFCONTROLLED, suasrmcss 'DRUGS AND MARWANA L
. UseorpossessionolchlroﬂadSuMames.hduﬁng mariiuam.andlor{}rugslssmcnypmhmed o

8 _.Excoptds-sot!onhmpg:agraph'szm possosstonolanycontronad
- Substance, &s thal lem is defired in Section 40, Dsnnmons In violation of this P/l is
- stri mdu’bﬂedwwﬁmsunhw{romm 'Uss or possession of any Dug, .~
-7 as that term is definad in Section 4.0, DEFINITIONS, in vwlatlon of this PA is smctly s
. -pmhibiledandmay rasu!tindismissalfromsam - L

. Issued By: L ' - Effective 1 . Page
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©  APPENDIX E-
- NEW YORK CITY TRANSIT AUTHORITY .

POLICY/INSTRUCTION
Subject 7| Cusificaton . | Isued | Number :
| DRUGS AND CONTROLLED |  Adminisrative o o
' SUBSTANCES . S

82 Rofusastolakasudltost(s)asmwodforunderpamgmphs.ahonhwiﬁbodumedan .
' ) adrmmdmoporused&nﬁnﬂod&bdamwbmgsmdwﬂrmlhd&nmal
- from servics: mopmnmdSadmﬂ.oMndapp!ytombymdiﬂmuunda

L .fmsparamph .
o Rafusal to' taka a randorn dmg tast istreaiod under Sodlon 10.3

. o ‘e'.é o A:iy employae voluntanly regomng hishar uss of Dmgs or Gomrollad Subdanoos may bo~' ) -
7. temporarily reassigned, transferred orplacedonaleavalnaccordanca wﬁhmoAmhorﬁy's :
) res:ncied dury pohcy. .

64 ° Whenthe testing is positive for eontmﬂed substaneos ordmgs, indudlng marguana and '
T thaomployee haslessmanonoyea:ofsomce he/she shall be dismissed. The
o provzsnons of Secuon 9.0 shall not apply to enployaes dismissed under this pamgraph.

: 65 -Whenthetesunglsposmefordmgsorcomd!edsubstam oxdudhgmiuana.for
R anenpioyeewnhoneormymoisam lhoonnployaoshaﬂboﬁsnined e

Y An employee, vith mora than one (1) ysar of service, who tests. positive for the ﬁrst time o 1
. “for dtugs or alcoha! under the randomdmgtesmgprogramshailbatreatedinaeeordance '

i 0. ke o AT
:‘..wtththepromsnnsofswwn‘l 1 Em?‘djét A %

6.7 -When'the testing asposnwoformn;uana!or employee with one (1) of more years of . |

' service, the employee will be referred 1o the Assistance Program {YAP) and willbe .

- - requited fo parficipate in counseling. Faiiuretopanicipate in counseling shall result In- -~
. dispissal. mmmdeonmmwwwmmm R
© ' paragraph, - lntheevemofanmddom.moembyushalbediwpﬁmdfmw
.. misconduct of improper performance nlaﬁngbﬂn&udeﬂon}/ hmcdancewith

- éxisting rules, regulations and policies of the Authority. ‘““ ?f J.smns

""_--AnEmployaowho:sreforradtothe&APpumrﬁo ! graphshal!ber&livedofhis-

ilities and placed on no work without pay. - Themloyoomy
request useofisick leave balances pursuant to Seeti of the collective. bar,
agroement. AP must certily, mwmmg that omployae is drug free and e!igib!e for

lsuchy- SN A Eﬂectnr_e R pagef
B ' B "of 10




- e e e *

" | 'bRUGS AND CONTROLLED |~ immstiawe b b

| “amployes shall be dismissed. The provisions of Section
a “dw-t"nder ?hb-mragmph’ < ' - j'i-;‘ T

" . Zection 8.0 and 9.0. The employee wil be paid the applicable Zate of the nomvsalsty

 Wiién the testing s
-~ seivice, Tollowing.a
teasonable 16 ¢

;!sb&'nm;nodig’du_ty.._' .

adrvinislers & dnig test 10 the’ employes; the = ./ "

shall be 8 ,;psysﬁnwsiﬂuwﬁﬂahouﬁh_

o ekden that resulled 1 Karm of injry lo ariy person wher § ¢
sonclide that diug usage. could “have contributed fo the "ent, the.

1h the‘svent tha an employes tests posiive for drogs. Incliding coarijuana, andior aloohol T
a second time as a result oianya!coholandfordmglwhnc. including a random test, the . - .-

e -

- Lonshive poshion as per the collactive bargaining agroement. ' The employee’ will be
: roclassﬂedandaﬁignod 10 the hon-safety sensilive postions in accordance with the

AL

" procedures dafined In the restricled duty polcy. Ssction 2:16 es ot apply herein.

restoration. .

" An emeloyee who tests posiive a third ine shall bs disrrissad without the oppoftunity for

IsuedBy: | - ] Effective .. -Page .
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\ .+ NEW YORK CITY TRANSIT AUTHORITY |

&

POLICY/INSTRUCTION

.. Subject  Casification | Isued | Number
*'DRUGS AND CONTROLLED * | Administéattve B L

‘SUBSTANCES

| 70 . PROCEDURES FOR. MAKING BLOOD OR URINE SAMPLES AVAILABLE FOR

i - 7 "CONFIRMATION TESTING

SRR Erfployees whoss drug screenlng tests resuk in a positve finding sial have the optiofi of having
<. 1he téstks confimed outsids of the bboratories ulifized by the Authorty. . .

% " ‘Whetanriployes or hismer repraseniative roquests that a uiné samil ot & rozen blood dample.

o Sé"sént foi‘oonf’mmtion‘tqsting outside of the laboratorias uh!izodbyﬂmhathorﬁy.mo foﬂoivlnq-prpe_odqra n

" "shall apply:

Y

-7-3 .
" .7, shallTeceive a copy of the laboratory test resulls; *

98

e

_The smployee shall'stbmil a writtén request to the Labor Disputes Resolition Section of -
the Labor Relations Department inchiding the employes’s name, pass number, ths date
" on which the samples were given. An employes will be allowed five (5) weeks from the - . -
- -date the results:of the iritial tests are reported to the employes to request a confirmation -
- .retest from another laboratory. S PR ‘ R

.. Requists for confimaliori of test results can only be honcred I the employes chooses to
_ give sufficient samples at the time of the original examination, .~ - ST

The employse may chooss o sendhisher sample 0-any ono of the laboratories that' *
- ‘ppear on a list whichi is maintained by the Labor Disputes Resolution Section of the Labor
Relatioris Department. Where an smployee chooses to sénd histher sample fo a laboratory

© that doss nol appear on the above fist, Section 7.7 shall not spply. However, the Authority -

 Tha selected iaboratory shall i ovt a chain of cusiady forim which wil be submitted with

- "The employba shall bs sclaly responsible or the ccst'éf Fansport afd e cost of al

- laboratory tests requested. Al amangerments for payment shall bs made by the smployes -
- 'with the laboratory. SRR —_ T e T

Issued By: ] - ‘ o - Effective
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Number

| brucs a covmmoviin | Atslasrsie - |

27 Laboratory 168t resuls stall be submited tothoAuﬂwﬁfrandumnﬂumwmnm L
‘ ;—wmhrmww.wm._mmmmwmwmmmmm Co
o .m'wwnwwmwmmmmm;m#m,

L use

5 g Fot rtebing by secord Tborstory of af drigs and cortrollod ubstances subjoct 10 -
testmgbymemmzes.modeﬁmmm'nmm vetest fosult.shial be: . a laboratory *

o “.test using the same procedure as the initial aboratory's confirmation test 0.e.; currently, S
R - tesi) which, reports that there is present less han ‘one-hall of the minimum
T . quarititative cut-oft lovél us_ed,.by-thohiﬁanaborgtgmoognf_irmthat a'specimen has tested

LI e The Embyuks&m?mm@lpmﬁdomwemmmam relorred
B R b provided Inthis PA. The EAP.progiam wilpo fonger service volurteers.

G

. @2l [Employees relerred to EAP programs Goior the provi <t i poley st cargy Inall
-1 - tiom service. Th o provisions of Section 9.0 shall not apply 1o employees dismissed u

- - this paragraph. ° o e e nder

o ey ubliie TUVS Umon Resislance

3 Volunleers and-empis R e

Qtija'!éirf\_ -‘.;“'owu_\g Yhe same, ?fd:co'\;(és

e RS TR G L - L

Ao cotma o teaug: ot dsece as ather T MeoelSs . - T
“Where an efmployss who is required t0 participate in the: Employes Assistance Program .- -
 fails {o comply with the requirements of the Employes Assistance Program, and the -
- employee is working ina safety sensillve position, the Employee Assistance Program shall -
... “immediately .notity the employes's Department Head to relieve the employes of histier
" responsiiiities and.place himher in a no pay status. The Employes Assistance Program

‘$hall then nofify the director, of the Union Assisiance Program of the. employee’s
" hoscompliance. The Union Assistance Program will have ten (10) working days in which
_ 10 contact the employees and encourage him/ber to comply with ihe requirements ofthe
. -Employee Assistance Programs. ¥ after ten (10) working days the employes has not

Isued By: | - . Effective 1 Page
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."."90.. RESTORATIONS = ..°

" NEW YORK CITY TRANSIT AUTHORMTY -
- POLICYANSTRUCTION -

©Subjeet | . Classificaton " | Lsued | ‘Number

DRUGS AND CONTROLLED | - Administrative
R e ancre D [ Admisbtraive

| and the eirployes shal b dismissed. - . . | ;

: 8'5 "~ the smployes-is net complying with thia- réquireménts of the Employss Assistance ' -

Program.and s not workirig o s ot working in a Safsty éensitive position, the employes's .

> Depértrhent Head will not be notiffed of the non-compliaiice until after the ten (10) days -

86 s understood that the employee must authcrize ths Efrployes Assistance Program, in -
© .. wiiting, 1o nolify the Union Assistance Program of his/her non-compliance in-order for the i
- [Employes Assistance Program to be bound by the notice provisions of this agresment. ..
 Faflure to provide such authorization will result ininimediate notification of non-compliance
tothe Depantment Head. ©~ =~ .. . o .
"+ 87 s further understood that the EAP will not unreasonably apply its- non-compliance . _

"¢ Anemployes whis has beén dismissed from servica under this policy, sxcept where the disrissal .
* nécurred while the employes was on probation or where restoration is not available under this policy, will

L beres'toredtd-_dutyifheorsho,(i)pnmﬁsina'tiaa!mmp{oglatﬁandkmﬂiﬁedby’-suebprd'granioroher,'

medical authority as being free from.uss of Coritrolled Substances or Drugs as defined in Section 4.0 of

" this polcy; or (2) submits other medical proof that he or she s not using Controlled Substances or Drugs

" a5 defined in-Section. 4.0 of this policy, satistactory 1o the: Authority. Employses desifing o obtain - -

Gk '._: =", counseling or treatment in & program or under medical authérity not under the. jurisdiction of the Authority
. -, must-obtain'prior spproval o use such treatment program of medical authority. Traatment renderad under

2 lensed by e Siale of Now Yotk of cuivalen Bersing autorys

- ‘Depantment prior 1o & recommendation of restoration to duly,- Such Programor madical authority must be

A i_-Th'o restoration préﬁiéiéné of this poﬁcymtmdionare not available b-énﬁbvees'who are
.  dismissed from service following detection’ of use of Controlled Subistances ‘or Drugs
" .. through testing precipitated by an incidert/accident which resulted hhannorhipqtpanx L




roucwmsmucnou L

Subiect Chnlﬁcaﬁon T | lsued | Number

' DRUGS AND conmom-:n 1 .
s:ms'rmcss i

Administratm

'.porson whoro ﬁ i reasonaﬁlo to eondudo thatdnm mwuld ba\)d ”Wﬁ o the -
.3 ¢ secident, . : : '

Bl wﬂeh-rosulted hha:mor lnlulyto anyporson. ompioyeos
of S - fimitations of pamgtaph 9.3

. Such rest _ one (1) month ior later than one (1)
. year 1ollowmgsmh dismssal. excaptmatanouployeomybealbwed morethanone (1)

. year for rehabilitation and eligible for restoration ¥ the erployse has always remained
'—_.eompliantwilhtheeondiliomo! EAP andthotreatmentprogram.

T ) 94 :'.Afteraposmvaﬁndingformma wheroEAPWdoosnotunﬁythatanenﬂoyeo (@(
T L _ismtopadormtuldutyhhismsrtﬁle.louwmgono(i)yoarﬁommehﬁialposihvotest
R fmmarﬁpang,mcgquqﬁatl_bodm except that an smployee maybeauowad

L rabays remainedeonpﬂan!wﬂhme conditions of EAP-: and the treatment program: The

. - restoration provisions of Section 8, 0 shall not apply to employees dusmsssed under thus
SR paraglaph ' _
.98 T .'When an. en*ployea repoﬁs 1o h:sfher depaﬂmem with an EAP restoration Ietter helsha P
“ . roust be retumned to-the payroll fio later than ten (10) work days alter such report except
S where an employee s to be placed in an avadable budgeted non-safety-sansnwo position
B _"pursnanitoSedionB.Q. .

e " An employes who. tests posﬂ!va a third tima for dtugs or alcohol or any oombinauon
c thareo! shallbedismissedwuhomwpomnhyformaﬁon. - .

S 100 RANDOM DHUG TESTING

o ._-_«-Tho followtng only applies 10. random dmg testtng- -

Issued By: - . m R Eﬁeclwe ‘ ~ Page

14C



LT NEW YORK CITY TRANSIT AUTHORITY - A

POLICY/INSTRUCTION

. Subjeet:.. . .-.| . Clasification Iiued | . Number

'DRUGS AND CONTROLLED. |  Admisisirative -

it controlied sub Jn-& random test ' () the employse has no record of prior posiive () {!
. <. herein described, The employse shall be referred to the Employse Assistance Program, . -
- .refieved of his or her responsibiiities, and given the opportunity for rehabilitation through
= that program: The employes will s i & o pay siatiit, howeve, ‘
.. 1o use. accrued leave balances during histher participation in the Employes Assistance

O 10‘%' * Refusal.to take a random drig/alcohol test as directed will bs deemiad ah admission of .

.. .+ . lmproper.use of conlrolled substances, drugs and alcohol and Yreated as i the employes .
had bean found positive. In addition, the employes will be subject to appropriate discipline. .

: foe failure 1o coinply with a direct order for which the penalty may be dismissal. .

. 1024’ 9‘”’““"'3‘"““‘h°4""\°ﬂtnndmuﬂmm.m,o ‘ lha _ mwmch

S which pool of numbers will be used for random selaction; avaidance of the tse of actual
B mms-mh.mmmmmdmmgwmpmamm
. - lv selection, mamvwm_wm-uumaummmmmm. kis
B mdorstood,matMﬂamnﬁ?_h-uﬂbh&h&oh&ﬁeﬁmdt&s&nﬂwwﬁh"
” :'mhinalworkdi;mpﬁonandsoammndatotbemrkbcaﬁomdmpbyees.

| lsuedBy: - |7 © P Effective | - Page
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APPENDIX B4 00 .- e
'NEW:YORK CITY. )

- POLICYANSTRUCTION =~ -~ = 7.7

“Subjet . . |  Clasification: -} Issued | Number

DRUGS AND.CONTROLLED. BT RN S BT |

- scoit employess o the testing sk .- Ths AuthorRy wl ransport aind escort employees

e

'+ cohter or.other appropriat ¢ testing site; as direct od by supérvision; as §00n s possi! Jevia
publicu-anspoﬂaiion.Usuot an employee's: personal vehicle iSprol-nibReduramthe SE
- employes is. escorted by sipervision:: Employees who report unreascnably late alterthey. ..o
3 gdireded for {asting or who do.ndt appesr &t all-shall be considered as having refused "'
T the et ey L T T
B L L ’ ot Rt "';--"-"-5"'::‘-‘55‘; "‘:.-.'. Tt I ',". "".. .. " R .

- 408 For plnposes of maeting servits to the public, absences created by fandom drug/alcohol. . -
L.l - testing will be filled as per current practice for filling any other open work. ‘ o

Effective - Page BE
T ef10 1 -

Rl

ISSi_léd By: o |
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APPENBIX E-Z

"NEW YOHK (12 TRANSIT AUTHORITY
POIJCY[!NSTRUCTION .

Subject S Chnm;on: | lsued ' |- Number
"Au:ono;, | Admiigeagve | ]

10 POUCY

1.1 _'nismpdwydﬂuAuﬂmnyhopomumdmmhhmwﬂuhawr -
_mmmmummmdoaw.mmmmmmwmbm Si
" Possession of #h alecholic meAMmammdm‘_
.abho&hvmge%ﬁemdwwawmwmmmwaﬂmdmm .
T - 'anomioyuunfubpodonnﬂtemdhmwawyaworm is prohibited. . .. . -
f."_'mmnkwmammmmmmmwmb;
e LT retmbﬂitate themse!vas tbrough !hausooicoumeﬁ'\gsmieos asprorddedlnﬂ\lspoﬂcy o

s L

"';_20 PUHPOSE T R o

21 =.ThepumsaofﬂmlsAuﬁnmyPnlstosatfonhpoﬁaesaMpMmmnﬂnq :

) smployes possession of alcoholic beverages on Authority property and consumption of
abohoﬁcbomagesonmtbontyproponyora!anytﬁmorplaoetomoo:domﬂlatmare '

-wou!d be tha threatofrendemg an o:rpbyeo mzﬁuopedonn bs.fhat dullns. :

ThisPﬂshaﬂappIyloaﬂWrepmsenledmbyoos : N
2" Ainihérity - For the pirpase of this' PA shall mean the NeW Verk cnyTramilAuihomy
- Manhattan and Bronx Surface Transit Operating Authority, Staten is!and Hapld Transn
ffOperatmg Authomy and!or :he SouthBrooldyn Railwsycon-pa

o <40 oemnmous

"54l1 'Unfil di.la to mdulganeo in an alcohollc bevamgs (a posmo ﬁnding) A reading of" ) .
S '-‘.Smgm’oc orgraaterbyabioodaboholtmorardusalupus.z.bobw. B T

742" . Property - Fot the puipose of this' 1 shall mean the property of the NowYolkCHyTransu -
17", Authority, Manhatian and Bronx Surace Transit perating Authoriy, Staten sland Rapid
_ Tr-msk Operatmg AmhoriyandformeSomh Brooldyn RaiiwayConpany '

g0 ScoPE

"-"“""_‘-’Br?_' B T ZS“P'?’F?“-'@"-- | e




i K TN s adonTy RN
..., POLICYANSTRUCTION ‘-~

- :Subject "+ T Classifeation | . Issued | Number

[ sn" TESTING FOR USE OF AICCHOLG BEVERAGES

1 “When disctad by members of supsivision of managerfient following &
or unusual incident that occurs: while » oni ity where i Is rdasonable to condl ude - .- -
: -;}pﬂowhgauinddentwhokamasopabbsuspidono!alcbholusbﬁ-_j_-_ .

e &j I o 51.2 ‘Wheii stmemsnon of Mgom has reason 1o beﬁevaﬂ\atmeenployee I
T Impaired. . ... B e
- 542 Whion the eifployes s, dassiled ss salsly-sensily ve-and I§ seiscied pursusntio
D7 e RandomTesting Progrm.. . . T ]

,_ .5..1;4."Wtieqan'gu'apbyoahastasiéglposhivo”fu’abohdhwmﬂiorhérﬁrioom'oroﬂ\erv
"7 fast, and has been resiored to duty, heishe wil bé required to subsit1o abreath. =" .
_j;amlysistoﬂmanunamoumodbésisfonp«bdofdnufoaraﬂer'gueeesﬁul
...” completion of the Employes Assistance Program.. If the breath analysis. test
.- " - indicates a reading or .02 mgm/cc or greater, ihe employes will be required lo
. ; “subit to a blood alcohol test. . ST e

52 . Refissal fo taks such test(s) shall bs doomed an admission of belng unfR for duly and .
- subject the employes 1o immediate suspension from duty and may be deemed grounds. - .

ea

mgmvée of grealer the employes Wikt be required o submit o & blood alcohel test.

_ . Howevey, the employeé ma walve the blood alkohol test in which case the resulls of the
breath-anafysis.tastwmbaconstruedasposﬁveas‘deﬁnedbythopoﬁcy. :

e Issued By: L .| - Supersedes | Page
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_ 'APPENDIXE2

7 NEW YORK CITY TRANSIT AUTHORITY .-
. POLICY/NSTRUGTION - - .

Subject | _ | Classification |- ‘Issued Number e
__ALCOROL. - | Admiistrative " | | N O

| 80 . .CONSUMPTION OR POSSESSION OF ALCOHOLIC BEVERAGES -

I 1  When someons isfound “UNFIT DUE TO INDULGENCE IN AN ALCGHOLIC BEVERAGE®
© . {aposiive finding) and the employes has lass than one (1) year of cervice, heishe shall
. be dismissed from senvice. ;

-+ "7 - person where it is reasonable to concluds that lcohol/drug use coild have contribited o .. -
7. v theincident, the employes, in the first such instancs, will be suspendsd from duty for thity -
"o L. (30 work days wihout pay. The-smployee wil be referfedto the Employee Assisiance
** . Program (EAP) and will be required 1o participate in counssling. Where EAP recommends
.. . reStoralion to full duty the employes shall ba restored to duty following examination by the:
- Authority’s Medical Services Deparirent, provided'h_a'lshfo‘lhas‘suv'edthelh&ty(am‘day
. suspensiof pericd. o o e ' :

83’ ,__f,m.p_m.'W-WWWBMMMe@mmmﬁ&Mm-&;
Psr 0 seivice; following an incident that resulted in hamn-or injuty to. any person where itIs .-
- - reasonable to conclude that alcohol use could have contribited 1o the incidend, the S

| ... dismissed under this paragraph. -

.+ 647 ‘Employees covered by this PA.are covered by the provisions of the Authority's Testricted .. .
L. L1 duty policy. ‘Employees who are referred to EAP pursuant to paragraph 6.2 may, where
. EAP_recomimerids,. be.temporarily. reassigned, placed on a leave or transferred in .
~ - aécordance with the restricted duty policy.of the Authority. However, whera the EAP does S
" not'certily thatan-oap!oyde-bfnbpodomfu!dqublmving‘myearfmﬂaéhﬁial- ol
L ‘.'Pow\fg-ﬁpdingforalooh'ol.mﬂrpbxpc.shalbo.-disnﬁssod.'lM‘provisionsqugraph
9.0 shall not apply o employses dismissed undse this paragraph. A

2, A omployes wil be allowed. mors than Sne (1) year for rehabiltation and elighle fof ¢ © -

4

L0 restoration only if the amplcyse has always remained in compliance. -~
65" Where an employes Is suspended and referred 1o EAP pursuiant to paragraph 6.2 of this

- policy and EAP reports.that the employes has not satisfactorily met the requirements of .-

e T O T Page
LT T ‘ o ST e




APPENDIXE-?

.Ew'voaxcmmsn AGTHOR rrv
: P‘3‘1‘““'!1?*Ei'l')itvc'rlom L

Chssiﬁcation | Isued " | Number

Adm!uistrativc

C A ': "notiﬁcabon provisionstediona.S ands.s e e

“ ;’:‘;mad-

b A -.Aﬁemployeaioundhpossessiondanabomm_ mgewhﬁaonduty whopravsous!y- R
".}Wasioundorsubsequentiyis!oundposlﬁvefor"_' . shall be dismissed.: An employee . .
C 'ioundposnmto:aboho!andinposassmdan‘ oﬁcbavamge.hthoeommonhe
. . same factual circumstances, Mbasubiedhkoaherﬂorpenauy hereunderasﬁsolely- '

found posmVo for a!cohol.

88 3:hﬂaaoventmoowpbyeotosisposﬁmhrdmgsmd!orahohol a second time ssaresult
O R . -7 | of ‘any.alcohol -and/or drug testing, Including & random test, the’ emrployes shall be T
R T dismissed, mmmmmmmmtmmu morethan . . -

. The euployee will be paid the applicable rate of the non-sale‘ly sensitive position asper
" the collective bargammg agreement. The employee will be ‘reclassified and assigned to -
the non-safety sensiive- position in accordance with the procedures de!'med in the
¥ 7 vestricted duty policy. Section 2.16 doés notapp!y hemn. : :

69 _'Anemp!oyeawho!astsposmveathirdtimefordmgsoraleobo!oranyoombmaﬁomhoreoi
.,-.shanbadmnsodwi&mﬂopwmnityhr:oﬂomtDn. EEE :

7 0 PROCEDURES FOR MAKING BLOOD sAMPLES AVA!LABLE FOR OONFIRMATION TEST!NG R

7 1 Emptoyees whosob!ood aléohol tests result haposit:vo ﬁndingshaﬂ have the option of '
- having the results confirmed outside of the Jaboratories utilizad by the Authomy

m . 1 Issued By: _ 1 Supersedgs © Page
T AR R R -

: @Q‘m .




T s . Clssificstion | Isued | Namber

APPFNDIX E2

NEW YORK CﬁYTRANSlT AUTHGRFTY
2 : POL!CYIB'(STRUC’HON I

_ALCOHOL -~ = | Adminfstraﬁve

72 "."m&‘mw&‘mwmmwmmmommwum
: twmﬁmﬁontosﬁngwtsﬁoofﬂnhbomtomsuuﬁzadbyﬂwm mﬂolhwing
pmcodumsha!lapply- L e

S .72.1 mambyammnaammmmhmommwom

Rosoluﬁondmaomuofuborﬂdaﬁonsmngthoampbyusmm

-.nunﬁummoda:oonwmwmmgivan. Employess will be . .-
N 'jhﬂowodﬁv&(ﬁ)mehhomﬁedﬂeﬂwrmﬂsdﬁahkhﬂeﬁ:mupomdb
Lo el A;-_fmeanployoowmqumnmmﬁommeoﬂ\uhbommq Requests
R "foroonﬁmbond!eamulumonlybohommdiﬂnonpbyumto :

givosu!ﬁdentb!oodsamp]esatlbemmasamphsaugivm -

"'-.;7.2.2 Thombyeomydmsotosewhkrhumphb any one of the laboratories . -

Mappearmqﬁﬂwhhhism&da&wdbyﬂmbiwsbndubwmsputes -

Resoluhon of the Cffics: .of Labor Rélations. _

. ,‘:f -'7,2 3 Tho ‘selected iaborato:y shau be tesponsiblo for the pack-up and lranspon o! tha i

" 7‘2.4 '[ho saledod laboratory shallﬂ out a: chafn of eustody fon'n \Vﬁdl wﬁ bﬁ .

gas mewqumuuwwmmmmm»admmnmmwd*
-1+ . all laboratory tests requiested. Mamngementsforpaymmahaﬂbomdobylhe.f" o
el-nployea wtthlhe labora!o:y o _ S

87 726 Caboratory test resulis shall bo subritied 16 the. Authority and the employes..
R Wharathaposumrmﬂtsmndamdbyﬂuﬁmﬂabmatorymmtwﬁnudbyﬂm; "

saoond!abomtocy.moAuthomywﬁtno!pmodwahd‘lscipﬁnaqadbniorbmng S
umaduebmulgemmmmbmga. B celT

?.27 Whersanenp{oyuehoosesiomdhisﬂmrsambtoalaboraioryﬂﬁdoosnot""'ﬁ'.j;'---
: appaaronlhoabwoﬁst.&dm?.zsshalmtapply Howevef tltho:iry
shanracemseopydmslabomorytastmu!ts. '

e 'a.'o-' EMPLOYEE Assrsrmcs PROGRAM




U NEW ORK GITY TRAN SITAUTHORITY -1 o7 i
ot POLICYANSTRUCTION v - '

“Subject .| . Classification - Nomber |- -

ST . “The Employes Assist ancé Prograin shalbfwid' m‘ﬂ ambunpbv zéq's'whbard'ro'.&?éd o
S e m‘aspmwedinmmmwwmwmwmmmm. R

as falled to. cooperate or. satisfaciorily meet the .-
Parigraphs 85and 88, 7

quirements of EAP or be’ bject to disniissal .~ "’
 shall not apply to-employses dismissed under !
T Wi Poistance. Qoo Solowincy A

g Soonic ot aee

1o contact the employee and encourage himvher to comply with the. requirements of the -
" Employee Assislance Program. 1 after ten {10) working days the errployee has not -
" complied, the Employee Assistance Prograrishall notfy the employee's Depariment Head
- and.the employes shall be dismissed. N S

- .86 ' the employee. is nat compljing Mlh‘lhe requlromentsoftho Employes Assistance -
R Ptdgramandisnot.worﬁngotbnctmrﬁnghawety sonsitive postion, the ermployee’s

" .~ Department Head will not bs notified of the noncompliance uniil after the len (10) days
a8 mentioned in Section 85, and only il the employes s stil non-compliant. - "

“87 - “Ris understood thal the empicyee must suthorize the Employes Assistance Program, In
" writing, 10 notify the Union Assistance Program of hisher non-compliance in order for the .
- - Employes Assistance Program o be bound by the nolics provisions of this agreement.

. IsuedBy: . | - - Supersedes U,-Z'P'ﬁ;a; .
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7T NEW YORK GITY TRANSIT AUTHORITY. Lo

. POLICY/INSTRUCTION

S Subjet © - Chssification | Issued _Number
: "ALCOHOL " " Admin‘ﬂmfve - |

- 'ﬁgu‘ﬁro 10 provide such avthorization Wit résutt In kmediate notification of non-oon-pliance
_ L :-,_"h'.thgr'obpaﬂmem_ﬂoad,'_ PR oL S

- .an incident which resulted in hamm or injury. to' any peison, whera 1t Is reasonabls to. -
conclide that alcohol use coukd have oontrimted!oﬂ\ohdd&m. A - o

......

937 Afiér the first dismissal, in‘ihe absenica of an ccident o an incident which '.r'ésuped" i ' '

Lt dayotrworaﬁunwin be registered as & suspension wibout pay. -

. 94’ Sukh résioration shall ba considersd o sarler iy 6ng (1) month nor later than one (1)
"o -‘yearfolowing such dismissal except that an omployes may be considared for restoration
i after one (1) year only if the employes has always been compiiant with the directives of  *

- AP and e eatment program. * An.employes may be restored 1o dy undt the

Issued By: - o I B Supersedes ) : Page
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NEW FiC CITY TRANSIT AUTHORWY
roucwms'mucnon

Subject ‘Nuoiber

-Moadi_j Saan

| mndmmwm Amonameb.ﬁmlmmnotbosubrm;""-:_f.

".‘Anomployooreﬁorodtodmyundﬂm!SpmvHonwﬂbi ukedwumaono(‘l)ywi-g;_-,

‘probabonarytermfgomﬂudatodms!omﬁon wﬂmmwwmlmﬁ:;j-g

absoh ‘,-m_wdmcuonsmu»yaumowhc'mﬁonwmmmm,w;-
) "nshalrdﬁutﬂwAM' .dimisshganonpbvooior,_{

zanonomumwmomng.% L

T ;j_ﬁruseorpossmm _whvmgusmmueﬁguofmmmumumm_
B “96 " When &n smployes repe i Yiis Aepariment with an EAP restoration totter, o of
R 7 she must bs retu medtotm payrollnolater than-ten (10) work days after such report -

- " axcept Whers 80 ‘amployee Btobaplacodh ana\:a‘ﬂab!e budgatod non-safaw-sensillvo
"vposihonpursuanttoSocﬁonGB Lo o _

360 RANDOM TESTING

Ny ”"_The foﬂomngshaﬂ only applyto randorlﬂests.
‘v-_*‘10.1 -.Nod;smpﬁmwamnwﬁlbetakenagaManmbyuwhomposﬁMfwaboho!h;",.-;.,
. arandomtestﬁmmmbyeehasmmrdo!pmrposmodmgandloraboholtests 2
Bt the Authority and (i) the emp employes completes 1 mhabﬁﬂaﬁonashoromdescrbed The : .
.employes. shall be referred 1o the: Empbyeo Assistance Program, refieved, of his of her
'_--rosponsbifm given the opportunity for nhabilaahonthroughmalprogfam The
-'enployeowmbe‘lnaNoPay'stams.howaver,hdshowﬁbapenMedtouseaccmed
*.laavobalancesduﬁnghryherpamwahonhmesnplay»mm Program. Oncethe -
-rrpbyeolseaniﬂadas abohdﬁnandmmb!ebrrmmnunder- .
.-'-:sedioneolthOpoMas.momployuwﬂlbensmmd to duty. The employes will be
SRR required to submit 1o an Authority-administered drug/alcohol test be!orehoorshewmbe
- " rétumed to duty. o _

102 nefusanotakeamdomamolmasekwedwmbodeemdanadm:onof,m'ipropér'f'_'_'
.'-usooiabohoiandueatadasimombyeahadbeenioundposhm in addition, the
- ernployee will be sub;ect to appropnata disclpnne for !ailure 1o comply wnh a direct order "

lssixedBy:"r 1. - -'supersedes' 1 Page |
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@ . NEWYORKCITY TRANSIT AUTHORMTY -

CAPPENDIXE2 - -

~ " Subject. | Classification | Issued - | Number

ALCOHOL- - - - | ~Admisistrative

for which the penaity may be dismissal. ' Employees who report unreasonably late after - ..
mey'arédireded!oriestingorwho_dodotappeara!'aﬂ-shalibeoonsideredas_havirig_- L

- ‘1057 Representatives-of the Authérity and the Unlofhave met to disctiss the iethod in'which -
2. ““random testing will be conducted.’ The.random testing will be conducted in a manner .
_ “'vibich accords- with the approptiate standards of medical safely and' which respects .
‘. ‘employee privacy and the standards of work-place fairness and decency, as well as the-
~ Authérity's needs for efficiency in its operation. The method of random testing will require - - &
" that the Authority develop a fist of unique selected rumbers (e.g. social security numbers)
*.wihich pool of numbers will be used for random selection; avoidarica oltheuseof actual =~ . =
" employees names inthe selection has the purpose of avoiding any suspicion of subjectivity .
" in selection. The Authority will inform the union of selection methods to-be used. tis -
- uhderstood that mobite vans may be used to facilitate the collection of test samples with ‘
“minimal work disruption and to accommodate the work locations of employees.

. 777404  Whénever it is feasible to do so during day time hours; the Authority Wit transport and
- - o - - escort employees to the lesting site. The Authority will transport and escort employees
~ who are requiréd to report at night 1o the lesting sifte. Employees who are not transported
" " and escosted are required lo report for testing 1o the appropriate medical assessment - -
. .cenfer or other appropriate festing site, as direcied by supervision, as soonas possiblevia. . "
* public transportation. Use of an employee’s personal vehicle Is prohibited unless the ... -
efmployee is escorted by supervision: S

. ios Fof purposes of meeting servics to the public, ébée"nfoo;é':cr'eaied by?ra'nd&:i'dl‘uya'iéohbl —
© . - testing will be filled as per current practice for filling any other open work . .. "

106" }\nempbyeewhoisrec’;uireﬁiosubmit:toabloodalwbdteﬂioﬂqwhg_abréalhané!ysis::;*_'.-j
"+ test willbe relieved of his/her responsibilities pending the results of the blood alcoholtest. '~ "'~
- . Shouldthe blood alcohiol test result in a negalive finding, the erployee will be paidforthe - i~

time held out of servicé as i he/she had worked. R P

':_,:.]ss;ued'!—i)'; S S SRR Sﬁper_sédesf 1. Page
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150 Careér & Salary Unit .

.+ IN FULL SETTLEMENT OF ALL ISSUES RAZSED BY THE' tmmu AND' mszmm. rsz .
" FOLLOWING HAS BEEN. AGREED TO SUBJECT TO- THE APPROVAL OF THE PRINCIPALS: .~

-

. Te of

N PN Tha term. of tho agriimpnt wxll commnnco on’ July 1, 1991 and concluda
. on Dacumbc: 31, 1994. ' : . . ) _

"Tﬂ 2. The annual salhry for amployaal representtd hy thc ﬂnion shall be -
: inc:calod as tnllowls . L

'fEffnctiv. upon ratlfication and appravnl, TS0 membars who P
wers in active employment for the entire period from July 1,.
1991 through July 1,.1992 shall Fecéive a lump sum- I
pensionable payment of $700. TSO membérs who were hi:ad ariT;T_
who were LWOP in excess of 30 days betweén July 2, 1991 and ’
. . Dacember 31, 1991 and who were in active pay status for.at. ..
- least 6 months during: the period July 1, 1991 through Jung . ', R
- 30; 1992 shall recsive a lump sum paymont of $350 provided
. 'they were in active or inactive' pay ‘status-én July 1, 1992. -
This paymont will not hc included employoc s baso salary. L

"Effective April 1;-1993; the annual salary in cffcct on
March 31, 1993 uhall be increasod by: 2%.,T-«“"_ ‘

, -ﬁw‘;fi’gf-f.,..-;-Effoctch April Ay 1994, tho annual lala:y in qffact on
o .Hazch 31, 1994 lhall hc increalod by 2t.r o

Eftectivd SCptumber 1, 1994, the annual ualazy in eftect on’ o
- August 31, 1994 shall be inc:-aned by 3\. . o u,“,.'ﬂ’

‘3;.H-Tho Authority will makl contributions on - bahalf ot activc and :etxred :'f
~ - employees to maintain the health bensfit plan coverages_ subject to the. - . -
'melcmcntation of the’ tollowing changos ;nd cost conta;nment measures. -

'i) ._Tho GSI/CE? baaic banofit aptxon p:ovidcd to act;vg
' cmployuas will 2130 be mad- availahln to re:iraes.'t.

.. 2) Active employes and refirees uill havo tho option of:" o
7 gelecting: 4-health maintenance: orqanization from among those“‘
" health maintenince- organizations”available to members of =
- District Council 37.° Transit’s premium’ payménts for an. ano o
. plan will be-limited to the HIP/HMO rate. . Emp!oyccs -who :
.. . select an HMO whose premium exceedsithatiof the HIP/HNO rare .
:will be responsible for the additional :emiums which will @ = "l
ﬁbe doductedsfrom the atfe" ekly paycheckr=

. There-will be &' continious, open _‘n:ollmam:.‘;.mrlod for all
.. émployess and retirees. HOwaver, once an employes elects.
;plan he/she will be frozen xneo ‘that plan- for a minimum: of




st ogtalient NMeasures Ares - -

L1y é;€;51ilhik_ﬁid;bdmgak]{iﬁiﬁxcd;gaf@;nt'fbfiﬁdmé or -
. office visits with GBI pazticipatinq,msd;calfp:ofidera:

! " testing to. a limit of §20.00 in any one visit. . - o

i3y {gétanlish o §16.00  dbepryment. for asch alagnostic.

' gliminatisn:of :q;@bﬂi}spmqng.undﬁz ouL gor a1l - .
:fgoq¢pa:t;cipag1ng‘mpdzcazfggqv;d‘r.?.#“i T
: the majof medicil daductible WAL Be b s e

© .-‘increased to $200 per individual and $400. .. -0 .- .

'Fﬁﬁfﬂﬁggg*;eri:}“'ﬁ"w.w Lo et BT

§ . 'fhe. ot of pocket expen
“:inoxeased o $1,000.:

imit walLBe T

_,gTh@;dbqgé;tifegc,gpdrplan}ghgngc_;;nd;:dqticontaihm.nt
" measures will be Pﬁficti?pﬁdﬁ“lQOﬂfl!yPtl¢t£¢lbl’

_ 1ggphinratig1c§tioﬁaand'approval_oz;thic-

. Agreement.. S D

 poiadsy Faviaions

% tollow

< 4. B:foctlvq'J;nuafy{lgfigéﬁé aikthi3wash£dgton Birthday holiday will be

. ‘changed to »presidents Day", b) thl’pinpoln'i-atxthday and Election
. . Day holidays will be eliminated and substituted- for a.holiday on the
day gftn:‘tnanksgLVLng_and a Personal Leave Day. S ‘

tnjugy e S
5.  The existing policy/Iastruction on IAjury on Duty shall pe amended in
accordance with App.ndix>a‘p£ ;hn.Hnmoraadun-ovand.:stnnding.

6. fAil»nana&iii?Qiil 5;'iliuid'i‘édﬁbineé'fﬁdqbiihahd10p§:§tig§- ,
o ‘Authority‘(Univ-rlal):idonti!ication'pali; Spousal passes will be’

1. Ih§~§uthority:ig:paiﬂt6 ogfor Qmﬁipyngj;#n gbiijbaigaining.ﬁniﬁ,:ao'
. ... soon a;;pzaﬁticablarﬂmediqa;gSpqngingf;ndlo:hnopgndcqt Cara Account as
. defined. under s.cﬁion,lzs-ot'tﬁcwxns code. - ' - S -

8. Genntty i, 1998, ___,':‘;,'.5_ .;g,;;g;:-,,g,ég{;ﬁ;,;'. procedures will be amended as

set forth in Appendix B.



‘brug arid -A;éc_:!;g’ 1 : .

T C IS

-

9. The provisions 6£zthé'ﬁirtiéikcéllaétiﬁb-Eaféﬁining $§faemeﬁ€ncoﬁéring
drug and alcohol testing: shall be amended by adding the provisicns set

_- 10.. A joint lahor-minagement cotdinlttes W

~ forth in Appendix C of this

Memcrandum of Understanding.-

pry

£11 be- qs&iﬁliﬁsh&&: cemposed of téd

{2) jraprg‘lchtiﬁj;ﬂ'u‘-at the ‘Union:and two (2) repraseantatives of
Management to discuss ‘aducational opportunities and.other benefits for

. employees coversd by this

und.”

The ‘parties recognizé ‘¢Hat- pension plan. imprevements are’ prohibited - -

_subjects of bBargaining.

. ‘subijsc _However, this Committee will discuss pension.
Planb.n.flt‘._' _— ‘ . e - o e T .- e '7 . . A -

THIS AGREEMENT MAY NOT BE ENTERED ‘110 EVIDENCE DURING ANY “INTEREST

ARBITRATION PROCEDURES -ON THE ‘CONTRACT 'T0-8E EFFECTIVE.JULY 1, 199%. 't

" -IT IS:AGREED BY AND BETWEEN THE : s
 AGREEMENT ‘REQUIRIRG LEGISLATIVE -ACTION TO PERMIT ITS 'IMPLEMENTATION .BY -
GREEMENT OF LAW OR BY- PROVIDING ADDITIONAL FUNDS, "PHEREFORE, SHALL NOT BECOME ="
'EFFECTIVE UNTIL THE APPROPRIATE LEGI o

IT IS FURTHER AGREED THAT THE PARTIES WILL ‘JOINTLY SEEK SUCH:APPROVAL WHERE _

Jit.c 7 REQUIRED.

| LMTK NYC TRANSIT -

Lo f—' . -Vice President . -

Steven Mayo"
T . Dirsctor L
. | Labor Research = -

Date: . |

TIVE.

BV T

PARTIES THAT ANY PROVISION OF THIS

SDY. HAS GIVEN APPROVAL.

.- ..TRANSIT SUPERVISORS ORGANIZATION

" ‘Michael Collins .’
© President- - -

“l . ¢ Dawid Rosen o
;7 General Counsel ~ -~




“i'vf;anquige:._

- ppoéndix A" .

 cazeer & 3alary Unit -~ :iéﬁéiﬁ'5upn¢%iﬁot370r§in1%a;{uu El -

Bt e T "”’;';¥ﬁ5¢f?-ah-pﬁt?:v~'

C The -_pc'a:;._cyfxn'-fc':'ucti.oxé- -oni_zziju:y'én bﬁty-_:y_,_if,?;'x_ffsi'i'gmhnd"‘cd'.ﬁi;n_th'." ta;xméi.ng- o

s ﬂ;n.gh@ibjid'inéiﬁiéii&%idh§§q55éiéiééﬁing*iﬁiféyii“bf'Aviil&bié work . -
-rnlult'ozsanfaccidcptnl=ijuryfpustaincd;ini;hp-cnu:sp of his/her- . oL

o ’a. a P Lo
employment will be allowed, . for suchipo:icd'd=~po:iodn,duriﬁgjnuch-;hcapactty_

% cad the Transit ;nthprity-mayxditcrhino;“i aifferential payment which shall be

‘?Sugficiint'ga*ceﬁpzlpii;togqthotawiﬁh“anyiwg:k.:i;ur ﬂ”nsgt;en‘piyaﬁlo to L
LT himihorAunddrtthcfp:pviiicnswgf-thogwo:knrl'166mponuatlog;Iiw;ggnamount after - 1 .
o paxes equal tafh;s/hq; ittor‘tnx_wagps tcf:a ggrgyg(ggy.pggg wokkgy§§kl";7 Dl

.xngaﬂéit;gn?i.ﬂ L

e ‘frf'tho‘wétkhtit’CQmponiitionﬁplimnnt graﬁtod;pﬁ:iﬁ;ﬁﬁ,tp;léw;is;ndual,ta
or grsater than the amount the employee was' receiving, prior to the peried of
j1ngg§dcity;}i£ti§£taxbi,ffbr‘agtozgy‘(Ac)hhou: work wee ; the employes shall

noﬁ*:Qcilvi”gnifditflf.nﬁiil?pd?mcntliﬁ;If'tbg;hbljnci for which:he/she is to

”‘FTbiﬁallqw-dﬂpay'aifhikiin:prcvld.d‘occuri{tﬁcjyi;:lfaz ﬁb:g;;ttc:u:hifdi;i of

‘*T'Tas sat  forth herein. .. - .

'~thc'§z£q£nal"acéidont%=tho&;110wgncq:gball-ﬁq;banbdﬁupon an amount equal £o
. seventy (70) p.rc.n::qgrhillh.: eqxningi:op-gbq date of the o:ig}ggl-acgidep:

'Th.'ihstincﬁcif&r’&ﬁhiaiiof di:!nfiniiil aio';idupidfah :6ii¢ﬁi;lj'
L ﬁ§ qi££tinntia13shaif'bi(grﬁnfnd: ‘ -__ B ) ‘, _
{1) Unless the smployee sustained an5téc£dohti1 injh}?'whiiﬁ engaged:in .
.- the p.rfpzmango_o!_his[htr assigned duty for the Authority and such
_.-aceidental: injury was the dl;.ct'capsg_ot-thoscqployep'i"incaphcity
v for work. L . ’ . S - T . .
(2) 1f tho‘ouilay.i.to-ti positive for alcohol, drugs or controlled
substances which testing was ‘initiated by tpo'incideutfwhigh cauged -
the- harm or. the injury to the smployese. LT -

ﬂ.}-::if.'-thp‘..:.hplw_'op’-fa‘;.lcd o report for any worx within title when
7! directed that they are medically gualified o pecform. . |

T () 1f £5;f;hﬁféfii does. not give due notice o:“thb_acc£d§qt'or ¢oen_§ot '
) report to vhe: Authority’s designated physician(s) for examination or
. re=examination when roid to do so, This provision shall. not be used

. to require an employee tc report for examination at pnrnappnabla
. timoi_;nd_:;gqunncy. : : SR . s o

o s
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- TS0 (CAREER & SALARY UNIT}

D:.ec:.m.:.nery end Cuut:.ac..tuax. G:J.evem:a P:ecedure -

. _‘_Article vII. - Grievence Pr.ocedure.

* Appendiv’ R . .

The. tem grievance" or - "compla:.nt," as used in thie Agreement, ‘means any'-, .

diepute ariging out of the interpretation and application of the previ.eiene of

o '_'the cocllective barqaining agreement in effect between the part:.ee.

All gtievancee at each stap ehall be appealed i.n wrli:i.ng.

: 2. N Any grievancs -or cemplaint whi.ch an employee may ha.ve ehan .ba.

preeented by the employee and his/her .Union. representative- to the empleyee 8

Department Head or designee {superior] within five (5) days after the grievance -~

. ~arose. . .In the event that the matter is not eat:.efacto:i.ly edjueted wi.thin Baven
-.-,(7) days - after. the .pragentation to his/her - B
{euperioz], the case must be referrdd, at the requeat of the employee e Union

' ‘repregentative, within an additional three (3). ‘daye, | (the ‘employee‘s . =

. Department Head or his/hexr designated. repxeeentetive. .'The- employee 8 Department

Head or his/her. deeignee who shall render fils/her decision within geven (7) days
- after  the .closing of tha hearing. In the ‘event :that the matter ;is not
satiefacterily adjusted with the Department Head, then the. Union muet, within

. threa {3) days after the receipt.of written notification from the Department: Head

. of-his/her decision,} submit the dispute in writing to the. Deputy Vice President,
‘Labor Disputes Resolution or his/her designee(s). The Authority’s Deputy Vice
President, Labor Disputes Resolution or his/her designee(s) shall, within seven

. .{7). dayd,’ liold a hearing on the grievance, with due notice’ to the Union, and
“within seven (7) days after such hearing is closed,’ the Authority!s. Deputy Vice

. President, Labor Disputes Resolution or his/heér designee(s) shall deliver to. the
Uni.on i.n wri.ti.ng hie/her deci.sion on the d:.epoei.tz.on ef the grievance. o

e " 1£ the Union:is not eeti.ef.i.ed with the di.epeeition ‘of such gri.evance‘
-by- the authority s Deputy Vice President,.lLabor Disputaes Resolution or his/her

..+ designeé(s), made as provided in ParagrapiX above, at the written requeet of the
. -.;party--hereto desiring arbitration  as herein provided, the matter shall be .
“submitted for decision to the lmpartial Arbitrator.: Ifthe requested arbi.tration

_.—-arieee from a grisvance processed pursuant to Paragraphs 2 and 4 :
. ofthis: m.'ticle, the. request -for: arbitration shall’ be ‘made within six. {6) days
of the receipt by the Union of:the written: deci.el.on ‘of ‘the Deputy Vice President,

o Labeg . Disputes Resolution-or his/her'designes(s). . If the requested arbitration

arises-out of any other di.epete ‘betweern the parties arising out-of the- éollective

- bargaining agreement, ‘as provided for in paragraph 5 below, the request for.such .

_ .. request for arbitration shall be made to the Impa:ti.al Arbitratoriwith a _copy of
._the requeet unt to- the oppoeing eLde. : _ :

C el 4. Any ur!.oue contractual vielaﬁlon queet:.on ahall be eppealed 1n w::.t.l.ng.
: 'directly to the Deputy Vice President, Labor Disputes Resolution.: Such appeal

. arbitration 'shall be made within five (5) days after such dispute arises. The

" shall include a statement as to what ‘contractual provision wasallegedly viclated -

by managemant.and’ the remedy’ gought. - The Deputy. Vice President, Labor-Disputes

Resolution or his/her designee(s) shill set a-heaging within seven (7) calendar

days after teceipt.of the appeal-and: render his/her ‘decision within seven (7)

-.ca.lende: daye following the ‘hearing.’ ‘Should these time limits net be met, the .
| ) -h - Y Co

the ri.ght te proceed to _arb:.tr

- Incases : et" euepeneion -or. diemisea i
neobri.ety,
yppeal . directly .to a:hi.txat:i.dn such- act on p:evidi.ng th

Nré

e*ﬂ!?t ir_l cases. of theft,"-f-.:'“
ineuberdinati.on, ‘or other serious derelictionio «iduty /7the Union may @ -
ice Pres:.dent, O



e ot

Lavor btéé\iﬁéiﬁji}éﬂdihﬁ:ﬁ.ﬁh;é'c‘:"e‘ive's} written notice of the aci:ibﬁ' to '-bé""érbiéiaﬁéii .
- yhich inclndes. .‘,.'ratenen't:'_' an to tne specific contracrual pmv.v.s:._’ons- allegedly
. wviolated and the tircumastances which allegedly constitute the violation at least

" ‘saven (7) days prior to the arbitration.:

L 6. . The time -ulimi.ta'cionb,-' as provided herein, ghall in every case be.
_exclisive of Saturdays, :Sundays and holidays, and the Impartial Arbitzator-shall
“-. be empowered to excuse a failure to comply with the time limitations for ‘good -
cause shown. Any step of the griesvance procedure may be waived by agzeement of -
the parties in: writing. . Such. agreement:- shall : be: between "the ‘Deputy -Vice.
T s:a:i.dont,}. Labor Disputes’ Resolution and: the President of the Union or ‘their .
. é' gn“‘.:-";".‘ ;L;“"__»."_ _?_‘,.:.;n .- . ) ._._' ¥ _- N “. . Lt i “ .,: oL '_'_ P .‘.,

© AfEeT. “Grion and the:Authority have been’ given an: sppotanity to

bot

- ehim Agreement: applies: and-upon.all the parties hereto.  In the' event: that ‘the
. ‘parties herstd cannct agres upcn the' time and place to be’ fixed for such hearing,;
v osald, “Impa:tial.‘,‘_Arb_,_iit;ntpr*sh'all- £ix such time -and place and give notice thereof,

. in.writing to the;parties hereto it least forty-eight (48) hours priox to the .

time. fixad for -such hearing, and ‘the £iling of -a telégram. for: sending ‘or the
ietter containing such notice, - shall be deemed to-be the giving of

mailing of -a
. auch,notice. .. - | o | |
. .5 he party. requesting postponement of a scheduled arbitratioi hearing shall
. pay the eeneliation feem, Af amy.. . o oo

.~ In case the Impartial Arblitrator hears testimony of or proof by any special
service men or investigators whose identity the Authority desires should not be’
known, such testimony or proof shall be given bpefore the. Impartial & Arbitrator
with no one else present, and any records, reports or acticns of the Tmpartial
Arbitrator with reference thereto shall refer to such witnesses by number only,

.- . so that their identity shald- not ‘bae known. - Purthermore, if there is presented

"~ ¢o. the Impartial’ Arbitcator for decision any matter involving theft or .

drunkenness of any employes, the only questicn to be determined by the Impartial

~ Arbitrator in any case shall be with respect to the fact of such theft or

- drunkenness, as the case may be, and in case the fact of thetft or drunkenness is

found by the. Impartial -Arbitrator, then. the action by the Authority,. baged
thereon, shall be affirmed and sustained by the Impartial Arbitrator..

o . -The Impartial’ Arbitrator shall have the authority to decide all grievances

. ‘and complaints but he/she shall not have the authority to render any ‘opinion or
make any’ recommendations (a) which amend, medify or change this-Agreement or any
of its terms; (b) limit ox interfere in any -way with the gtatutory. POWers,

ye heard and to ‘gubmit proof as may be desired; the decision in weiting of such :’ S
. Impartial Arbitrator shall.be binding and conclusive upon the employses to whom

duties, and ‘responsibilities of the -Operating Authority in operating, - )

controlling, and ~directing the ‘maintenance -and ..operation of . the transit
. facilitlies, or with. the Operating Authority’s managerial responsibility to run
- the. transit lines safely, efficiently, and economically. . - o e
. .- P i L P N L ‘~ . " R ~e N '_‘ _.’ l_ K T.‘_' -. .
N - The Impartial Arbitrator to. serve as mich until [June 30, ‘4991, shall be
_Bva Robins who has been selected by the parties to this Agreement. .. = -
" I# the parties cannot agree on the designation of an Tmpartial Arbitrator,
or'if the office of Impartial Arbitrator should become vacant, they shall.utilize

- the procedures.of the american Arbitration Association for the selection of an
- . arbitrator.; ' : - : . . - _ ’
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" Articié.VIII. . Disciplinary Procedure..

' - The right to discharge or discipline employeaes for cause and to maintain ..
- ..diseipline and efficiency of employees is the responsibility of the Operating
- Authezity. "~ 7 - : ST o : IR
"*. - .In the .avent charges ‘are .made -against an émployee- ‘covered by this
_ Agreement, hefshe shall be notified in writing by his/her superior of such
" charges. The superior shall, in.cases of theft, insobriety, insubordination, or
‘6ther seriocus dereliction of duty, have the right to suspend an employee coverad

L by this Agreement immediately. ..

. ‘.. -Upon-the mutual agreement of the parties,. an employee may ‘chocse to work
for any period of suspensicn and pay- a fine equal to 30% of his/her regular .
.~ ' salary during the period in question. - For the purposes. of progressive
. - . diseipline,  the only .penalty.reflected on the eémployse‘’s reécord will be the
. ‘'suspension time that was originally accepted or imposed through arbitration. The
. "authority shall not dedict more than thirty percent (30%) of an employea’s weekly
' salary in any week. SR - T ) C

. The- pro’éi.i'idn"s' “gat forth in the pai'a'g"i:apﬁ ndi;ed"ibc;ﬁéf will not’ a@bi"y‘tdj:_a-ﬂ
o ‘suspension impoged at any of the. ateps of ‘the grievance procedure-or to an =
] - employee suspended pending dismissal, - S '

n. the svent an employee or the Union diap\'ﬁ.‘ed any .di,sci'.blli.hia'ry action

taken under this Article, then the provisions of the Grievance Procedure provided -

L E ‘in-Article VII of this Agreement shall be' followed. . ..




- pemopindua of Undusstanding emtased Lits nls o day of e -
l1994;'by-thC-N2ﬂ.Y03! CITY TRANSIT RU?EORITY/FABHEITAR?AKD,BRONX SURFACE

. TRANSIT OPERATING AUTHORITY {heseinafter referrad to as "the Authority") and .

© ol caxeer & Salary Unit of the Transi:‘Snporvilorl‘ggganizgﬁiqn_(TSO);'

f'Qfﬁﬁeégttiéyftitlot,“gn¢‘

Coand. 1

ghe;qina:;.r’:gfakrod to as "the Union™).

,-~j;ﬁ;yn:h;ﬁs;fgnd‘ﬁnxéﬁjapd'tn.uxu&np;;ty;.navi'gx-éﬁ§-¢a¥énéfgqtﬁnxitf?sff'.-
-;__;Inii!tqq:p';h;tjpuﬁxgq qatpgy,roguircsfthg'Lptgoquctian_ptgranddh,tq;:ing-foz_
f,Q drgg§jg§dja;cdhqlfat.th. Authozrity; ;ngf‘ S ‘;:‘ﬁ;f“: O T

A, Ene partiss Have igFeed to A rando ‘asting pregias for safety

' wEEREXS, the Authority and the Union have iutually agreed’ as to How €0

‘resolve thesq-;ssuci_wi;houtf:hi necessity of inv'tu:tb.:‘pgoehediﬁgs'hargupon:},'

”"ﬁﬂihias}'éﬁiZbgfﬁios-hﬁiﬁ*;nﬁdrb&.£hto #hip*iéiaiﬁinﬁ“inxgéqa.faith and

-"jhiih che intent of expeditiously implamenting a':andqa_d:ug]aléqhalithsttnq

program which is expectsd to deter employses in sa!aty'snnsitivo<titles from

raportipg-to-wd:k_;n'anfun:afq condition and reassurs the public that the -

Authority,is-proyidiﬁg*sata»t:anspo:tation,nnd a safe environment for its
: pasgonqorl:and,itlﬁemplquts;,andA e L J -

. WEER®EAS, the resolution of these issues is in furtherance of scund Labor -
" Ralations, the Union and the Authority agres that the existing collective "
bargaining agresment petween the parties shall continus in effect, supplemented

- by this agresment only to the following extent: ' ' '

PIRST: Tha Authority will.add to its mutually agresd upon policies
I (hereinaftex the "Policies”) of Alcohol, and Drugs and -

Controlled Substances an additional compenent of random
: t--tigquar employees in safety coniitivo_tithn,_

' SECON No disciplinary action will be taken against an employee who'
R _ casts positive for drugs and jor alecohol in a random test if
‘{4) ‘the smployse hasjnq(t.co:d»ht’gxior‘pcsiﬁlvéﬂdrug and or

alcchol tests at the Authority and (ii) the employee - .

. coﬁplotot-:chabilitat;on as hersin described. The employee
shall be referred to the Employss Assistance Program,
relieved of his or her responsibilities, and given the

-oppo:tunity'fo: rehabilitation through, that. program. The
mployse will be in no pay status, however, he/she will be
permitted to use dccrued Lpavo.balanéos during his/hezr -

.dpiz;tclp;tian-tn‘thn Employes assistance Program. - once the.

~%Gmployes is certified as drug/alcohol free and otherwide
oligihlol:pr'rlitoration'undnr section 9.of the policies, . .
the smployee Wwill be rsstored to duty. ~The employee will be -

‘tCQuiroﬂ‘ta'submiﬁito anlhuﬁho:iﬁy-adninistcz.d drug/alcohol.
_rest before he or she will be returned to duty. . ‘ :

-



he 1

e

' Employnas whoae firsP coa;tzvn drug test at the Authori*v is’ |
‘& positive test for marijuana only shall be treated in- -accord

with the above paragraph except that thay shall ba :eferted

. €0 UAP.

In the ovent th. amployae tnstl posltivc for- drugs and/ot

- . slcohol-a second time as 4 result of any Alcohol and/or ‘drug

talting, fneluding & random t-st, the employee shall ba
dismissed, except that wheri the second positive test occurs -

" more than-one year after the employed’s restoration to duty

following. the first positive test, the employee will be .

" eligible for restoration to -an:available, budgeted ncn-safety e

. sensitive position if he/she again completes rehabilitacion -
.-as described in the second paragraph' above. - The employee

© will'be paid the: ‘applicable rate of the non-sifety sensitive

;:FPOIition s per the colléctive bargaining agreement. :The =~
*Physical Disahxlity' saction doca not apply hc:txn. '

" The éiiployea will be reclissified and’ asc;gncd to the o
. non-safety sensitive position in accordance with thn T
' ptoccdu:el dcﬁ.n.d i.n the raltrictld dut.y poli.cy. e

" An dmploy-o who tlltl positxvo a thizd tim. lhall ‘be.
.dismis:-d without oppo:tuatty to: roatoracion._

.-.Oncc an uwplayoo ha- tested’ poaitiv. tor alaohol, whethar in |
'a. random or other test, and has been restored to duty, .he/she
will be requirsd to submit to a breath analycll test ‘eh an

- . upannounced basis for a pericd of one year after successful
_completipn of the Employee Assistance Piogram, 1If the breach
- -analysis test indicates a reading of .02 mgm/ee or greater,.

oyt the lmplayct will bo :-qui:.d to lubmit to a blood alcchol

. t.’t. :

"r,.Rofustl to zake a- :andow d:qualcohoi t-st a9 directed will
‘be deemed an admission of’ impropc: use of controlled '
. ‘substinces, drugs and’ ‘alcohol™and treated as if the employee._
had ‘been found positive. In addition, the employee will be

subject to appropriate dlsciplinn for failure to:cémply w;chlj

‘a"direct crder” tor which tht pcnalty may be _dismissal. -

' *ﬂhﬁ:osontativcl o! tﬁo Authority ind the Unicn have met o -
. ‘discuss the method in which random testing will be conducézed.
The random testing will be conducted in- a manner which :

accords with the appropriate standards of medical safety asd
which respects employee privacy ‘and the standards of work.

y$pIaco fairness and decency, as well as the Authority’s needs
for efficiency in its operation. The mnthqd of :andom

testing will require that the Authority -

develop a list of unique selsctad numbers {o.g. sqcxal
sescurity numbers) which pool of numbers will be usged for’
randci.selection; avoidance of the use of actual emplcyees

-7 'names in the selection has the purpose of avoiding ﬂﬂY
‘}_uuspiciou ot lubjcctivity in lolcct;cn o o




L Gt
, !_' o

. THe Authority will in

ke used. It is under

form the Union of selaction methods- Lo .
stocd -that mobile vans may be used to..

. ..facilitate the collection of test eamples with minimal work

- employeess oo

"disruption 'and to accomhodate the: work locitions of

" Ghder the random tasting program. for alcohol,. the Autherity’
- ’dhall utilize a breath analysis. test to determine ‘whether a " -

. .blodd alcchol test should 'be given. After breath analysis

. temt indicating a reading: of less than. .02 mgm/cc, there
_shall be. no further testing.. .If the breath analysis:-test

" indleates a reading of .02 mgm/cc or greater ' the-ewployes

“lill be required to submit.toia blood alechol test. However,

o ehe eniployes .may waive the blocd alcohol test in which case” .

.. the.rssults of the breith analysis tsst will be.

LT TR G positive aw defindd by the policy.. . o UL

..... .

AL employee who is required

“the. A‘ii{:ﬁérﬁ:y, ‘provides

.construed.as .

¥ aubimit: to'a blcod alcohol test

.- following a breath analysis test will be relieved of his/her
.. responsibllities perding the resilts of the blocd alecohol =
* “¢est. Should the bloed alcohol. test result in a negative

‘£inding, the employee will be paid for the time held out ot
~ service as if ‘he/she had worked. . i w7

. andwin. continu- ‘6 Pﬂwidc, "Zé_n an” o

: en=going basis, tralning programs_ for managers and . -

supervisors on the subject of drugs and alcohol abuse.. In

and aleohol abuse.

Whenaver it is teasib

. " addition; the Authority will provide to all ‘employses ..
. - information and educational materials on the subject of drug

la to do- so dunnq _di;y' tim. ‘hours; ‘the

| Authority will transport and escort employses to the testing

‘site. The Authority will transport and escort smployees who

Employeses who are not

" to report for tasting !
canter or other appropriate testing site, as dirscted by

supervision, as soon

‘are required to report at night to the testing site.

_transportsd’' and escortsd ..ar--rﬁqﬁirsw o
to the appropriate medical assessment

as possible via public transportation.

Uss of an smplcyse’s personal vehicle is prohibited unless
the employee is escorted by supervision: .Employess who

. report unreasonably 1l
- F i )
‘refused the test.

ho do not appear:

ate after they -irs directed. for testing
at all's_h_all..ﬂb_i"‘con_qichr_cd as having

P purposes of meeting service to the public, absences

'~ crsated by randocm dzu

current practice for

" 10-D

g/alcohol testing will be filled as per
£illing any other cpen work. .



»;pc monies to be provided.

e I A

-4.. o

;Tho.hpﬁho:tty will provide to éhe,uﬁicn #saiétéﬁ&é'g:bg}a@
- (UAP) a rwascnabla sum, to’ be agreed upon, to De used for -
.payment of reascnable adminiastrative 'and operating expenses

of the program. The UAP will prepare a:detailed budget for-

‘the pericd October 1, 1933 to October I, 19394, describing the

projected expaenses of the pfogra@ and proposed’ allocation of .. -’

_ ALl expenses which ari'ﬁtbq;ﬁtxﬁ b:;d§7relmhd:;ad;by‘§hé J

Autherity, including salaries of the UAP? Counselor(s), will

herein. In nc event shall payments to the UAP exceed the
agreed upon sum:.for.the period -October 1, 1993 .to October I,

: }994__'. o

Thé UAP ehall mike its accounting; adiinistrative ind other .
records documenting expenditures pursuant to this agréemént . . *

available for inspection and audit by the Authority or o
Authority desigrieas upon reasénable notice to the UAP. Such. -

. racords shall remain available for inspection for the period
of two years aftar Octcber 1, 1994. : o ,

A probationary employee who tests positive will Bé dismissed
and not have the right to restoration..’ This will apply to :

. random test as well. e

In the evant that State or Pederal statues, rulesof ' =
requlations hersafter adoptad impose on the Authority the -

. obligation. to cefiduct dfug .or ‘alcohol testing in a manner:

inconsistent with the provisions of this agrsement and/or the

policies,  this agreement and/or the policies shall be amended ,5
.-after discussions by the parties td conform to such legal * -

regquirements. . f o o
Thqlfqllowiﬂq L§'aﬁpllcaﬁla to all drug and dlcondl cases:

e L

What'e an employse who is required té participate in'the = -
- Employee Assistance Program fails to comply with the

requirements of the Employee Asaistance Program, and the . -
exployee is working in & safety sensitive position, the -

' Employee Assistance Program shall immediately notify the

loyee’s Department Head to relieve thc.dmplofoo,of.his/hér'f'

77 resporisibilities and place him/her in a no pay status.. The
'. Employee Assistance Program shall then notify the director of

the Union Assistance Program of “the employee’s

non-compliance. The Union Assistance Program will have ten |

' {10) working days in which to contact the employees and . .

enccurage -him/her to comply with the requirements of the

'~ .Employee Assistance Program. 1f after ten’ (10) workihg days ..
" the e@ployee has not complied, -the Employes Assistance ... -
. Program shall notify ths smployee’s Department Head and the °.
- employee shall be dismissed. ~ ~ . .0 . 0 LUTT e

be paid by the UAP -from the funds to be providqd.aizdasc:ibed*.n'



ﬁgree:nent made betaeen tne Manhattan and Bronx Surface Tran51t ' s
Lo Gperatmg AutHority (herﬂln rer‘erred to-as the. "Cperatmg Authomty"} and tr‘e
. _...n-,,nsn sn.perusors Organazataoa (heremaher referred '.o ‘as tne "Unmn")

e ' ?JI-‘E-{EAS on, August 2,-1989," recognltlon was granted to the Unmn to cCt o
" as the- collective bargammg agent for all employees-in tha- title of Assistant )

o Fleld wanager involvinq all terms and conditions of errplcyment, and

oo H!-EREAS, in dlscussmns between tne Unien and the Operatlng Authority

- lt wad’ agreed that the title of Assistant Field Manager would be appropriately

©_included in the Career & Salary Unit of the Union and. suject ‘to the tems and .
~conditions of the Career & Salary Unit coll..ct:.ve bargaining agreement witn b

the Operating Authority; ' . .. -

It is therefore resolved that' -: . ":_'};":" :f Lo
R 1 All Asslstant Fleld ‘wanagers represented by the tjnion shall be covered

| under t:he terms and workmg cenditions lncludlrg leave and health benet'lt
"l-plans nf the Career and Salary Unz.t labor agreement dated July l 1987 : -; |
: 'et‘f‘ectlve the date ef the signing of thls Agreement

2 Incunbent Assistant Fleld Managers reeresented by the Unmn upon the "

~ _s:.gmng of‘ tnis Agreement (as defined ny the - l:.st cf imumoents attac":ed)

will contmue te be covered under the non-represented nnn-managerial Career .

~and! Salary health benefit~ plans until October l 1990. Those lncwnhents th
' _' are currently m a GHI/BC er I-tIP/HdO plan uill be converted to tne appropnate'- __
: GHI/BC or HIP/I—MO under the Career and Salary Unit healtn beneflt plan For

"represented emplnyees. All ircm:bents w:.ll be glven the oppertumty prlor to o

_'Uctober 1, 1990 to change thelr basic health benefit ceverage. o Thr.s prlﬂn . '
- _wlll also apply to current eental plan benefits (l e. Traveler s or Dentcare)

Thereafter, all empleyees w:.ll be covered under the health benef:... o

plans as aderessed under the labor agreement betwee - the Uperatingfs,nuthority-f-3 L

o

. and the Career and' Salary Umt of the Union dated“: July: 1, 198




3. Incumoent.ﬁssistant Field Managers will contlnue to receive tne
';fnonvrepresented ron-managerial Career and Salary annual leave allcwance up
f.untll tne level of accrual matches tne tnard year accrual rate under tna

,‘:Career and Salary Unit contract. Thereafter, tne prov1sions of the Career and"”

"5_ASalary Unit laoor agreement dated July 1, 1587 addreSSLng annual leave

- 'allowance Denefit ievel and accrual.rate will apply;

. -
- -.-- .

In addition, the vacation plan year will:oe cﬁanged from May 1 througn -Qﬂf?'

- Aprll 30 of any given year to January l tnrougn December 31, of any given

'.__year. Incumbent Assistant Field Managers will be phased into the ’anuary l

"”1571991 through Decemoer 31, 1991 vacation plan- year in the following manner. L

' (a}-__?g On May 1, 1990, incumbent employees are to‘oe crediced witn the.

i accrual annual leave allowance applicaole prior to May l, 1990 as covered
_i:under the non-represented, non-managerial Career and Salary annual 1eave

pelicy. B L SO cal
j (b) B On JanUary l 1991 incumbent employees are to CIEdiLed for
accrual annual leave earned under tne non-represented non-managerial Career
- and salary annuai leave policy as described in item 3 aoove, for tne perlod -
‘May I, 1990 tnrougn Decemoer 31, 1990. j : - _

_cc)- ; On Jarwary 1, 1992, inCumoent employees wrll ee credrted witn

: annual leave for tre period of canuary l, 1991 tnrougn Decemoer 31 1991 as-

- . }‘provrded under item 3 above.

4, Under the terms of this Agreement, 1ncumoent Assistant Field “anagers

‘i;‘WLll only be eligfdle to receive general wage increases, and longevrty and .

: 7,31:joonus oayments, where applicable, occurring after tne granting

:".”:‘of recognitron by tne New “York State Poollc Employee Relations Board on

Lt August 2, 1989.

2_E ) ‘ . o



: 5. Tnis Agreement shall be et‘f’ective as of August 2 1989 with reSPECt t°
| con‘pensation and shall be effEﬂtJ.ve for all otner prausions upon s:.gnmg- |

o TO ‘THE EXTENT ‘THAT ANY. OF THE PROVISIONS OF THIS AGREENENT REGUIRE
- APPROVAL, OF, OR ARE SUBXCT TO MODIFICATION; BY A-FEDERAL OF STATE. AGENCY -
' PURSUANT 70 THE STATUTE CR REGULATIONS. ISSUED H':'RELNDER, r&m SHALL BE -
.+ SUBJECT -TO SUCH APPROVAL. OF MODIFICATION. ... .- ,

L ITIS AGREED'BY AND BETWEEN THE PARTIES THAT ANy mavxsmn o TS Lo
. AGREEMENT. REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION By . -
. AMENOMENT OF LAW OR BY PROVIDING ACOITIONAL FUNDS THEREFORE, SHALL NOT ‘SECCHE
- EFFECTIVE (NTLL T APPROPRIATE LEGISLATIVE B0DY AS-GLVEN APPROVAL WERE

 REQUIRED. Can | B C S

. Dateds . PMjing W
Brooklyn, 'New York . .-

....Transit Supervisors ‘Organization . - ':- o Uperatir‘gﬁutngpity =

Michael Coilms . 7 T Catmen Sardy T % .
'President: - . R - . 7. . Acting Vice Pres;dent s
‘ R R Labor Relations ' '

Ky _ A

. Keltn Symonds - e T Stevaa Mayg
L Ass.i.stant ta the President oo . -Dirgster -
- S ...t .l Lator Researcr

B 1a3an/4-s




Agreement made between the Mannattan and Bronx Surface Transit a

R Gperatmg Autnority (hefein referred to'as the "Operating Authority")- and the L

D Transr.. Supervisors Organizatz.on (rereinafter referred to as tne "Unlon")

,__.‘.:,4, "

WHEREAS, on Juneaﬂ' 1987 recognrtlon was granted to tne Union to act '

as the collective bargaming agent for.all samployees in-the title of

" Supervising Claim Exammer involurg all terms and conditions of emoloyn*entf

and ‘

WHEREAS, in disc:ussrons between the Union and the Gperatirg Autnonty

o '.'it was agreed that theé-title.of Supervising, r:laim Examiner would be-

r'appropriately included in the Career &: Salary Unit of the Unicn 3nd suojeot G
.the terms and conditions of the ,Career’ & Salary Unit collective bargai.nlng
' .'agreenent wrtn the Operatirg Authority. L= _

It is therefore resolved tnat- :

l All Suoervlsing Claim Examiners represented by the Unlon shall be o

: _-covered under the tems and workirg. condrtlons includmg leave and health
i oeneflts of tne Career and Salary Um.t laoor agreement dated July 1, 1987

: upon the srgru.ng of this Agreement. _

2.-1,' Inc'.mbent Superv1sirg Claim- Examiners represented by the Union upon

‘tne srgnmg of tm.s Agreement will contrnue to be cavered . and recerve

non=£g preeented, non—managerial Career and Salary leave and health nenefit :

plans untll August l, 1991.

g

Thereafter,, all incunbent employees Vllll be covered under the leave '
and nealth benefit plans of tne labor agreement between the Uperatirg |
Autnority and the Career and Salary Unit of the Unlon dated 1u].y 1, 1987

3. Irr.:unoentﬂ Supervismg Clam Examners vn.ll receive all general wage B

. increases, longev:.ty and bonus payments, where apphoable, agreed to in-the -

Career and Salary Unit laoor agreement dated July l 1987



i

Y 8
e 4. Tm.s Agreement snall be: effectlve as of July 1y 1987 Wlth
'Irespect to compensatfon and snall be ef’fectlve for all otrer pmvxsmns L.,,cn

""‘51gn1rg. _

e L T THE EXTENT THAT ANY OF THE FHQVISIONS oF THIS AGR._EMENT R...QUIRE

e APPRUVAL OF, OR.ARE SUBJECT TO MODIFICATION, .8Y A FEDERAL CR STATE AGENCY

' {7 PURSUANT TO THE STATUTE-OR REGULATIONS TSSUED THERELNOER THEY SHP«LL BE
- SUBJECT TG SUCH APPROVAL Cﬂ MODIFICATION. .- . .

-
__-4“

L L IT IS AG?EED BY AND BET‘NEEN THE PARTIES THAT ANY PRGVISION GF THIS
R AG:!EEMENT REQUIRING. LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 8Y ’
7' AMENDMENT OF LAW.OR BY PROVIDING ADOITIONAL FUNDS THEREFORE, SHALL NOT: BEL.GME
.. .EFFECTIVE UNTIL THE APPRUF’RIATE LEGISLATIVE BUDY AS GIVEN APPROVAL WHERE -

,’;REQUIRED._'

| Transit Supeivisors Organization’ ' - Operating Autority .

- Wicael Gallims o . . B -
..., President - R LA A S Actz.rg Vice President o
S T Laoar Relations ' : :

.,: 2.

k/

. Reitn Symc:nds 7 Lo oSkeven Mayo
Ass:.stant to the P sident Director ...
, A [ B "Labor Research




L T mANsn' a..mavz.aas mmnm
27T 1. Wage Inere ._.'as'és:'_ : '7/113'7‘ " "~'5'x"'—-' > X
S T e 7/ I S SR

P IUEREARETRE /2V) -

: —— *.. ’-:' e A ';“:;"i_" : -=-_'--_g_'-'¢.7/1/9'a~ -] a‘ll inr:reases compounded

BRI Contract_ CLengiths © R };7/1137 &3
- . 3 He=‘tn anc'welfare. - Contim.e exis 1ng benef.its- T
_"_7 Medica:e Ccp a;. $l7.90 ¢ '. et .. e -

.- —ﬂf o - e —-.oqn-. ot

e.‘ ,957 R oo d o
e Fe e o s et - A T A

e g 1a.~,gua,e on selecting & ney “aroitrator.

I -_— e - ..- o

P G T r—

8-..’ 36* at lc.nor management ccmitte;s ta d..scuss and tnezea ter mlemébt
. -(_ ‘any agteed upon changes involving the follcuing. RS

_' a) du..s agency feo and pgyfoll rela{:ed 1...ems,

wPTAleg/AlcoboI language Ccma..stent with_' TSO Uperating Unit

(48 montha) R

fa P e

e
-

_...- wem]

T .
- - F .. T
- -~ o

-
'3 . *

b) sicx 1eave nalar.ces upon movement into tha ba:gaining unit°

. c) various sa.ary rel:.ted 1..ems mcluding pay i_naqu;tj_es, merit pay, ~iE -
minicum/naxinum salazies, pmmotional freresses/differentials and

| édva:*.casaqt mcreaaar and

. d) changes i.macting on-the bargaining unit ti e. new h.ir.s, prmmtions,

, reclassi’icat_ons, ‘confidential status, ete.)

. 9. -Go.e t:!.me. bcnus fer in-title se.::vica as of 6l30/90 to b.. added o ba:e

: _as follows. ;

\./.

: . A ‘._,-. Mfﬂrfc!.. Y"“‘"S C o

-$5c0 '»'? ffva oF sez2 yaETS

.1.0 ‘m!.s a"-ﬂ--mt *s s '-‘r—": ta a;;:e 21 b the Uafen's Exscutive S

- vuin ¥
~_Comci. e"sh_p ans. t,“.e MTA Eoezd. . —
1L The Gize and ‘the -:.'::::.t;-r will cedzazaia tc expedite selazy -

.L~n.=‘=== 2ng :e::::::i'.'ﬂ FeYe

e a;-:e:.m‘: is nc‘; ::tified

et
l. [N ]
5
e
in
mn
* ,l{
)l
'}.’
itl
ki
;—'}3

| lgyiser=a I any edvesszzisl ;:"csaf' ~3

ey vy &

WS b /8T

. t:y t".e L"L..“"‘, s kne
"--‘-2-'1':?-'..5.‘: pemo=ity, this dc-'_-r.eat l.'.e.y rc.. ta offazzd as -



!

AGREEMENT made as of the first day of July, 1984 by and.between the

MANHATTAN AND BRONX SURFACE TRANSIT OPERATING AUTHORITY (hereinafter
referred to as the "Operating Authority") and the TRANSIT SUPERVISORS

";i-stated in Article III, and in the law governi

' pperating basis.

ORGANIZATION Career and Salary U
C"Uriion®). : '

Article I. ‘Declaration of Purpose.

~ The Operating Authoiity and the Unidn; in signing this
- goygrged by their mutualrdesire and obligation: '

a. To assure the people of the City of New York efficient, .
'~ economical, safe and dependable transportation service;

*p. To provide employeés of the Operating Authority in titles listed
“in Schédule A, attached hereto and made a part hereof, with
wages, hours, working conditions and grievance procedures; and

'c..: To protect the interest of the public through a definite

understanding of the respective rights, duties, pr
responsibilities, and obligations of the Operating
the employees and the Union.- - :

Article II. Recognition.

'The Operating Authority recognizes the Transit Supervis
 Organization Career and Salary Unit.as the exclusive bargail
representative and the exclusive representative for the pre
processing of employee grievances of all employees of the G
Authority in titles listed in Schedule A, except those who |
. .determined confidential as defined in Seéction-201.7 of the
- Servicelaw, : = - . S

* Article III. Management Rights.

 Without limitation upon the exercise of any of its stat
or .Tesponsibilities, the Operating Authority shall have the
.right to exercise all normally accepted management prerogat
-including the right to- fix operating and personnel schedule
layoffs, determine work loads, afrange transfers, order new
" assignments, and issue any other directive intended to carr:
.- managerial responsibility to conduct the business of the O

‘ Authority safely, efficiently and econmomically... = :

.. Article IV. Reciprocal Obligations.’ - _
. The Union fully accepts the Operating Authority's basic
-manage the transit properties and exercise the management p
ng the Operati
. and agrees to cooperate with the Operating Au
- place and keéep the Transit Syst
, . ) The Operating
of its rights and prerogatives
. forth in Article III gbove and in-this Article, it will pre

rights of the employees:and/or;thgir,representativeSgthroug

‘;';and'orderly_processgs_prgvidedffpr in: Artiele: VII he:le;

nit (hereinafter referred to as the . .

Agreement, are

ivileges,
Authority,

3TS - .
ning - S
senting and " -
perating

have been” = -
New York Civil -

utory powers
unquestioned .-
ives, .
s, impose’ -
work
y out its - -

perating.

fight to -
rerogatives ° -
hg Authority,

thority in a joint effort to .
em on a safe, efficient, ecohomical Lo
Authority recognizes that -ip the exercise. . = .0

to manage the transit properties, as set

erve the

hthe.legal .~ .



Article V. Union Security.

A.  The Operating Authority will deduct from the pay of each
employee- to whom this Agreement applies, - the regular monthly dues for -
such month, payable by such employees to the Union, as from time to time
is certified by the President and the Treasurer of the Union, as provided

for in the duly adopted constitution and by-laws of the Union, provided, .
however, that such deductions will be made only- with respect to such-

employees covered by this Agreement for. whom the Union has furnished the

Operating Authority with authorizations signed by such “employees
consenting. to the deduction of the aforesaid dues from their wages.

B. The Union shall pay to the Operating Authority the actual =
monthly cost of making such deductions, which shall not exceed five (5) ..
cents per deduction per employee. : C '

¢.  The Operating Authority shall deduct an Agency Shop fee from the
wages of each employee covered by this Agreement who has been an employee
for more than thirty days and who is not a member of the Union, in the
same manneT and in the same amount as Union dues - are deducted pursuant to
the Union Dues deduction authorization.. : .

'B. Agency shop fees for weeks when an employee who is not a member

of the Union is on vacation shall be deducted as are Union dues pursuant
+o Union dues deduction authorizations. ' S

The sum of the agency shop fees deducted in any month shall be
transmitted by the Operating Authority to the Financial E :
. Secretary-Treasurer of the Union at the same time and subject to the same

deduction of costs as are the Uniocn dues deducted for such month.

. Should the Union refuse to accept a -Union dues deduction
authorization from any employee, or should the Union expel an employee
from membership, the Union shall so notify the Operating Authority R
jmmediately and no agency shop fee shall be deducted from the wage of
such -employee. : . S . : :

In case of unearned wages of employees refunded to appropriation
"accounts, and in cases of wages of employees transferred to "UNCLAIMED"
accounts, necessary adjustments in agency shop fee accounts will be made
by Tecavery from available unpaid Union agency shop fee fund balances and -
- veturned to the Controller. T S ; R

The Union shall refund to'the'Uperating'Authority aﬁy'agency'shop
fees deducted and.transmitted to the Union in error.

The Union affirms that it has established and is maintaining a -
-procedure-which-provides for the refund to any employee demanding the
same of any part of an agency shop fee which represents the employee's

- pro-rata share of expenditures by the Union in aid of activities or

. it relates

causes of a‘pqlitical or ideological nature only inCidentally‘related to

terms. and. conditions of employment. It is expressly agreed that in the

event such procedure is disestablished, then this Agreement, insofar as .
“an agency shop fee deduction, shall be null and. void. The

Union shall assume the defense of, and hold the Operating Authority :
. harmless from and idemqifyrit‘against.any loss, cost:or_expense_result;ng :

a2l



" within three (3) davs after the closing of the hearing.

from any claim, by whomever made, arising out of the use of agency shop fee
. deductions transmitted to it by the Operating Authority in accordance with

this Agreement or out of a failure or refusal of the Union to comply with -
the provisions hereof. : B : o :

Article VI.  Wages.

A. During the term of this Agreement, the Operating Authority will
grant to employees in the titles subject to this agreement salary
adjustments of 5 percent on July 1, 1984, 5.5 percent on July 1, 1985, and 6
percent on July 1, 1986. Salary minimums and maximums for each title are
listed in Schedule A. .

- 'B. - A longevity increase of $500 per annum will be paid to each
employee with 5 years of service in-one title. An additional $550 per annum
will be paid beginning with the 12th year of service in that title except '
for accountant titles who shall continue to be granted longevity increases
in accordance with page 1 of the Office of Municipal Labor Relations (OMLR)
letter of November 1, 1983 annexed as Exhibit A. ' ) ' '

C. The Operating Authority will provide a promotional guarantee of
$500 per annum over the highest paid subordinate in a lower title. It shall
~ be calculated and paid only after any annual wage adjustment is paid to
covered employees. - - , ' ‘ . '

- D. The QOperating Authority agrees to comtinue repayment of the 1975
. wage deferral in accordance with the procedures set forth in Article VI
- paragraph E of the July 1, 1982 collective bargaining agreement between the
" Manhattan and Bronx Surface Transit Operating Authority and the Transit
Supervisors Organization Career and Salary Unit. T

Article VII;‘ Grievance ProcedureL&\

The term "grievance" or ncomplaint,™ as used in this: Agreement, means
any dispute arising out of the interpretation and application of the
provisions of the collective bargaining agreement in effect between the
. parties. R L _ |

The Impartial Arbitrator shall have the authority to decide all
grievances and complaints but he/she shall not have the authority to render
any opinion or make any recommendations (a) which amend, modify or change
this Agreement or any of its terms; (b) limit or interfere in any way with.
. the statutory powers,.duties, and responsibilities of the Operating

Authority in operating, controlling, and directing the maintenance and
. pperation of the transit facilities, or with the Operating Authority's- .
managerial -Tesponsibility to run the transit lines safely, efficiently, and

- economically. , .
L  A1l'grievanées at each step shall be sppealed in writing:

2. Any-grievahce or_éomplaint'which-én employee may have shall be

o preserited by the employee and his/her Union representative to the employee*sf o

" superior within five (5) days after the rievance arose, In the event that -
the matter is not satisfactorily adjuste within three (3) days after the
‘presentation to his/her superior, the case must be referred, at .the request
of the employee's Union representative, within an additional three (3) days, .

-~ to the employee's Department Head or his/her designated representative. The ..
- employee's Department Head or his/her designee shall render his/her decision .-~



In the event that the matter is not satisfactorily adjusted with the
Department Head, then the Union must, within three (3) days after the
receipt of wrrtten notification from the Department Head of his/her
decision, submit the dispute in writing to the Assistant Vice President,
Labor Dispute Resolution or his/her designes(s). The Operating Authority's
Assistant Vice President, Labor Dispute Resolution or his/her designee(s)
shall, within three (3) days, hold a hearing on the grievance, with due
notlce to the Union, and within three (3) days after such hearing is closed,
. the Operating Authority's Assistant Vice President, Labor Dispute Resolutron
- or his/her designee(s) shall deliver to-the Union in writing hls/her e
decision on the dispesition of the grievance.

3. If the Union is not satisfied with the disposition of such grievance
by the Operating Authority's Assistant Vice President, Labor Dispute
Resolution or his/her designee(s), made as provided in Paragraph 2 above, at
the written request of the party hereto desiring arbitration as herein
provided, the matter shall be submitted for decision fo the Impartial
Arbitrator. If the requested arbitration arises from a grievance processed
pursuant to Paragraphs 2 and 4 of this Article, the request for arbitration
shall be made within six (&) days of the receipt by the Union of the written
decision of the Assistant Vice President, Labor Dlspute Resolution or -
 his/her designee(s). If the requested arbltratlon arises out of any other
- dispute.between the parties arising out of the collective bargaining - '
‘agreement, as provided fo¥ in paragraph 5 below, the reguest for such
arbitration shall be made within five (5) days after such dispute arises.
The request for arbitration shall be made to.the Impartlal Arbitrator wrth a.
copy of the request sent to the opposing side. -

4. Any serlous-contractual violation questlon shall be appealed in _
“ writing directly to the Assistant Vice President, Labor Dispute Resclution.
Such appeal shall include a statement as to what contractual provision was
allegedly violated by management and the remedy sought. The Assistant Vice
. ‘President, Labor Dispute Resolution or his/her designee(s) shall set a

“hearing withln 7 calendar days after receipt of the appeal and render
" his/her decision within 7 calendar days following the hearing. Should these
time limits not be met the Unren shall have the right to proceed to '
arbltratlon. ﬁ ‘

‘5. In cases of suspension or dismissal, except in cases of theft,
insobriety, insubordination, or other serious dereliction of duty, the Union
" 'may appeal directly to arbitration such action providing the Assistant vice
President, Labor Dispute Resolution receives written notice of the action to
be arbltrated which includes a statement as to the specific contractual
~ provisions allegedly violated and the circumstances which allegedly
. constitute the violation at least forty-eight hours prior to the arbitration.

6. The time limitations, as provided herein, shall in every case be -
exclusive of Saturdays, Sundays and holidays, and the Impartial Arbitrator
shall be empowered to excuse a failure to comply with the time limitations
for good cause shown. Any step of the grievance procedure may be waived by
agreement of the parties in writing. ' Such agreement shall be between the

. Assistant Vice President, Labor Blspute Resolutlon and the Presrdent of the:

"'”.fUnlon or their d851gnees.
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After both the Union and the Operating Authority have been given an
opportunity to be heard and to submit proof as may be desired, the decision

in writing of such Impartial- Arbitrator shall be binding and conclu31ve upon - .
‘the employees to whom this Agreement applies and upon all the parties

hereto. In the event that the parties hereto cannot agree upon the time and
place to be fixed for such hearing, said Impartial Arbitrator shall fix such
time and place and give notice thereof. in writing to the parties hereto at
least forty-eight (48) hours prior to the time fixed for such hearing, and
the filing of a telegram for sending or the mailing of a letter containing
such notice, shall be deemed to be the g1v1ng of such nmotice.

The party requesting postponement of a scheduled arbitratlon hearing
shall pay the cancellation fees, if any.

In case the Impartial Arbitrator hears testimony of or proof by any

special service men or investigators whose identity the Uperating Authority __'

desires should not be known, such testimony or proof shall be given before
the Impartial Arbitrator with mo one elsé present, and any records, reports
or actions of the Impartial Arbittrator with reference thereto shall refer to
such witnesses by number only, so that their identity shall not be kmown.
Furthermore, if there is presented to the Impartial Arbitrator for decision
any matfer involving theft or drunkenneéss of any employee, the only question .
to be determined by the Impartial Arbitrator in any case shall be with

respect. to the” fact of such theft or drunkenness, as the case may be, and in

‘case the fact of theft or drunkenness is found by the Impartial Arbitrator,

then the action by the Operating Authority, based thereon, shall be affirmed

‘ and sustained by the Impartlal Arbitrator. -

The perties shall Jolntly de31gnete an arbltrator on retainer as soon ae

possible.

If the office of xmparual'nrbltrator should become yacant the

.Operating Authority and the Unlon w1ll de51gnate a new Arbltrator as soon as.

practloable.

. Article VIII Disciplinary Procedure..

' The right to discharge or discipline employees for cause and to meintain:
discipline and efficiency of employees is the respon51b111ty of the '
Operating Authorlty : , :

In the event charges'are made against an employee covered by fhls

 Agreement, he/she shall be notified in writing by his/her superior of such.
charges. The superior shall, in cases of theft, insobriety,

insubordination, or other serious derellctlon of duty, have the rlght to
suspend an employee covered by this Agreement 1mmed1ately.

In the event an employee or the tnion disputes any disciplinary action o

- taken under this Article, then the provisions of the Grievance Procedure

provided in Article VII of this- Agreement shall be followed.



Article IX Working Conditions and Leave Regulations

1. APPLICABILITY 'F'REGULATIONS

1.0 The rules and regulations contalned herein shall apply to all employees
covered by this agreement.

2. ANNUAL - LEAVE " ALLOWANCE

gil "Annual Leave Allowance” with-pay- shall be granted-not-more thamonce;— -~ -

in each calendar year, to permanent employees who have been in the employ of i
the Dperatlng Authority, or its predecessors, as follows:

a) Each employee who, at the beglnnlng of a vacatlon year, shall have :
been -in the employ of the Operating Authority for less than one (1) year, =
will be granted an annual leave allowance of one (1) day for each full
calendar month he/she shall have been in the employ of the Operating
?uthorlty prlor to the beglnnlng of the vacation year, but not to exceed two

2) weeks.

b)- £ach employee who, at the beginning of a vacation year, shall have
been in the employ of the Operating Authority for one (1) year but who at
the beginning of the vacation year shall not have been employed for more
than three (3) years, shall be granted a vacation of two (2) weeks during
such yacation year. )

) Each‘employee who, at the beginning of the vacation year shall
have been in the-employ of the Operating Authority for more than three
" (3) years shall be granted a vacatlon fbr four (4) weeks in each such-
" vacation year. . .

d) Each employee who' at the beginning of a vacation year, shall "~

have been employed for more than fifteen (15) years, shall be granted a.
vacation of five (5) weeks in each such vacation. year. oo

2.2 Calculation of annual Jleave credlts for vacation purposes shall be
 based on a year beginning January lst, hereafter known as a "vacation
Year." The annual leave allowance wlll not be accruable-and will not be
carried over from one year to the next except upon approval of the
‘Operating Authority. o o

In the event however, that the Dperatlng Authorlty calls upon o
an employee to forego his/her vacation or any part thereof in any year,
that portion thereof shall be carried over as vacation even though the s
. same exceeds the limits flxed above :

$2:3 The normal unit of charge agalnst annual leave allowance for vacatlon”-"

and personal business shall be one day. Smaller units of charge are - i;ap:'j .

- authorized for time lost due to.tardlness or rellgious observance w1th
" Department Head approval. ‘3 , o : o

2 .4 Earned annual leave allowance shall be taken by the employees at the W

time convenient to the department. Attendance records and vacation =~ -
schedules in all departments and time records and reports submitted to -

“the Payroll Department shall in all respects confbrm w1th these rules _ﬁ.,:.“.f,> .



- 2.5 a) Prov151onal employees shall have the. same annual leave
benefits as regular employees.

'b)  An employee shall, in each vacation year, be granted {
his/her total accrued leave allowance regardless of the . title in which
he/she is -serving at the time he/she takes his/her annual leave allowance.

2.6 Penalties for unexcused tardiness may be 1mposed by the Operating
Authority in conformance with established rules of" the Gperatlng

Authorlty

Lateness. caused by a verlfled major fallure of public - .
transportation, such as widespread or total power failure of srgnlflcant.
- duration or other catastrophe of similar severity, shall be excused.
Fifteen (15) minutes or more shall be considered of significant duration.

2.7 7 (l) If an employee covered by this Agreement dies while in the
_“employ of the Operatlng Authority, his/her benef1c1ary or estate shall
- receive payment in cash for the following:.

(a) All unused accrued annual leave to a maxrmum of flfty (50)
days credlt : _ '

(b) All tnused accrued compensatory time earned subsequent to
‘March 15, 1968.and retained pursuant to these. regulatlons verifiable by
official records of the Operating Authorlty, to a maximum of two hundred- -~ -

(208) haurs.

2.7 (2) (a) A vacatlon w1th pay will be granted gach year to each
employee of the Operating Authority as hereinabove provided, at such time
- within the year as the Operating Authority shall fix and determine, The
twelve (12) month period within which such vacations will be granted and
allocated is referred to in this Rule as the vacation year. Vacation may -
be spread over the entire twelve (12) months of the vacation year '
whenever the Operating Authority deems advisable in the interest of - _
efficiency or economy. The amount -of vacation allotment in weeks or days
will be computed on the basis of the time and the duration of active
employment prior to the beginning of the vacation year. For the purpose
of this rule, periods of leave of absence without pay for one month or =~
more, except where such leave of abisence shall have been ordered mllltary
duty, shall not be deemed to be active employment. . .

(b) Terminal vacation with pay shall be allowed an |
employee, whether permanent or prov151onal, in addltron to any vacatlon
~ due him/her under Sectlon 2.1: S : :

1.7 Where the employee s services: are termlnated or suspended
. through no fault of his/her own, or because of hls/her induction into- the
Armed Forces of the Unlted States, ar . :

. 2, Where the employee, who is resigning or retiring of hls/her,H
own volition and not because of, or in anticipation of, disciplinary.
action against. hlm/her shall prlor to separation from serv;ce, make a-

’Z.'Irequest therefor

T



- Terminal vacation shall be computed as follows:

‘ ~ (a) An employee otherwise entitled to a vacation of two
~ (2) weeks shall be granted terminal vacation of one (1) day for each
complete calendar month worked in that vacation year prior to the date of
separation, but not exceeding two (2) weeks. : :

' (b) An employee otherwise entitled to a vacation of four
(4) ‘weeks shall be granted terminal vacation of two (2) days for each
complete calendar month worked in that vacation year prior to the date of
separation, but not exceeding four (4) weeks. g : '

: “{c) An employee otherwise entitled to a vacation of five
(5) weeks shall be granted terminal vacation of two and one-half (2-1/2)
days for each complete calendar month worked in that vacation year prior
to the date of separation, but not exceeding five (5) weeks. '

‘ - The total terminal leave payment shall not excéed the
amount earnable in one year. S - ~ -

-~ (d) Terminal vacation shall be paid on the basis of a
normal work day. No holiday pay shall be granted for any of the stated -
holidays provided under Section 6.0, .which may fall within the period of
such terminal vacation. An employee who has not worked during a vacation
year shall not receive any terminal vacation if he/she is separated from -
the ‘service during such year. The allowance of such terminal vacation
shall be conditioned, however, upon .an agreement by the employee, to whom
"it is granted that shall he/she return to service of the Operating
Authority before the end of the following vacation year the number of
terminal vacation days so allowed him/her shall be deducted from any
vacation he/she may.be entitled to take in such following year after
returning. ‘ s ' ‘ -

: (e) An employee who is away on leave of absence will not.
be granted any vacation allowance during the continuance of such leave.
He/she must be in active service immediately preceding the period for
‘which he/sheé is granted a vacation. In the event, however, that an
employee is .taken sick and on that account stops work before he/she has
‘had his/her vacation for the vacation year in which the illness :
commerices, he/she may elect, subject to approval by the head of his/her -
. department, to take such vacation. When a leave of absence due to illness.
_begins in one vacation year and extends into the next succeeding vacation
year, an employee may, subject to approval by the head of his/her -
department, elect to- take the vacation due him/her in-such later vacation
year. However, such election under this rule shall apply only to -
complete vacation due the employee at the time of his/her request, and n
grant shall be made of only a portion of a vacation allowance. n% . - -

; } -(f)' An employee who is dismissed on ghargeé; ot who o
resigns while on charges or in anticipatien thereof, shall not have the .

date of termination of his/her employment postponed to allow-him/her any . |

- yacation pay whatever whether he/she. shall have previously had a vacation
in the vacation year or not. . = | R .



- - (g) While a permanent employee is away.in any year on military
duty he/she will be treated as continuing in the employ of the Operating.
Authority during .that year. Upon his/her return before the end of that
- year, he/she shall, to the extent that the time intervening betweén - -
‘his/her return and the end of the year may permit, be entitled to take

.. before the end of the vacation year such vacation as he/she would have .

‘been entitled to take in that year had he/she not been away on military
leave, less such part thereof as he/she may have been allowed at the time
of his/her induction into the armed forces. He/she shall not, hawever,

carry over to a subsequent vacation year a vacation which he/she may have

- missed because of being away on military leave of absence.
3. SICK LEAVE BENEFITS .- |

3.0 A. Effective July 1, 1984 to April 30, 1986 the sick leave plan.
and disability insurance policy shall continue as provided for in Article

IX paragraph 3 of the July 1, 1982 to June 30, 1984 collective bargaining -

agreement between the Manhattan And Bronx Surface Transit Operating -
Authority and the Transit Supervisors Organization Career and Salary Unit.

, - B. Effective May 1, 1986, the existing sick leave plan and ‘
disability insurance policy will be discontinued. A new sick leave plan
as provided below shall be instituted. To phase in the sick leave plan,
existing unit employees will be credited with a bank equal to either the =
greater of: L _ o o
1. their potential bank (as if the Transit Authority sick leave
plan had -always been in effect) less actual usage. For years that
records don't exist, employees will be charged for the average of
availablé years. S : ‘
. 2. the ‘applicable full pay sick leave entitlement under the
previous sick- leave plan. based on years of service as of May 1,.1986.

3.1 Sick leave allowance of one day per month of service for service
.- performed during the previous 12 months shall be credited to permanent
employees, provisional employees and temporary. employees, and shall be .
~ used only for personal.illness of the employee. Such credit will be made
-in a lump sum on each May 1 starting May 1, 1987. - T

- -In no one year will an employee be entitled to more than 96 days
- sick leave with pay. Upon the exhaustion of 96 sick leave days in any
- one year, an employee may petition the Authority for permission to use -
any unused sick leave with pay which may have. accumulated as provided for
above. - - - o . S _ L
3.2 (a) Sick leave may be granted in the discretion of the Authority -
~and proof of disability must be provided by the employee, satisfactory. to
. the Authority.  If a representative of the Authority calls at the place
* where the absent employee gave notice that he/shé could be found during
- his/her illness or in the absence of such rotice, calls at the home of = -
‘the absent employee and cannot find him/her,.the absent employee will be .
- deemed to be absent without leave.. Such employee will not be granted =
.~ sick leave and will be subject to appropriate disciplinary action. -

. _a_



(b) In a case of a pfotracted disability, a medical certificate
- shall be presented to the Authority at the end of each month of the
continued absence. . C

(c) . The burden of establishing that he/she was actually unfit for-
work on account of illness shall be upon the employee. Every application
for sick leave, whether with or without pay, for more than two (2) days.
must be accompanied by medical proof satisfactory to the Authority and
upon a form to be furnished by the Authority, setting forth the nature of
* the employee*s iliness and certifying that by reason of such illness the
employee was unable to perform his/her duties for the period of the
absence. "No work" status as determined by the Authority's Medical _
Department shall be considered satisfactory medical proof for the period
the employee is given such status. ' - o

(d) To be entitled to sick leave for any day which he/she is -
absent from work because of illness, an employee, except where it is -
_ impossible to-do so, must, at least one (1) hour before the commencement
. of his/her scheduled tour of duty for that day, cause notice of the
. illness and of the place where he/she can be found during such illness to
be given by telephone, messenger, or otherwise, to his/her -appropriate
superior and must also give notice to such superior of any subsequent
change in the place where he/she can be found. Where it is impossible to
- give such rotice within the time above prescribed, it shall be given as .
soon as circumstances permit. The failure to cause such notice to be
~given shall deprive the employee of his/her right to be paid for such .
scheduled tour of duty, and he/she shall not be entitled to pay for-any
' subsequent tour of duty from which he/she absents himself/herself unless
at some time, not less than one (1) hour prior to the commencement of
. such .tour of duty, he/she shall have caused such rotice to be given.

The failure to cause notice tolbe-giVen as herein provided shall
not be excused unless the Authority is convinced that special

circumstances made it impossible and it is also convinced that notice was
given as soon as the special circumstances permitted. _

: When an employee is out sick and is visited by a dactor of the
Authority who finds the employee able to work, there will be no deduction:
- made for that day in the current pay period but the Authority may deny

~ payment after review and deduct pay for such day in.a subsequent pay -
period. R B ) S : BT

" 3.3 . The normal unit for computation of sick leave shall not be less

than one-half day except that one day of sick leave a year may be used in

‘units of one- (1) hour. Credits cannot be earned for the period an '

employee is on leave of absence without pay. For the earning of sick

.. leave credits, the time recorded on the payroli at the full rate of pay
~and the first six (6) months of absence while receiving Workers . - .

Compensation payments shall be considered as time "served” by the =

‘1:i" employee. = . .

-0



In calculation of sick leave credits, a full month's credit shall
be given to an employee who has been in full pay status for at least
fifteen (15) calendar days during that month, provided, however, that (a)
where an employee has been absent without pay for an accumulated total ef-:
. more than thirty (30) calendar days in. the vacation year, he/she shall -
lose the sick leave credits earnable in one (1) month for each thirty
(30) days of such accumulated absence even though in full pay status for
- at least fifteen (15) calendar days in each month during this period, and
(b) if an employee loses sick leave credits under this rule for several
months in the vacation year because he/she has been in full pay status
for fewer than fifteen (15) days in each month, but accumulated during
said months a total of thirty (30) or :more calendar days in full pay
status, he/she shall be credited with the sick leave credits earnable in
one month for each thirty (30) days of such full pay status. -

3.4 In the dlscretlen of the Authorlty, employees, except provisional
and temporary employees, who have exhausted all earned sick leave and
annual leave balances due to personal illness may be permltted to use -
unearned sick leave allowance up to the amount earnable in one (1) year
of servrce, chargeable against future earned sick- leave. ‘

3.5 W1th the recommendation of the Department Head and approval of the
Assistant Vice President, Labor Relations, permanent employees may also -
be granted sick leave with pay for three (3) months after ten (10) years

‘of. service, after all credits,  excluding unused current vacation
balancés, have been used. In special instances, sick leave with pay may
‘be further.extended, with the approval of the Authority. The Authority

. shall be guided in thls matter by the nature and extent of illness and
“the. length and character of seérvice. :

3.6. In order to be granted a paid or unpald leave of absence on account
-of. illness, an employee must file a written application therefor, on a -

" form. provrded by the Authority, within three (3) days after hrs/her

return to work, but this form may be filed. during the period of his/her :

- absence if such absence is for an extended period. The application for -

- sick leave must include a true statement of the cause of the applicant's.
"absence from wotk including the nature of his/her illness or disability,

- and must be made to the Authcrlty through the applicant's appropriate
superior. If the appllcatlon is for more than two (2) days, 1t must .
comply with the provisions of Section 3,2 (c) hereof :

‘%_ An employee on annual leave may ‘charge. such tlme to. sick leave

o durlng a. period of verified hospitalization.

No sick leave will bhe granted for. illness due to 1ndulgence in
alcoholic liguors or narcctlc ~drugs except as permltted by Authorlty

B pollcy . e

Srck leave shall not run concurrently w1th vacatlon and will not be T

o granted in respect to any hollday or in respect to any day Wthh is the

:wlf‘employee s regular day off.

An employee who is fbund to be in v1olatien of this rule governing '

'fﬂ“.~51¢k leave allowances shall, in addition to being subject to the denial
- . of sick leave, also be subject to -appropriate’ disciplinary action. Any -

. serious violation, or per51stent infractions, or a fraudulent clalm fbr
'-31ck leave may result 1n dismlssal from the serv1ce :

..] 1-



Absence from work while incapacitated by injury received in
performance of duty. wlll not be charged against the sick leave allowable
under thls rule.

No sick leave w1ll be granted fo an employee who is unfit for work
~on account of an accident incurred whlle worklng for an employer other
' than the Authorlty. : 3

AL ﬂTHER AUTHGRIZED ABSENCES WITH: PRY

4.0 Absence of permanent employees and provisional employees. for the
Teasons indicated-below shall be excusable without charge to sick leave
er annual leave balances, upon submlttal of evidence satlsfactory to the
Department Head:

(a) Absence not to exceed three workdays in the case of death
in the immediate family. Immediate family shall be defined for this
“purpose as spouse; natural, foster or step parents; child, brether or-
sister; mother-in-law; father—ln—law, or any relative re51d1ng in the
household.

(b) For Jury Duty. Leave for jury doty shall be granted to the
employee providing that he/she endorses his/her check for jury duty to
"~ the Operating Authority. An employee whose jury service fees are in
excess of ‘his/her regular base earnings for the period of absence while
- on. Jury duty will have such excess relmbursed to hlm.

{c)- Maternlty leave with pay shall be granted to permanent -
employees upon request for a period of time equal to the employee's
accrued annual leave balance. Any accrued annual leave not used for
maternity leave with pay shall remain in the employee's balance. A
. pregnant employee shall be permitted to work as long as she secures
approval to do so by-the Operating Authority's Medical Department. An
employee on maternity leave shall be requ1red to report for physical
examination before resumlng service. _

4.1 l Absence of permanent employees and prov151onal employees for the
reasons indicated below shall be excusable in the discretion of the

Operating Authority without charge to sick leave or annual leave .
balances, upon submlttal of" ev1dence satisfactory to the Department Head-n'

. (a) For Court attenoance only for Operatlng Authority related
' bus1ness _

(b) Absences requ1red because of Health Department ruling w1th
respect to quarantlne. ‘

4.2 Prior notice to and authorlzatlon by the Dperatlng Author1ty or

its designated representatives is requlred for absence under (a) of -
‘Section 4.1. The employee shall give notice to the Operatlng Authorlty
~.as soon as possible in all other cases. :

:H3‘f4 The Operating Authority shall grant any leave of absence w1th payﬂ_
- .as requ1red by 1aw o -

-12-



5. - LEAVE OF - ABSENCE" WITHOUT  PAY

5.9 Maternity leave of absence without pay shall be granted to -
permanent employees, upon request, for a perlod of up to 12 months .
including any time in pay status granted in paragraph 4.0 (¢). Such
leave shall commence upon a reasonable notification by the employee of -
her intent to take such leave. Such leave may be extended by the
Department Head, with the approval of his/her Vice President, for an

. additional perlod not to exceed one year. Total leave for- thls purpose
shall not exoeed 24 months. ' o

5.1 Leave of absence without pay for reasons not covered in the

foregoing rules may be granted to permanent employees by the Operating ,
- Authority not to exceed one year. Extension of such leave may be granted
by the Operating Authority not to exceed an additional perlod of one year.

5. 2 The Operating Authorlty shall grant:any leave of absence w1thout
pay, such as military leave, Tequired by law. .
6. MISCELL ANEOUS® PRAVISIONS - |
6.0 (a) 'There shall be paid holidays‘doring each‘year'as follows:

New Years' Day o
‘Dr. Martin Luther King's Blrthday (Effective January 1987)
~ Lincoln's Birthday - .
* Washington's Birthday '
Good Friday-after 1:00PM (To be deleted from list March 1986) )
Memorial Day ' , _
Independence Day
Labor Day '
Election Day.
Veteran's Day .
Thanksgiving Day.”
Christmas Day
‘Employee's Birthday
Personal Leave Day -

' If one of these stated holidays: falls on a. Saturday ozr Sunday it shall be
_observed on the preceding friday or succeeding Monday, or, if the work of 3
a department does not permit completely closing an office, part of the.
force shall be released on the Frlday and the remainder on the Monday.

. (b) An employee who is not.released_from duty by order of
- his/her superior on one of the stated holidays and who nevertheless
- absents himself/herself frém work shall forfeit his/her right to any pay
- for the said holiday or to any other day off in lieu thereof, except that
this shall not be appllcable to veterans (as defined in Sectlon &3 of the
- Public Offlcers Law) in respect to Memorial Day or Veteran's Day.._

(c) When an employee s Vacatlon period includes one ot more of R

t th th d
ﬁaleguhg%lgggﬁ Kﬂ%hdpay, he/she w1ll‘rece1ve‘ano er vaca n ‘ayv
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(d) None of the foregoing provisions in this rule shall be )
applicable in respect to any of the stated holidays to any employee who . -
may have been continuously absent from duty for thirty (30) days or more, -
except for absence during paid vacation immediately preceding such
holiday. An employee who has performed no work for the Operating :
" Authority during a period of thirty (30) days or more, except for absence
during paid vacation immediately preceding a holiday shall not receive

any pay for the hollday or be allowed another day off in lleu thereof. ‘“-:;__m;_m | o

Whenever, under the provisions of this rule, an employee’
may be entltled to another day off, without deduction in pay, in lieu of .
one of the stated holidays above specrfred the particular day on which
he/she is to be excused from duty must be determined by his/her superior.
who, as far as practicable, will con51der the preferences of the employee.‘

(e) If an employee is required to work on any of the thirteen
holidays. pursuant to this section, he/she shall be compensated under the
overtime provisions of Sectlon 8. Employees who work on a holiday will
also have the option of accruing an AVA day for the hollday worked, in
lieu of cash payment. Such day must be used within six months of 1ts )
‘accrual except that an employee who fails to utilize an accumulated
hollday within a six month period will be paid. for the holiday at the
rate in effect at the time of accumulation. This option shall also apply
when a holiday occurring on a Saturday or Sunday does not result in the
.- office being closed on elther the Friday befbre or the Monday after the

“holiday.

o (f)- For purposes of the blrthday hollday only, an employee
" whose birthday occurs on a Saturday or Sunday w1ll be granted another day
within the pay period as hls/her hollday.

: (g) Shifts which begin at 11 P.M. or later on the day before -
'the holiday shall be deemed to have been worked entirely on the holiday, .

and shifts which begin at 11 P.M. or later on the hollday shall be deemed B

not to have been worked on the hollday.

{h) An employee may receive both a shift dlfferentlal and
holiday premium pay for the same hours of work, but in such cases each - 7
shall be computed separately accordlng to paragraph (1) of this sectlon..; '

(i) Shift differentials and holiday premium pay shall in all
 cases be computed on the individual employee's hourly rate of pay as |
determlned in paragraph {c) of section 8. _

6.1 : Dally time records shall be maintalned showrng the actual hours
worked by each employee. o |

6. 2 Upon transfer of an employee from one department to another or-

»appolntment from an eligible list within the Operating Authority, hls/herf.;f'

" annual leave balance will also be transferred to hls/her new department

6.3 1 Upan relnstatement of an employsee to a permanent position

his/her vacation balance at the. tlme of re51gnatlon or layoff shall he '1ifﬁm:” -

"_restored to his/her credlt

6.4 i Subgect to llmitatlons of Sectlon 2.5 above, the ‘annual’ leave L
allowance and sick leave allowance herein granted shall be appllcable to -
part-time employees o a prorata basis. ) L .



6.5 The Operating Authorlty may establish rules relatlng to leaves

_to meet the specific needs of the Operating Authority but not )
inconsistent with the provisions of this Article as applled to employees
covered by thls agreement. . , _

7. - SHIFT DIFFERENIIALS'

7.0° (a) Night differential shall be paid at the rate of 10 percent
per work hour based on the June 30, 1984 base’ rate of pay for all
‘scheduled hours of work between.6 P.M. and 8 A.M. with more than one: (1)
hour of work between 6. P.M. and 8 A M. )

(b) An employee worklng overtlme shall not receive a shift

differential for such work, but shall receive overtime pay or
compensatory time as prov1ded in Section 8.

(c) Night dlfferentlal shall be computed based upon the June
30 1984 base rate of pay and Flgured to the nearest penny.

8. OVERTIME
8;0 '.(a)‘ At all times throughout the year all neoessary‘operations

must be adequately manned.  In cases where it is not possible, because
of the needs of the service, to release an employee, such employee shall .
be requzred to work overtime. . .

_ (b) ~Ordered involuntary overtime; authorized’by the Head of a

Department or his/her designated representative, which results in an-
employee working 'in excess of 40 hours in any calendar week (Saturday _

~ through Frlday} shall be compensated .in cash at time and one-half (1- 1/2).

For those employees whose normal work week is less than 40 .
hours, any. such ordered 1nvoluntary overtime worked between the maximum ‘
of that work week and 40 hours in any calendar week shall be compensated
in cash at straight time (1 time). For employees granted a shortened
work day in accordance with Article 9, compensatory time shall be granted’
for work performed betweén:-3Q and 35 hours a week, but such work shall
- not be considered overtime. Employees that are paid in cash for overtlme

-may not credlt such time for meal money allowance. "

_ ‘ (c) No credlt shall be recorded for unauthorized overtlme.
Credit for all authorized overtime over 35 hours shall accrue after one - -
hour in units of one-quarter hour. Employees who work more than 35-1/2
authorized hours but less than 36 hours shall be credited with 1/2 hour
" compensatory time off. . Cash payment shall not be applicable until 36
‘authorized hours are worked but when appllcable shall be: pald for all
hours in excess of 35.

_ “(d) Time fbr whlch an employee 13 in full pay status shall be -
~counted in computing the number of hours worked during the week. If‘an
. employee works on a legal hollday all hours of such work shall-be - :

.. - considered overtime and treated 1n the ‘same- manner as any other ordered B
- 1nvoluntary overtlme._- : , ) o 7 L

ST S



(e} The hourly rate of pay shall be computed as presently
programmed by the Data Proce531ng Department The formula is:

ANNUAL " SALARY - x- 14
365 x 10 x 7

Payments shall be computed and paid on a basis of quarter-hour
units actually worked beyond 35 hours, provided at least one full hour.is
compensable in a calendar week. "Annual salary” shall include
educal:mnal and lOngevl‘ty differential, if any.

() These overtime provisions shall apply to all employees
covered by this Agreement with permanent or provisional status whose
annual gross salary, including overtime, is not in excess of $35,909

- effective July 1, 1985 and $37 850 effective July 1, 1586.

Overtime cash caps, as provrded for in the above paragraph, will

" be raised to levels con31stent with caps applicable to similar Tran51t :
Authority employees.

(g) where permltted by appllcable law, an employee may have the
option to accumulate and maintain a bank of not more than two hundred:
(200) overtime offset hours. Such time may be accumulated at one hour
-for each hour of work beyond 35 hours per week, and shall be in lieu of
any other compensation for the time. The use of such- bank of overtime
offset hours will be governed by subdivision (h) of this article.

(h) In the order of application and as far as possible, in -
accordance with seniority, employees shall be permitted to select the
particular days on which they will be allowed time off with pay on -

. account of previous overtime work, except that they will not be allowed

- to take time off at any time when, in the opinion of their superlors, it

" would interfere with the safe, efficient operation of the Operating -
Authority. The particular time when any employee will be allowed to make
use of any overtime offset by taking time off shall be determined by -
. advance agreement with his/her superior. Accumulated offset time may be
applied against time lost due to illness, if paid sick leave has been .
exhausted. Nothing hereln, however, shall be deemed to limit the right
. of management to require employees to take time off wrth ‘pay. in order to.
: reduce accumulated overtime. . - : o

9. L HOURS OF- WORK

s " The regular schedole of working hours for‘all employees covered
by these regulations shall be seven (7) hours daily. All shortened work

. ‘day schedules shall begin on the same day as the New York City Transit

Authority and terminate each year on Labor Day. Such schedules shall be
. in accordanhce with regulatlons governing thls prov151on at the New York
1-Clty Transit. Authorlty

- No shortened work day shall be granted to any employee untll the'x
':employee has completed one year of serv1ce. R

At all times throughout the year all necessary operatlons must

S be adequately marned, In.cases where it is not possible, because of the

needs of the service, to release an employee, such employees shall be .
o ‘required to work overtime and shall be compensated in, accordance W1th
”;1'prov131ons of Sectlon 8 - N L SR .
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- 10. MEAL ALLOWANCES

" When an employee who is not paid for overtime is required to

work more than 3 hours on a day which is not one of his/her regular

working days, he/she shall receive a meal allowance of $4.50, and if
required to work 7 hours or more on that day, he/she shall receive an
additional meal allowance of $3.50 for every fUll 4 hours of work in

excess of the first 3 hours.

When such an employee, on.one of his/her regular working days,

is required to perform overtime work for 2 or more hours, in addition to-
working his/her full regular tour of duty, he/she shall receive a meal .

. -allowance af $4. 50, and if tHe overtime worked amounts to 6 or more

hours, he/she shall receive an additional meal allowance of $3.50 for
every full 4 hours of overtime in excess of the first 2 hours thereof.

‘ In accordance with Section 8 hereof, employees who are paid in
cash for overtime may not credit such time for meal allowance. Time

" taken for obtalnlng and eating meals shall not be considered as working
" time or counted in determlnlng the number of hours worked. ,

11.  CAR ALLOWANCES

. The .car mileage allowance shall continue as heretofore provided
by Operating Authorlty dlrectlve.' Such mileage allowance shall be (18)
‘cents per mile. : _ S . : o s

ARTICLE X o Strike Clause.

_ The Union covenants that durlng the term ef thlS agreement there
shall be no strlke, 51tdown, slowdown, stoppage of work, or willful
abstinence, in whole or in part, from the full, feltthl, and proper
performance. of the duties of the employees authorlzed or sanctioned by
"~ the Union. This covenant is entered into- in consideration of the
- covenants of the Operating Authority herein contained and is in addltlon
to any legal prohibition against strikes by public employees. .

: Artlcle X1 Evaluation and Personnel Folders

: . An employee covered by this Agreement shall be entltled to read
~any evaluatory statement of his/her work performance or conduct prepared
during the term of this Agreement if such statement is to be placed in
his/her permanent personnel folder, whether-at the central files of the’
‘Operating Authority, at his/her Department, or in another work location.:
"He/She shall acknowledge that he/she has read such materials by affixing
his/her.signature on the actual copy to be filed, with the’ understapding

-, - that sucﬁ signature merely signifies that hé/she has read the material to .
- be filed and does not necessarily indicate agreement with its content. =

The employee shall have the right to answer any materlal flled and o

N !hls/her answer shall be attached to the flle ~copy.

Artlcle XII Health and Welfare Benefits Z‘-l“:

- ' The Operatlng Autherlty shall cpntlnue to prOV1de the ex13t1ng -
';health and welfare benefits to each employee fbr the duratlon of thls -
: Agreement except as. modlfied herein. B . . LT
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Following signing. of this Agreement the Operating Authority
shall increase the existing $1.00 bi-weekly deduction to $2.00 per

~ paycheck from each employee to help fund the supplemental health and
welfare benefits. - '

. Effective July 1, 1986, GHI-CBP with a $5.00 co-pay will be added
 to the GHI (Type C Plan) with $7.00 per office visit, and mandatory

second opinion for certain elective surgical pracedures as are designated:
under the New York City mandatory second opinion program. T e

The Operating Authority will follow the rules of TEFRA, DEFRA and
COBRA wherever applicable in regards to medical benefits. The Authorily
will not reimburse any Medicare premiums paid for active employees or
" their dependents. o ' :

Effective July 1, 1986 for active employees; following signing of
this Agreement, Dental coverage shall be a choice of Dentcare or the

present Travelers Oental. The HIP Drug rider will be offered to those
employees that elect the HIP-HMO option. The vision plan shall be
eliminated. ‘ - - '

Article XIII Reduction in Force

1. In the event of a reduction of positions or an excess of
incumbents within a title covered by this Agreement, excess employees
' shall be laid-off, furloughed or demoted in inverse seniority order based
on length of service at' the Operating Authority or its predecessors.

: 2.  Such affected employees shall hold preferential rights to
recall in order of their seniority with the last employee laid off,

furloughed or demoted being given first preference to be recalled or
re-promoted. Such rights will terminate fifteen days after notice by

registered mail of the Operating Authority's intention to recall an.
employee is sent to the employee. ’ : . -

Article XIV. Retirement Benefits

; , For the duration of this Agreement, the Operating Authority =
shall continue to provide retirement benefits under the existing. plans to

each covered employee who retires during the term of .this Agreement and
‘to each retiree in a title covered by this Agreement.

Article XV. Entire Agreement

1. This Agreement constitutes the sole and entire existing
Agreement between the parties, superseding all prior Agreements, oral and
written. ) '

2. Paragraph 1 does rot preclude consideration of evidence as to
. an established. past practice by the Impartial Arbitrator who shall
. determine what weight to attach to it in light of the other provisions of
* this Agreement. . ' R
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3. Exceptéd from paragraph 1 above are those matters subsequently
agreed upon, in writing; by the Presidents of both parties. o

Article XVI Term of Agreement -

Except. as otherwise herein provided, this Agreement and each of
its provisions shall be effective upon approval by the Financial Control -
Board if required by statute, except where otherwise provided, and except
- that those items which have been amended by this agreement which do not
have specific implementation dates shall be effective the date this-
agreement is signed. This agreement shall continue in full force and
- effect until June 30, 1987. Negotiations for a new contract shall begin
sixty (60) days before the expiration date set forth.herein. - T

- This Agreement shall be neither effective nor binding on the
Authority or on the Union unless approved, if required by statute, by the
- . New York State Financial Control Board pursuant to the New York ‘State = -

Financial Emergency Act for the City of New York, as amended.

: IT IS AGREED 8Y AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION.
BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS THEREFOR, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.. .~ = : o S C :

_ ....."IQ‘_.



In witness whereof the parties have.hereinto séf their hands
—.and seals this day of : :

APPROVED AS TO FORM

ov:_ oy (') éf,;/,,)? B MANHATTAN AND BRONX SURFACE

TRANSIT OPERATING AUTHORITY

N

Davidi L. Gunn, President

APPROVED AS TO FORM ) TRANSIT SUPERVISORS
- . | 'ORGANIZATION ~

BYs e

@M%

Michael Collins, -
. President




TITLE

Accountant
Assistant Accountant
Associate. Accountant
Administrétive Assistant
AdminiStrative‘Aésociate
Senior Admiﬁistrative Assistant
Assistant Buyér‘ |
Photographef. y
"Senidr.Photographe;
Supervising Clerk'
Senior Sténographer
Supervising Stendgrapherf )
Supervisiﬁngelephone Operator
Claim Examiner . |
“Senior Claim.Examiner
Stenographic Specialist'
Level I
LeQel 11

~ Level III -

SCHEDULE A

18,854 . -

S

'Effective
July 1,.1984 .
MING MAX.
20,182 26,360
17,870 22,386
21,884 34,620
20,919 26,648
23,407 29,588
25,804 - 34,412
17,655 22,698
19,250 23,573
21,865 29,447
16,168 - 21,335
14,954 18,508
16,572 21,335
16,168. 21,335 .
17,150 24,353';
19,361 29,371
16,729 19,518
.17,53q '22,028

25,985

Effective Effective
July 1, 1985 July 1, 1985
. MIN. MAX. MIN.  MAX.
121,292° 27,810 22,570 . 29,479
18,853 23,617 19,984 25,034
26,253 © 36,524 27,828 38,715
22,070 28,114 23,394 29,801
24,694 31,215 26,176 33,088,
27,318 36,305 28,957/ . 38,483
18,626 23,946 19,744 25,383 .
20,309»;' 24,870, 21,528 : 25,362“_
23,068 31,067 24,452 32,931
17,057 22,508 18,080 23,858
15,776 19,948 16,723 21,145
17,483 22,508 18,532 23,858 .
17,057 22,508 18,080 23,858
18,093 25,692 19,179 27,234 .
20,426 30,986 . 21,652 32,845
17,649 20,591 18,708 21,826
18,494 23,240 19,504, 24,634
19,891 27,414 :'21,084~

29,059



A.

EXHIBIT A - |
: I

‘ Ar.lcountlng and EDP

Longevity leferenﬂ'al

- Title Code §  ‘Title ;

40505,06523  Assistant Accountant {Inc ors & 10?) S years of servlce-$3oo

40705  Assistant Actuvary 12 years of service - an additional 5500

40905 Assistant Economist
40491  Assistant Retirement Benefits Examiner
40605 Asslstan: Sntlstician '

B.

The longe\nty differential is effective 111783 and does not become pzrt nf the

‘basic salary rate, Service ellglbility Is related to the length of service In the

appropriate occupa tionai group. In the future for new gqualifiers, eligibility
for the longevity differentizl occurs on the January I, Aprit 1, July 1, or

. Octqber 1 subsequent to the annivernry date. The fongevity differential is
"not pensionable untit the employee has received it for two years, When an
employee receiving a longevity differential is promoted to a title in 'B?

(Service Increment), the eligibllity for the longevity ends and the employee
would rece!ve the appropnate service Increment. :

Service Increment

P Title Code g Title

T.40510,09521" 1. Accountant (inc. OTB & JOP) 5 years of service - $600

40110 Actuary - . 12 years of service =~ an additional $550
40916 Economist ‘ R .
40925 - Investment Analyst (lnc. OTB & jOP)
09761 ' Management Auditor .
40463 Retirement Benefits Counselor _
40492 - Retlrement Beneflts Exzmmer s
40610 Statlsticlan
40517  Assoclate Accountant . Syears of service ~ $850
13§25 . _Income Tax Systems Analyst 12 years of servlce -an addltlonal SSSO
40515 °  Senlor Accountant . : : - :
00263  Senlor Associate Accountant
40520 Supervising Accountant |
40715 Senior Actuary '
40725 Senlor Actuary (Group Chief)
09762 . Assoclate Management Auditor - .
' 40915 . Senlor Economist ' -
40920 ' Supervising Economist
40926 -~ Senler Inyvestment Analyst
- 40927 - Supervising Investment Analyst -
40494 Supervising Retirement Benefits Ex:rm'ner_
- 40495 .. Principal Retirement Benef:ts Examlner
40615 - Senior Statistician =

- 40625 - Principal Statistician’. .

22 -
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3. 13651 Computer Programmer Analyst' 1 yeat of service - $500

The service increment is effective 1/1/83 and becomes part of cach eligible
. employee's basic salary rate. Service eligibility Is related to length of City
- service in the appropriate occupational group. In the future for new qualifiers,
the increment is effective on the January I, April 1, July [, or October |
subsequent to the employee’s anaiversary date. The service increment is not

penslonable untii the employee has received it for two years.

' C. Premium Pay — A 10% premium effective 1/1/83 for the 36th hour of work per
week for 2ll employeesin EDP titles {covered by the Accountmg!EDP unit
contract] who are assigned to work a "3 days per week, 12 hours per day"

schedule.
Title Code # - ‘ S . Title
' 13620 - Computer Aide . ' .
13621 . Caomputer Associate (Operat:ons)
13631,96311,96312,96313 . Computer Associate (Software)
l35l I Computer Operator (incl. OTB) -
13530 . Computer Programmer
13651 Computer Programmer Analyst
13650 " _ Computer Programmer Analyst Trainee
13632 Computer Specialist (Software)
_: 13514 _  Principal Computer Operator (incl. OTB) .
: 13550 . Principal Computer Programmer (incl OTB)
13512 Senlor Computer Operator
13560 " Senior Principal Computer Programmer
13513 ' Supervising Computer Operator {incl. OTB)
03991 | Supervisor, Scheduling and Control {(EDP)
i Assoclate Traffic Enforcement Agent,

Traffle Enforcement Agent, et al.

~ Uniform Allowance lncrcasc —~to $335 effectlve l[l /83; to $358 effectwe
7[1/83. . o _

Title Code § Title -
‘ 71651 . Traffic Enforcement Agent

71652  Associate Traffic Enforcement Agent.
71612 * Parking Enforcement Agent
71622  Senior Parking Enforcement Agent
71681,05218  Sanitation Enforcement Agent
- '71682,05219  Associate Sanitation Enforcement Agent

L ~23-



